ANNEX A

Gender Mainstreaming Implementation Plan (Phase lll)

l. Planning

(1) The Executive Yuan set an upper implementation plan

NO. Strategy Targets KPI

1 Emphasize the incorporation of Ex. Ministry of Economic Affairs
gender perspectives into the included “creating a gender
agencies’ operation, and reinforce equality workplace” in relevant
the planning, implementation and praise awards of enterprises.
assessment of CEDAW and major
gender equality policies or
measures for the purpose of virtual
gender equality goals.

2 Continue to promote gender

mainstreaming tools, improve the
quality of promotion, and expand

the results:

a. Strengthen the functionality of
the Gender Equality Task Forces

of the agencies.

Build up the mechanism of

hired members

b. Increase the quality of gender
impact assessment, and examine

the status of gender goals.

Case number of medium- and
long-term individuals plans, and
programs or measures with

gender evaluation indicators




c. Reinforce the use of gender Number of new indicators of
statistics and analysis data when gender statistics
the governance is planned,

enforced, and assessed.

d. Expand the coverage of the Amount of increasing budget

inspection of gender budget, and | proportion of gender impact

consolidate the explanation of assessment programs
gender budget.

e. Intensify gender mainstreaming Participation rate (%) of gender
training. mainstreaming training

A. The departments shall set a 4-year implementation plan according to this
implementation plan, and submit to the Gender Equality Task Forces of the
departments for review. Upon approval, it shall then be sent to the
Executive Yuan for verification.

(2) Promotion system: the Gender Equality Task Forces of the departments are
in charge of promoting, coordinating, and supervising the result of

implementation from the departments.



