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Progress
Labour Force Participation

1991
54.3%

2023
67.7%

Gender Equal Parliament

50% women
Members of
Parliament

50% women
Cabinet

Ministers
October 2022 April 2023

Public Sector Leadership

53.5%
Women in top three tiers of leadership, 2021

Public Sector Boards

53.1%
Women on public sector boards and committees, 2022



28.5% of board roles
26.4% of senior management roles

Women in Private Sector

 July 2022

65.4% NZ European or European
26.8% Māori
7.2% Pacific
6.1% Asian
0.8% Middle Eastern, Latin American and African

Diverse Public Sector Boards



All genders as at December 2022

Current inequalities
The impact of gender inequality is compounded when it intersects with

other forms of inequality and disadvantage.



Gender budgeting

Gender Budgeting Exercise
2022 Pilot

5 agencies,
19 initiatives

2023 Expansion
15 agencies,
30 initiatives

https://women.govt.nz/women-and-
work/gender-budgeting

More information:

Applying a gender lens to the budget process means the different needs of women and girls are considered at
the design phase, and ensures that government initiatives and decisions respond to those needs. 

We know that by helping women and girls thrive, everyone thrives.

https://women.govt.nz/women-and-work/gender-budgeting


Women’s Employment Action Plan 
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