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Article 1

In the Republic of China (Taiwan), “discriminati@gainst women” is defined in
accordance with the provisions and general recordatems set forth under the
Convention on the Elimination of All Forms of Digaination Against Women

(CEDAW). In 2011, Taiwan formally incorporated tierms of CEDAW into

domestic law by formulating and promulgating thefdecement Act of the

Convention on the Elimination of All Forms of Dignination Against Women (the
CEDAW Enforcement Act), which serves as a basiggfmrernment authorities to

eliminate gender-based discrimination and achi@relgr equality.

Definitions of Discrimination

1.1 “Direct discrimination” includes any instance wheliferences in sex or gender
are clearly used as a reason for treating someitfieecdtly.

1.2 “Indirect discrimination” refers to where a law, ljpy, program, or measure
appears on its surface to be free of any discritiinawhen in fact it results in
discrimination against women when enforced. This ltappen when measures
that appear to be neutral do not take into accexisting inequalities between
men and women. In addition, it is possible thatfady coming to terms with
structural and historical forms of discriminatioas well as overlooking
inequalities that exist between relationships aglits of men and women, could
further exacerbate indirect discrimination.

1.3 “Intersectional discrimination” refers to any cimatance where sex or gender is
used as a reason to discriminate against womemelhgs other closely related
factors which impact women, including race, healtndition, age, sexual
orientation, and gender identity, including disanation against people such as
new immigrants, indigenous persons, single paremtsnen with disabilities,

elderly women, and LGBTI individuals.



Article 2

The Constitution of the Republic of China (Taiwaigarly stipulates gender equality
and the obligation of the State to eliminate dieamation based on gender. Revisions
to relevant laws are also made to strengthen messaind penalties relating to
prohibiting discrimination. Remediation channele grovided to women who have
been the victim of discrimination in the public aoidvate sectors. In terms of efforts
to prevent gender-based violence, Taiwan is coalipworking to revise laws and
launch programs intended to prevent all forms ofdge-based violence—including
intimate partner violence, sexual assault, andadéxarassment—as well as bolstering
professional knowledge and capabilities pertaintogprevention efforts among

relevant personnel.

Laws Relating to Eliminating Discrimination

2.1 The Gender Equity Education Act, Act of Gender Higpian Employment,
Employment Service Act, Act for Worker ProtectiodnMass Redundancy, and
Sexual Harassment Prevention Act extend protectioaisprevent women from
being subjected to discrimination and sexual hanass in various areas such as
educational settings and the workplace. Specifformation concerning the
content of the aforesaid legal provisions can hmdbin Articles 2.3-2.5 of the
convention-specific document of Taiwan’s Seconddyeti Report on CEDAW.

2.2 In 2013, an amendment was made to Article 25 of2beder Equity Education
Act to explicitly define recourse for punishing efiders who commit sexual
assault, sexual harassment, or sexual bullyingsthaol, namely the process for
issuing warnings, demerits, dismissal, suspensienial of future employment,
or other appropriate means of punishment. THaistry of Education
Administrative Directions for Violations and Fin€&egarding Gender Equity
Education Act were implemented in 2013. For thequef013 to 2016, the
central government issued penalties for 17 viotetjcand local governments
issued fines related to 16 violations within the@spective jurisdictions.
Moreover, the regulations set forth under Articledf the Teachers’ Act have
been amended on multiple occasions to ensuredheli¢rs who are unqualified

to render services in a school setting are dismdiaseordingly.



2.3

In 2014, the Act of Gender Equality in Employmermisraamended to increase the
severity of penalties on employers found to hawodated regulations. In addition,
new provisions were added which require the namenagmployer, individual,
entity, or the responsible person found to havéated the law to be publicly
announced, and a deadline is given for improvemente made. Violators that
fail to rectify their conduct within the allottednte may be fined for each
consecutive violation. In 2015, there were 95 casbere the names of
employers, individuals, or the responsible perssese made public as a result
of such violations; in 2016, there were 80 suchesa&or further information
concerning the elimination of employment gendecriisination, please refer to

Articles 11.16-11.19.

Government Mechanisms and Remediation Measures to lilninate

Discrimination in the Public and Private Sectors

Regulatory Review

2.4

2.5

From 2012 to 2014, a thorough review of nationalslaand regulations was
conducted under the Striving Towards Gender Equaktction Plan for
Implementing CEDAW program, and relevant authasitentinued to follow up
on a total of 228 laws and regulations that werenébto not comply with the
CEDAW standards and the General Recommendationgf Asigust 2017, a
total of 212 legislative amendments had alreadynbepacted. Some 16
amendments have yet to be completed, includingnsiewes and self-governing
ordinances (e.g., the Civil Code, Criminal Code] &enetic Health Act), six
legal orders and self-governing rules, and one aditnative measure, all of
which are still going through the review and dradtprocess. Draft amendments
to legislation including the Statute of Favors Kdilitary Servicemen & Their
Dependents and the Act for Ancestor Worship Guédehbeen submitted to the
Legislative Yuan for deliberation.

In September of 2016, the Regulatory Review Progi@nCEDAW General
Recommendations No. 29-33 was formulated and ameounThe stated
purpose of the program was to conduct a review ogcarrent basis of laws,

regulations, and legal orders currently in forcat there issued by ministries and



2.6

departments of the central government as well @setlof local governments to
ensure compliance with the intent of the gener@manendations issued by the
United Nations in recent years. As of July 201¥jews were conducted on a
total of 43 relevant laws and self-governing ordites; 85 cases involving legal
orders and self-governing rules; and 583 casediimgpadministrative measures.
As a result of the reviews, a total of five casiasomcompliance were discovered;
prior to the end of 2017, the Secondary Review Pailehave completed its
deliberation on the results, and the status of eglelant authority will continue
to be tracked to ensure that improvements are rmade.

The Establishment and Situational Analysis of WolmeHuman Rights
Indicators in the Republic of China was commisstbifi@ implementation in
August of 2016. Based on the CEDAW principles amilwvan’s own Gender
Equality Policy Guidelines, the program entailed tlevelopment of 33 critical
indicators of women'’s rights to conduct an initi@estigative analysis on the
current state of women’s rights in Taiwan. Goingward, these newly
developed indicators will be utilized to assessgittgyress of women'’s rights in
different areas and will be incorporated into a Garimpact Assessment Table
for relevant legislation and provided to each ratévministry and department as

a reference for drafting legislative amendments.

Education and Training

2.7

In 2015, the Implementation Plan for CEDAW Eduadatiolraining, and
Performance Assessments was formulated and protediga serve as a basis
for overseeing and providing guidance to variouvegoment ministries,
departments, and local governments as a basigpaneing the implementation
of CEDAW education and training. In particular, retit and indirect
discrimination” and “temporary special measure® @esignated as the primary
focus of training. It is estimated that at leas¥b0f civil servants at the central
government and local government levels will recéra@ing from 2017 to 2019

(training includes classroom and e-learning couiges minimum of three hours

1 Articles 2.5 and 2.6 are in response to Point 7 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.



2.8

2.9

2.10

of training per person). Upon its completion in 20An assessment will be
conducted to analyze the efficacy of the traininggpam?

For more information concerning CEDAW-related ediccaand training for
judicial personnel and the numbers of cases inlwaicourt cited CEDAW as a
basis for making a ruling, please refer to Articlés17-15.22.

To fully strengthen its supervisory role to safaguaomen’s rights, the Control
Yuan held six awareness-raising sessions of CEDAMta&tion and advocacy
from 2013 to 2016 on issues encompassing womeght to work, gender
discrimination and substantive equality, effortetadicate gender stereotypes,
the laws governing gender equality, and legal ptaies for women and children.
The Civil Service Protection and Training Commissise tasked with training
personnel who recently passed the civil servicengxation or who received an
official promotion. It also provides mid- and lotgrm development training for
senior civil servants. A series of courses inclgdiiuman Rights Issues and
Development (including the International Bill of kian Rights, Convention on
the Rights of Persons with Disabilities, and CEDAVénd Gender
Mainstreaming have been formulated and includeéderCommission’s training

programs.

Channels for Complaints and Remediation Measures

2.11

The Executive Yuan’'s Gender Equality Complaint Max is used to handle
various types of gender discrimination complaifisom 2013 to 2016, 369
complaints were received, of which more than 70%evgeibmitted by women.
Among the complaints, 188 were categorized undé@eQtaccounting for the
majority of all complaints received. The reason tbe large number of
complaints was due to a public outcry over the eonof the television program
News Tornadan 2014, which was implicated in gender discriniima and

complaints of objectifying women. This was followkyd complaints regarding
gender discrimination in the workplace (90 casasl discrimination in gender

equity education (61 cases).

2 Article 2.7 is in response to Point 10 of the Conclusions and Recommendations of Taiwan’s Second

National Report on CEDAW.



2.12 From 2013 to 2016, administrative courts handled c28es concerning
pregnancy discrimination, four cases of parentaldadiscrimination, three cases
of sexual harassment, three cases of gender disation, three cases of sexual
assault, and one case of employment discrimina#tonong these, women
initiated 35 cases, and winning verdicts were ae@tay courts in 29 cases. Five
cases were initiated by men, among which winninglices were awarded by
courts in four cases, and one case resulted itirggragainst the plaintiff. In
addition, 15 cases cited regulations set forth uadgtcle 7 of the Constitution
of the Republic of China (Taiwan) which formed paftthe reasoning for the

final judgments and views issued by judges.

Prevention of Gender-Based Violence

Number of Reported Cases and Prevalence of IntiRatmer Violence

2.13 During the period from 2013 to 2016, an averagmofe than 110,000 cases of
domestic violence were reported each year, and wa@oeounted for 72% of the
victims of these cases. About 50% of violence ommlrin an intimate
relationship (including marriage, divorce, and dstiepartnerships), and more

than 87% of victims of these cases were femalel€Tail).

[Table 2-1] Numbers of Reports of Domestic Violenckey Category

Unit: cases;%

Domestic Violence
Victims in
Married/Divorced/ Child Elder Abuse
Year . Other@) Total
Domestic Partner Protectionfo) (%)
Relationships{)
25,602
2013 60,916 (46.6) 40,597 (31.0) 3,624 (2.9) ooy | 130829
2014 60,816 (53.1) 22,140 (19.3) 3,375 (2.9) 2&2;)8 114,609
2015 61,947 (53.1) 21,360 (18.3) 5,971 (5.1) 2(;'342)4 116,742
2016 64,978 (55.3) 16,198 (13.8) 7,046 (6.0) 2(22133)8 117,550

Source: Ministry of Health and Welfare

Note: Prior to and including 2014, the number afesaof elder abuse hovered around just over 3,000
cases per year. Beginning in 2015, however, thebeursuddenly surged to upwards of 6,000 to
7,000 cases per year; the reason for this suddeardgick is likely due to an adjustment that was
made to how statistical data is categorized. (Ib52@he category of “elder abuse” was expanded to
include a statistical item titled “Elder lineal aélves by blood (aged 65 and older) abused by yeung



lineal relatives by blood (including by marriage)ricidents falling under this category were
previously categorized under “Other,” so their entrcategorization is decidedly more appropriate
for statistical purposes).

2.14An exploratory study conducted in 2015 concernintyriate partner violence

2.15

2.16

perpetrated on women aged 18 to 74 revealed tabonof every four women
was a victim of domestic violence committed byratimate partner (i.e., a lifetime
prevalence of 26%). One-tenth of respondents itelicthat they had suffered
violence from their partner within the most recgedr (i.e., an annual prevalence
of 10.3%); the most common types of violence regubnivere psychological
violence (21%), physical violence (9.8%), economiglence (9.6%), sexual
violence (7.2%), and stalking and harassment (5.2Pb¢ results of a study
conducted in 2016 revealed that the annual preslehintimate partner violence
perpetrated against women aged 18-74 in TaiwanQu@¥% while the lifetime
prevalence was 24.5%, with psychological violer&e1%) and physical violence
(8.6%) accounting for the most common forms ofanake, followed by economic
violence (6.8%) and sexual violence (4.23%djhe escalation in both the numbers
and proportions of reported cases of intimate partiolence is likely due to
increased awareness among the general public kcassstance when needed as
well as greater implementation of reporting procediby relevant units, which
have exposed instances of intimate partner violetha previously went
unreported.

From 2013 to 2016, the prevalence of female forigmwho were victims of
intimate partner violenéedeclined on an annual basis from 1.2%, 1.07%, and
0.94% to 0.8%; among women from mainland Chinaptiezalence of intimate
partner violence declined over the same period ©df0, 0.52%, and 0.44% to
0.4%, respectively.

From 2013 to 2015, the percentage of indigenousemonho fell victim to intimate

partner violence remained at 1.3% each year; me@re annual percentages of

3 Articles 2.14 and 2.17-2.27 are in response to Point 18 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.

4 The indicated rate of sexual assault for the current period = the number of reported victims in the

defined target population / total number of persons in the defined target population.



2.17

2.18

females with disabilities who fell victim to domiestiolence from 2013 to 2016
were 0.85%, 0.81%, 0.85%, and 0.85%, respecti¥ahong victims of domestic
violence in families with a disabled family memb#re most common type of
disability was mental impairment, accounting foroatb 30% of such cases,
followed by physical impairment (17%) and intellegtimpairment (13%).
Implementation of the Program for Establishing Meakle Indicators for Gender-
Based Violence Prevention began in 2014, allowirey dreation of measurable
indicators to determine the effectiveness of gebdsed violence prevention
efforts that encompass social welfare, healthqaokge, educational, and judicial
agencies. The program was also used to developdd isglicators for measuring
the severity of gender-based violence (includirguestionnaire to determine the
prevalence/incidence of intimate partner violemc&aiwan and a questionnaire to
identify generally held attitudes and beliefs oa $lubject). Nationwide statistical
evaluations are conducted on a regular basis lectempirical data and statistical
data that allows the efficacy of gender-based ni®eprevention efforts in Taiwan
to be evaluated on a regular basis.

In 2016, the Survey on Publicly held Attitudes &sdiefs About Violence Against
Women in Taiwan was conducted with persons in Tiaioveer the age of 18 serving
as the primary respondents. The results of theeguevealed a relatively higher
degree of approval of “discipline rendered by mand “justifiable gender-based
violence” as well as greater tolerance overallgender-based violence among
males, persons aged 18-19 years old, personshevage of 56 years old, persons
with a low level of educational attainment, unemyplb persons, low-income

individuals, and married persons in Taiwan.

Efforts to Prevent Intimate Partner Violence

2.19

To prevent threats of violence arising from abuselationships and to protect
children who witness acts of domestic violence, tB®mestic Violence
Prevention Act” was amended in 2015 to further rpooate the terms
“harassment,” “control,” “threat,” and “economict@ans” into the definition of
domestic violence. The scope of protections wae abgpanded to include

children who witness acts of domestic violence @ictims of intimate partner



2.20

2.21

violence 16 years of age or older in a noncohaipititimate relationship; various
measures designed to protect victims have also he#mer reinforced. For
example, the term of restraining orders has betmdrd to a period of two years
and can be extended an unlimited number of timesebVer, during the course
of an investigation, personnel may be assignedstoreé a victim to and from
guestioning sessions, and other measures havddreamated to better protect
the privacy of victims. Furthermore, immigratiornttarities are now included in
the prevention network, thereby strengthening ptaias for victims of
domestic violence in a transnational marriage.dbh&? there were 1,761 reports
or referrals of intimate partner violence involviagerson aged 16 or older in a
noncohabiting intimate relationship.

The Domestic Violence Prevention Act was amende®0a5 to set up a
domestic violence and sexual assault preventiot. fa of 2016, the prevention
fund budget exceeded NT$240 million; these fundsumsed to subsidize local
governments to increase the number of social werkeed, improve treatment
options for victims and offenders, and implemetiirae-tier prevention strategy
aimed at stopping acts of violence from occurridgreover, funds from social
benefits, social subsidies, and lottery rebates wikzed to help local
governments work together with private organizaitmpromote various types
of domestic violence prevention efforts, includipigptective services, judicial
assistance, direct services for victims, domesitterce prevention targeting
indigenous groups, employment counseling, and geel@rograms for children
who have witnessed domestic violence. In all, tmegmam supports 182
programs with government funding in excess of NTbddllion.

To strengthen cooperation between domestic violgmegention networks, a
new legal requirement was introduced in 2015 foralogovernments to
implement a Safety and Protection Network againstmBstic Violence. The
program encourages local governments to coordingte various agencies
under their jurisdiction including police, sociaklfare, health, education, and
labor affairs agencies to convene cross-institadiametwork meetings each

month. More than 500 such meetings are held annuweillh assessments on as



2.22

2.23

2.24

2.25

many as 90% of domestic violence cases determméa thigh-risk or have a
risk of fatality.

To provide open and effective channels for obtgrassistance to persons who
have a speech and/or language impairment, begimmiranuary of 2015, the 24-
hour 113 protection hotline was expanded to ofit+ftee SMS (text-messaging)
services for obtaining assistance, offer help tbimis with speech and language
impairment through text messages, thus allowinggnaewith a speech/language
impairment to receive relevant services in a timmegnner.

To increase the quality of treatment services mledito domestic violence
offenders, the Regulations regarding Domestic ViodeOffenders Treatment
Programs were amended in 2016 and the Awarenessatiwhal Assistance,
Parenting Educational Assistance, and TreatmentdBnoes for Domestic
Violence Offenders and Standards for Personnel if@aazions and Training
Courses for Awareness Educational Assistance anmdnfag Educational
Assistance Provided to Domestic Violence Offenderse issued.

In cases where domestic violence offenders arengitio voluntarily undergo,
subsidies are made available to local governmaemdspavate organizations to
provide Awareness Educational Assistance and @bsistance in the form of
preventive services and programs tailored to imidials as well as group sessions.
From 2013 to 2016, an average of 22 such prograere Wunded annually.
Meanwhile, from 2013 to 2016, the Male-Care Hotlree free hotline support
service for males—fielded an average of 20,269 ploaitis per year. The hotline
provides free consultations concerning legal advemotional venting and
support, and other forms of personal support, dsasaeferral and counseling
services where deemed necessary to help prevermctherence of domestic
violence incidents.

In 2016, representatives from various local govesmi®m and private
organizations gathered to deliberate on the cneatib service models and
cooperative mechanisms to address the needs ahmavgrants who fall victim
to domestic violence. The development of localigedvice models for victims

of domestic violence who are new immigrants waviheancouraged, including
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2.26

2.27

using integrated resources to provide servicesljowaich incorporate domestic
violence prevention services into diverse formpné-stop treatment service
programs for families specifically tailored to tineeds of new immigrants.
Twelve programs were subsequently funded.

In 2016, the Survey of Statistics of Women Fallvigtim to Violence in an
Intimate Relationship in Taiwan revealed that woroger the age of 18 who
were interviewed are sometimes unable to escapeytie of domestic violence
due to financial constraints. Therefore, to helptimnized women lead an
independent life free of threats or acts of vioknefforts will continue to be
made to provide guidance to local governments erdévelopment of diverse
protective services and at-home services as wetloashine the resources of
labor affairs agencies and private organizationaunch employment assistance
programs for women.

In 2016, the average amount of time required t@gss a restraining order was
25.27 days for temporary restraining orders andB#4&ays for ordinary
restraining ordefs In addition, as a result of offender treatmermgoams, an
average of 3,244 restraining orders were approydbtdcourt system each year
from 2013 to 2016. When a court is requested taeisscivil restraining order,
the case is fast-tracked to ensure that a deatsinribe made in a timely manner,
and emergency restraining orders must be approvédinwfour hours in
accordance with regulations. However, the majooityemporary or ordinary
restraining orders are requested by victims o then accord. Compared to the
circumstances of emergency restraining orders intwbfficial agencies such as
police departments have often already carried auingial investigation and
gathered ample evidence, the speed at which a tamypar ordinary restraining
order can be processed may be affected when furttestigation is required,

where authorities are waiting on an applicant tovjgle certain documentary

5 Statistics on the number of days required to handle cases are calculated starting from the day on

which a court is assigned to hear a case. Therefore, unless a suit is temporarily delayed due to an
individual not submitting (including via post) the necessary paperwork until after working hours or on
a holiday or weekend, the date of assignment is ordinarily the same as the day on which the
paperwork was filed. In 2012, the average number of days needed to approve cases of temporary
restraining orders and ordinary restraining orders were 15.58 days and 49.93 days, respectively.
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2.28

evidence, or where such information or evidenceoisreceived. To improve
communication with courts to ensure cases are bdndla timelier manner, a
roundtable discussion was held in April 2017 tocdss topics relating to
restraining orders.

In 2013, the Online Library for Gender Violence \metion: Resource Network
for Stopping Gender Violence was launched—the fitatform of its kind in
Asia. The online resource network features a meltiia section and e-learning
section that includes a range of content coveriagestic and international
issues relating to child protection, domestic vicke, sexual violence, sexual
harassment, sexual violence against young peopie, hmuman trafficking.
Taiwan Against Gender-based Violens@n online periodical launched in 2014
to provide the most up-to-date information on howtbp gender-based violence.

As of 2016, 14 issues have been published.

Number of Sexual Assault Cases Reported
2.29 From 2013 to 2016, the numbers of reported seasaldts were 13,928, 14,215,

13,415, and 10,610, respectively, and the numbéngctims were 10,901,
11,086, 10,454, and 8,141 persons, respectivelgatimg a relatively steady
trend both in terms of the numbers of cases repatel the total numbers of
victims each year; this is in marked contrast ®108% year-on-year growth in
the number of reported cases in the previous de&aded on an analysis of data
collected on the number of victims, 73% of repotades of sexual assault were
committed by a person whom the victim knew; an agerof about 7,395 persons
fell victim to sexual assault each year, with irdten relationships including
spouses (including former spouses), unmarried esypbyfriends or girlfriends
(including ex-boyfriends/ex-girlfriends) accountify the greatest percentage
(27%) of such cases; this was followed by frierk$94), teachers and classmates
(12%), relatives (11%), and work colleagues (5%pnt2013 to 2016, female
victims accounted for 80% to 85% of all reportedesaof sexual assault; an

average of 0.07% of all females were victims ofusdassaulf; among females

5 The indicated rate of sexual assault for the current period = the number of reported victims in the

defined target population / total number of persons in the defined target population.
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2.30

231

2.32

under the age of 18, an average of 0.26% werangotif sexual assault.

From 2013 to 2016, an average of 0.013% of persmms mainland China
(including persons from Hong Kong and Macao) weorted to be victims of
sexual assault, while an average of 0.026% of doeais fell victim to sexual
assault; in both cases, these populations revealeelatively lower rate of
victimization as compared to the victimization ridethe general population of
nonindigenous persons who are citizens of the R@h is 0.03%.

From 2013 to 2016, the number of reported cas@sdagenous people who fell
victim to sexual assault were 765, 758, 751, an@, G&spectively, for a
cumulative 2,875 cases. An average of about 0.18%dayenous people fell
victim to sexual assault; the rate of sexual assamuhmitted against indigenous
people is therefore about 4.3 times higher compacedhe population of
nonindigenous citizens. In terms of how gendereftected in the data, 2,316
(82%) of the cases involved women. The majorityca$es of sexual assault
perpetrated on indigenous people involved undecagdren and youth (about
83%), wherein the relationship of the perpetramrthe victim was most
frequently an intimate partner (32%), followed byri@nd (17%) or relative
(14%). In the future, efforts will continue to beade to expand the availability
of resources to indigenous groups, improve cooperatith indigenous family
service centers, provide consultations, referralnslation and interpreting
services, and implement other relevant measuregsedter, sexual assault
prevention measures will continue to be promotedegions populated by
indigenous groups, understanding of the conceptrespect for physical
autonomy will be reinforced, and the 113 Protectitotline will continue to
provide services to encourage victims to seeklwitelp they need. The public
is also urged to report incidents that occur inrtheighborhoods.

Persons with disabilities (including those susptobé having disabilities)
accounted for approximately 9% of all reported imst of sexual assault, of
whom women accounted for 82% to 90%; an avera@el®® of females with
disabilities were victims of sexual assault, anchaerage of 1.76% of females

with disabilities under the age of 18 were victiohsexual assault. In other words,
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females with disabilities were 2.6 times more hkial fall victim to violence than
the general female population, and females withldigies under the age of 18
were 6.8 times more likely to fall victim to violea than the general population
of their peers. Prevention-related coursework asaching materials will
continue to be developed for specified individwaald groups, including children
and youth as well as persons with disabilitiesddition, a three-tier prevention
strategy will be used to prevent sexual assaultjutiing strengthening
prevention initiatives at schools with on-campuss$ing, improving placement
measures for children and persons with disabiliaesl enhancing sexual assault

prevention and educational efforts at juvenilelites.

Efforts to Prevent Sexual Assault

2.33

2.34

2.35

The Sexual Assault Crime Prevention Act, last arednd 2015, stipulates that
a professional should be available to help victimi® are children or persons
with intellectual disabilities during the judicialquiry process; statements or
actions which imply sexual discrimination againstietim during a trial are
prohibited during judicial court proceedings; ame tprivacy and identity of
victims of sexual assault must be protected. Themaled Act also provides
additional regulations governing severity leveld alassifications of reports.

In 2015 to 2016, the Promotional Plan for Estaloigha Resource Center for
Managing Sexual Assault Cases Among Males and Remstth Intellectual
Disabilities was implemented to provide more rolitesitment service strategies
for handling individual cases of sexual assaulbimvg males and persons with
intellectual disabilities.

In 2015, subsidies were provided to local governseo implement the
Competition to Promote Education for the Preventb®exual Assault, which
encourages local governments and private orgaairtio utilize promotional
materials to increase awareness of measures tergre@xual assault; more than
1.22 million individuals were reached through thregsam. In addition, local
governments have joined private organizations t¢ iggolved in local
communities to implement the Education and Advoc&wpgram on the

Prevention of Sexual Assault; from 2013 to 2016tariban 400,000 individuals
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were reached through the program.

Sexual Harassment

2.36

2.37

2.38

2.39

For information concerning prevention of sexualdsament in schools, please
refer to Articles 10.35, 10.37-10.39; for infornmeticoncerning prevention of
sexual harassment in nongovernment workplacesseleder to Articles 11.22—
11.24.

The Sexual Harassment Prevention Act applies idémts of sexual harassment
which do not occur in a school or private workptabe numbers and outcomes
of reports of sexual harassment made in accordaitbelaw within relevant
government agencies and units for each year dthigngeriod from 2013 to 2016
are as follows: 494 reports in 2013 (of which 348es were corroborated, 87
cases were dismissed, and 58 cases were filed tottler”); 549 reports in 2014
(of which 384 cases were corroborated, 70 cases dismissed, and 95 cases
were filed under “other”); 651 reports in 2015 (which 430 cases were
corroborated, 95 cases were dismissed, and 126 wase filed under “other”);
and 680 reports in 2016 (of which 519 cases wenelborated, 125 cases were
dismissed, and 36 cases were filed under “oth&Hg majority of cases in each
year were handled through investigations condudigdpolice authorities,
accounting for 80% of all cases.

From 2013 to 2016, among investigations conductedsexual harassment
complaints, females accounted for 98.7% to 94.8%viofims. “Stranger”
accounted for the majority of incidents (approxiela0%—70%), followed by
“friend” (nearly 10%). The majority of incidentsadk place in a “public space”
(approximately 40%—50% of incidents), followed lwd technological devices
(i.e., the Internet, text messages, or other méénasarly 20%).

In 2013, the Professional Development Program foplémenting Sexual
Harassment Prevention Efforts was implemented; $®xual Harassment
Assessment Form was developed; and the Practicaludafor Sexual
Harassment Cases was published. In addition, dbstas implementing the
three laws on sexual harassment (Sexual HarassAteméention Act, Act of

Gender Equality in Employment, Gender Equity EdceAct) were identified
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2.40

and strategic solutions were developed while regjmecific education and
training was implemented which included police,igbwelfare, labor affairs,
and educational agencies; about 220 people pateddn the training. In 2014,
the Enhanced Services Plan for Sexual HarassmeweRtion was implemented,
and the aforementioned assessment form and theadlemntinued to be utilized
as supporting tools; four professional trainingsgass were held in which 400
personnel participated from social welfare, poladycational, labor affairs, and
healthcare agencies.

From 2014 to 2015, numerous sessions of Discuddieetings on One-Stop
Reporting Services for Three Laws on Sexual Harassmvere convened and a
resolution was reached concerning the handlingasés suspected of involving
a violation of Article 25 of the Sexual HarassmBngvention Act, namely, that
police authorities serve as the sole authorityHandling reports, conducting
investigations, and transferring cases for prosecutResolutions were also
reached concerning the handling of administratoraglaints that fall under each
of the respective complaint channels specified hy three laws on sexual
harassment. Moreover, procedures and time frames faenulated concerning
the three aforementioned laws—the Act of Genderakiyuin Employment,
Gender Equity Education Act, and the Sexual HarassrRrevention Act—
including the creation of a mechanism for receiang consolidating complaints
and transferring them to the competent jurisdi@laauthorities. The Standard
Operating Procedures for Transferring ComplaintseéRed from the General
Public Sexual Harassment to the Competent JurisdadtAuthorities were also
formulated, which are followed and implemented bgal governments and

relevant ministries and departments.
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Article 3

Relevant laws and regulations were formulated anchplgated, including the Gender

Equality Policy Guidelines, Act of Gender EqualityEmployment, and Gender Equity

Education Act, to ensure that persons of diffegeriders receive equal opportunities

and development in all fields. In addition, the tceh government and all local

governments have established mechanisms with #ttedsintention of achieving

gender equality.

Laws to Protect the Human Rights and Fundamental Feedoms of Women

3.1

3.2

On September 6, 2017, a resolution was reachednbintaragency review
committee concerning the international review pan€bncluding Observations
and Recommendations for Taiwai$econd National Report on ICCPR/ICESCR
which called for the Human Rights Promotion TaskcEounder the Executive
Yuan to convene a meeting with the competent aiitb®to discuss various issues
including the necessity of formulating an Anti-Discination Act; taking an
inventory of relevant laws and regulations; andaksignment of related duties.
Accordingly, the content and spirit of the BasioM.an Gender Equality (draft)
were incorporated into the meeting agenda. Duruiisequent meetings held on
November 6 and 27, 2017, it was resolved that ta&h Rights Promotion Task
Force would first commission a study to determihe tappropriateness of
formulating a comprehensive planning proposal ier Anti-Discrimination Act.
Prior to completion of the Anti-Discrimination Acihe Department of Gender
Equality under the Executive Yuan will continue paish for and oversee
implementation of the Gender Equality Policy Guide$, gender impact
assessments, gender statistics, gender budgeding,lation of temporary special
measures, and other tasks by government ministmes agencies to further
advance the cause of gender equality in Tailvan.

For more information concerning laws related to wais rights, please refer to

Appendix 3: Overview of Significant Laws, Regulaitsy Policies, and Measures

7 Article 3.1 is in response to Point 6 of the Conclusions and Recommendations of Taiwan’s Second

National Report on CEDAW.
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on Gender Equality in Taiwan.

Government Mechanisms to Promote and Safeguard theights of Women

3.3

3.4

3.5

3.6

3.7

For information concerning the operating mechanisinhe Gender Equality
Committee of the Executive Yuan, please refer tichr 3.5 of the convention-
specific document of Taiwan’s Second National RepnrCEDAW.

The operating budget of thi@epartment olsender Equality under the Executive
Yuan is included in the annual budget of the ExgeuvYuan (headquarters).
Based on actual operational requirements, the lhadgemounts for the years
from 2013 to 2016 were NT$18.15 million, NT$16.44lion, and NT$15.47
million, respectively, demonstrating an average lidecof 5.1%, which
performed better than other government agencids avit0% reduction of their
basic operating cost..

In recent years, the central government has coadino reduce their number of
personnel. However, to meet the various needsgrisbm the establishment of
the Department of Gender Equality by the Executivan in 2012, the Executive
Yuan approved the hiring of an additional 37 neaffshembers and reassigned
three staff members from other agencies, undersgadhie importance that the
Executive Yuan places on gender equality efforts.

The Department of Gender Equality under the Exeeutiuan has introduced
performance evaluations that take into account geerduality at the central
government and local government levels, respegtiviel an approach that
combines both guidance and evaluation to embedn@@hensive set of gender
equality measures into the central government acal governments.

The Gender Equality Committee of the Legislativawas established in 2016
and is chaired by its President; the Judicial Ytlaman Rights and Gender
Equality Commission was established in 2012 anchared by its Secretary-
General; the Gender Equality Committee of the Exatmn Yuan was
established in 2012 and is chaired by its Presj@ertin 2013, the Control Yuan

8 Articles 3.4-3.6 are in response to Point 9 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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3.8

3.9

set up a Gender Equality Task Force under its Humayhts Protection
Committee which is chaired by the Vice Presidentptinciple, each of the
aforementioned committees convene a meeting orery ene to four months to
advance the promotion of gender equality effortsheyr respective subordinate
agencies.

With regard to reports on investigations condueted completed between 2013
and 2016 by the Control Yuan, there were 10 caseshiing violations of
women’s human rights. In particular, sexual harasgncases (accounting for
60% of the total) represented the largest categbmjolations. As a result of
crimes or offenses committed, or in cases of dareh of duty, the Control Yuan
proposed corrective measures to the governmentaggein-charge (six cases)
and two impeachment orders to public officials (iwdividuals), or required the
violations to be addressed within an allotted tifBased on the investigation
results and views issued by the Control Yuan, egoliernment agency
conducted reviews, made revisions, and mitigatedtsbmings in management
practices. Thereafter, the Control Yuan exercisedowers by continuing to
follow up on the subsequent status of improvemenéensure full compliance.
The Control Yuan is the national ombudsman institutunder ROC'’s five-
power constitutional system and is regarded asm & national human rights
institution (NHRI) according to the organizatiomafjuirements enumerated by
the United Nations. In 2015, the Control Yuan dalgied on reinforcing its
statutory duties and expanding its power to fudynply with the Paris Principles.
As of December 2015, the Organic Law of Control iYd&tional Human Rights
Commission(draft) is formulated, which was thenmiited to the Presidential
Office Human Rights Consultative Committee for betation in its July 2016
meeting for possible consolidation with the NHRIsRarch and Planning Task
Force. During the meeting, it was resolved thatwaai should seek to establish
a human rights commission or national human righssitution as soon as
possible which conforms to the Paris Principlese &ktent to which the Human
Rights Consultative Committee supports various @ag, from the top down,

is a function of the Office of the President and @ontrol Yuan, respectively,
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3.10

3.11

that a wholly independent NHRI may be established.

A total of 22 local governments in Taiwan have easfablished a Committee of
Women'’s Rights Promotion (hereinafter “local CWRPs’ a Gender Equality
Committee (hereinafter “local GECs”) which are chdiby their respective local
head of government. Members of each committee decheads of departments
and offices, representatives from private orgaronat as well as experts and
scholars. The committees are tasked with promatimigpen’s rights and gender
equality. In addition, the local governments ofg&iCity, Taoyuan City, Chiayi
County, and Chiayi City have already establishedicd¢ed agencies charged
with implementing gender equality polices.

In addition to continuing to oversee the implemeata of the gender
mainstreaming policy by local governments, local RW¢ and GECs are also
responding to gender issues that have emergedcentregiears by creating
groundbreaking policies to incorporate gender pgpes into policy
formulation. For example: The household registratystem for Taipei City
provides an annotation service for specifying aesgax partner and also allows
same-sex partnership certificates to be approved. Naipei City elected to use
the penguin as an animal to symbolize gender aguafid as a result, images of
penguins are often incorporated into gender equptibgrams; Taichung City
implemented the Life Is Good in Taichung: Genereaha on Gender Equality,
which helps instill the notion of gender equalitya the everyday lives of the

general public in an engaging and lively manner.

Promoting Gender Mainstreaming Policies and the Getter Equality Policy

3.12

Guidelines

In 2013, the third phase of the Gender Mainstregmiction Plan for Executive
Yuan Subordinate Agencies (2014-2017) was issudttlip Executive Yuan
agencies make use of various tools to promote gendegnstreaming and

incorporate gender perspectives into the scopeanaigement practicé$.

9 Article 3.9 is in response to Point 8 of the Conclusions and Recommendations of Taiwan’s Second
National Report on CEDAW.
10 Article 3.12 is in response to Point 9 of the Conclusions and Recommendations of Taiwan’s Second
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3.13

3.14

3.15

3.16

3.17

3.18

The Database of Key Statistics on Gender Equaléy established in 2015 to
provide all sectors a means for accessing and wewie important gender
statistics data from government agencies via desingb interface. As of the end
of 2016, more than 500 current important statisticdicators had been compiled.
In 2016, the Operation Guidelines for Ministry ofi&ce and Technology
Research Project Grants were amended to stipufaieamnal rules concerning
research projects that involve a clinical trialplgants are required to carry out
gender analysis and incorporate a gender analysskbst. The amended
legislation will serve to further enhance gendensgesity and prevent
discrimination based on gender.

From 2014 to 2016, the Executive Yuan and its glibate agencies
implemented a three-year Trial Implementation ot tRevised Gender
Budgeting System for the purpose of promoting arttvely responding to the
needs of each gender in an official capacity arabkemg corresponding funds to
be allocated accordingly.

From 2013 to 2016, the Executive Yudrepartment ofGender Equality
participated in 775 major mid- and long-term progsaand conducted gender
impact assessments of 161 legislative bills.

To achieve gender mainstreaming in the public seataltivate gender
sensitivity among civil servants, and incorporaendgr perspectives when
planning or reviewing policies and laws, amendmanésconsidered and made
to the Training Program for Civil Servants on Gendainstreaming as needed
in accordance with national gender equality po$icieo this end, an amendment
was made to the Content Classification of Basic Adganced Courses on
Gender Mainstreaming (a table appended to the ifiggiRrogram for Civil
Servants on Gender Mainstreaming) in 2015 that tlheme into force beginning
in 2016.

In response to recommendations raised by variott®rseregarding important
issues pertaining to gender equality, an amendesioveof the Gender Equality

Policy Guidelines was issued in 2017 to addresgsessuch as expanding

National Report on CEDAW.
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publicly available childcare, long-term care seegicand guaranteeing the rights
of diverse gender identities. (Please refer tockatsi 3.13—3.16 of the convention-
specific document of Taiwan’s Second National ReporCEDAW for the full

formulation and content of the Gender Equality &olsuidelines).
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Article 4
To achieve substantive equality for women, varitamporary special measures are

adopted such as the one-third gender rule and gimvispecialized entrepreneurial

guidance to women. Moreover, maternity protecti@asures are in place that take into

account the physiological differences between nmehveomen.

Temporary Special Measures

4.1

4.2

4.3

For information concerning the Constitution of fRepublic of China (Taiwan)
and other laws that involve regulations pertainmthe guaranteed female quota
system, please refer to Articles 4.1-4.2 of theveation-specific document of
Taiwan’s Second National Report on CEDAW.

Information concerning relevant measures used tplement the one-third
gender rule can be found under Articles 7.6, 77113-7.16, and 7.21.
Beginning in 2013, to encourage more female resptengersons to get involved
in R&D subsidy projects, a new criterion was inargied into the Review Iltems
of the application requirements for the Conventiolmalustry Technology
Development Program that gives priority consideratp an applicant company
if its responsible person is female. Beginning Bl%2, for the purpose of
achieving the one-third gender rule, when subngt@énlist of recommended
candidates to serve as review committee membeisast one-third must be

female. Notable achievements of the program arsepted in Table 4-1.

[Table 4-1] Notable Achievements of the Conventionandustry Technology

Development Program

Unit; cases; person$y

No. of Number of subsidies to Numper of Number of female
Year subsidies companies with female review review committee
awarded responsible persongq) Cﬂ?}g‘nr?gtéfse members &)
2013 303 70 (23.1) 324 26 (8.0)
2014 270 51 (18.9) 295 21 (7.1)
2015 249 46 (18.5) 246 63 (25.6)
2016 266 59 (22.2) 306 75 (24.5)

Source: Ministry of Economic Affairs
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Special Maternity Protection Measures

4.4

4.5

For more information concerning relevant regulation maternity protection as
provided under the Constitution of the RepublicGifina (Taiwan), Act of

Gender Equality in Employment, and Labor Standakdg please refer to

Articles 4.11-4.14 of the convention-specific doeamtof Taiwan’s Second
National Report on CEDAW.

For information on measures to safeguard women’pl@&ment safety and
healthy employment, please refer to Articles 1113557; more information

concerning protective measures for breastfeedinmbilic places can be found

in 12.39.
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Article 5

Owing to the influence of traditional culture angstoms in local society—which view

men as superior to women and feature deep-seatelbigstereotypes regarding the

roles of males and females—women tend to face robsatacles in areas ranging from

education pathways to career development optiohs. government is creating and

revising guidance programs and measures, incluioire activities, promotional

multimedia, and published materials to laud th@agaishments of female role models

and reduce deep-seated gender stereotypes indnadlitustoms and culture. These

also espouse the sharing of household duties aedrand educational choices, as well

as apply regulatory standards, advocacy effortd pamalties to continue to strengthen

media and communications that help raise overalletstanding and acceptance of

gender equality.

Elimination of Gender Stereotyping in Society, Cultire, and Customs

5.1

5.2

Taiwan’s traditional culture, which extends to fesls, customs, rituals, and
other folk culture activities, often contains rigjdnder roles and stereotypes that
perpetuate the notion that men are more importart tvomen, or stifle roles
and opportunities for women to participate in cdtuactivities. In 2013, a
Review of Gender Equality in National Folklore a@dltural Heritage was
conducted, through which various gender issuesecklim culture and folklore
were registered, and corresponding guidance andmmendations were
provided.

In 2016, follow-up reviews and inquiries were cociga by local governments
to examine various taboos and restrictions thatdrifemales from participating
in certain folk events and activities such as thaziPilgrimage, Wang Yeh
rituals, Buddhist processions, and rituals andrmoerges of indigenous groups
to develop recommendations for making policy imgments and adjustments.
These would encourage greater female participationdecision-making
mechanisms for traditional folk customs in the apiens and folk heritage
transmission of traditional art troupes, indigenausnen’s tribal committees,
and female youth associations. In doing so, vargersder stereotypes which

currently exist in the areas of traditional cultamed folklore can be gradually
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5.3

5.4

eliminated.

In 2016, a grant was made to sponsor the ImpoiEatkiore: Project for
Publishing a Spatial and Temporal Chronicle ofBlaeshatun Mazu Procession
to highlight changes and progress made in terrtteegrocesses and roles played
by females when participating in folk activities well as to implement the
Educational Workshop on Intangible Cultural Asseawts and Folklore
Preservation and Maintenance, which entails workiith persons involved in
the preservation of folklore to promote the incogimn of notions of gender
equality into folk events and activities.

To draw more attention to the push to eradicatetréitional valuing of men
over women among people living in Hakka villageggibning in 2013,
notifications were issued for Hakka festivities gnams to remind event
organizers to take into account gender equalitgpgesatives. Funding was also
provided to encourage female participation andttengthen gender equality

cultural connotations during the 12 major Hakkdiveds.

Promoting Gender Equality in Coming of Age Cereresrand Marriage and Funeral

Customs

5.5

5.6

In 2015, the Tainan City government and privateanigations received a grant
to implement the Seven Star Goddess—Coming of Agger@ony, an important

ritual that celebrates the entering into adulthobgbung people, during the Qixi
Festival. The event is organized in such a wayasdorporate the concept of
gender equality and encourage the idea that baygials are equally welcome
to take part in the coming of age ceremony.

In 2014, a special publication titlédodern Wedding Customgas issued, and

in 2015 an abridged electronic version of the pation was compiled and
released. The competent authorities in charge ofdiwold registration across
the nation were requested to provide download jike publication is also

incorporated into wedding services companies a®farance guide when
implementing relevant training courses. In 2015ewent titled Creative Video

Competition on the Topic of Modern Wedding Custamas held with an aim to

encourage the public to embrace core values ondiiens in the modern era
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5.7

5.8

perceive the concept of newlyweds in marriage, geeduality, and democratic
participation.

To further instill the concept of gender equalittoi funeral customs among local
governments, from 2014 to 2016 programs held biouarlocal governments,
including a Workshop on Funeral Management Affamg Seminar on Funeral
Business Affairs, were instructed to incorporateitsue of gender equality as it
relates to funerary customs into topics of disarsdin addition, the Action Plan
for Assessing the Performance of Funerary Affai@niiyement was amended
in 2016 to incorporate the criterion of whetheradbgovernments actively
promote gender equality to funeral service prowdender their respective
jurisdiction as an assessment item as a way tbdugrompt local governments
to enhance their promotional efforts on gender Egua

In 2016, a handbook titledhe Relationship Between Human Rights and
Funerary Customs: Who Is Affected@s published, and local governments and
the National Funeral Service Industry Associati@ewequested to promote it,
including making the e-version of the publicatiaaigable for download by the
general public, so as to promote the notions oflgerquality and human rights

in funeral customs.

Reducing Gender Segregation in Education and Spemfli Occupations

5.9

The number of female police officers increased frd245 women (6.8%) in

2013 to 5,405 women (8.8%) in 2016.

5.10 The number of female firefighters increased frod8%,(10.8%) in 2013 to 1,667

(11.9%) in 2016; the number of women serving asdlraheads or higher

increased from 164 (9.2%) to 201 (10.9%).

5.11 The number of women serving in the military incehdrom more than 15,000

(accounting for approximately 11.5% of the volumtpepulation) in 2012 to
more than 19,000 (accounting for approximately %3.5f the volunteer
population) in 2016; the proportion of women segviin a fighting division also
increased from 8.5% in 2014 to 15.1% in 2016; wdhpect to the navy, to
increase the proportion of female personnel statonaboard ships,

improvements to on-board living conditions for wameere initiated in 2013
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5.12

5.13

and more openings for women to serve aboard sheps announced; since then,
the number of female sailors has increased fromii@914 to 823 in 2016.
Beginning in 2012, a regulation for Special Civélr@ce Examination For Coast
Guards that stipulated separate enroliment quotasién and women may be
adopted according to actual service requirements rescinded; from 2013 to
2016, the number of women serving in the coastdjueereased from 455
women (3.4%) to 1,040 women (7.7%).

Each year, education and training are provided émsgnnel in the field of
employment services to help eliminate occupatiayexider stereotypes and
implement career counseling services; in 2016, 88cation and training
sessions were held involving 910 participants. B1& 44,077 persons
underwent pre-service training, among whom 27,988%) were women;

statistical data concerning occupational categasigsesented in Table 5-1.

[Table 5-1] Statistical Data Concerning OccupationbCategories

Unit: persons;%

coupatona . _ _ Medical,
| e | Busness | Al | MIS0 8 ats ) | 7ot )
Gender Work (%)
Male 8,323 (76) 3,053 (33) 537 (40) 3,658 (18)| 576 (21)| 16,147 (37)
Female 2,595 (24) 6,107 (67) 794 (60)| 16,315 (82) 2,119 (79)| 27,930 (63)
Total 10,918 9,160 1,331 19,973 2,695 44,077

Source: Ministry of Labor

5.14

The proportions of female students studying natsc&énces, engineering, and
technology in colleges and universities in 20131420and 2015 were 21.1%,
21.4%, and 21.4%, respectively. A circuit tour e€tures on science-related
topics at girls’ high schools was launched begignmthe 2012 academic year.
The lectures teach students how to conduct expatgwelated to International
Mathematics or Science Olympiads, and female gsisrdre invited to serve as
guest lecturers at girls’ high schools to encounagee female students to get
involved in scientific fields. During academic ye&013 to 2015, circuit tours
were held at 26 schools involving about 3,120 fensalident participants. After

the event was concluded in academic year 2015d walivey questionnaires
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5.15

5.16

completed by students revealed that about 48% uicipants experienced a
significant increase in interest to pursue sciensifudies, while 97% of students
who were originally inclined toward an academiceegirin the sciences reported
that the event further solidified their aspiratidagpursue scientific studiés.

The Science Activities and Publications for FemEddent Development in the
Tech Industry program was launched to increasatingber of women working
in science-related fields and to provide more opputies for women in rural
areas or with disadvantaged backgrounds to gaiosexp to science. From 2014
to 2016, grants totaling nearly NT$25 million wenade to sponsor 31 programs.
From 2013 to 2016, grants were provided to creatgous print-based and
audiovisual materials to promote women’s role medehcluding female
scientists and female technical specialists, dodtrhte the paths they took to
achieve their careers. The promotional multimedsemals are used in courses
at the senior high, junior high, and elementarystlevels to influence students

through a model-based educational learning approach

Sharing the Responsibility of Household Duties Equly Between Men and
Women

5.17To understand the current extent to which men amuen share responsibility for

household duties equally, tl2916 Report on Women’s Marriage, Fertility and
Employmentgathered data for the first time ever on the amofitime husbands
spent on unpaid work involving household dutiesc@ding to the results of the
survey, married (or cohabited) women aged 15 yaaodder spent an average of
3.81 hours per day on unpaid work, among which 2@Ars were spent on
housework and 1.11 hours were spent on childcarshdnds spent an average of
1.13 hours on unpaid work per day, among which é@rs were spent on
housework and 0.33 hours were spent on childcdrehas significantly less than
the amount of time spent by women. This showstthaitional gender roles still
exert a major influence on how couples handle hmigeduties. Based on the

latest trends observed in recent years, the avaragent of time spent per day by

11 Articles 5.14-5.16 are in response to Point 21 of the Conclusions and Recommendations of Taiwan’s
Second National Report on CEDAW.
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married women aged 15 to 64 on unpaid househol# ¥etirfrom 4.22 hours in
2013 to 3.81 hours in 2016.

5.18In 2014, the Family Education Act was amended tpaed the scope of
applicability from “men and women of marriageabtge and underage pregnant
girls” to include “the general public.” In additipfamily education centers
operated by local governments have been askedke tha sharing of household
duties and child-rearing obligations between med women major points of
focus every year. The number of family educatiosssms increased from 370
sessions in 2013 to 1,083 sessions in 2016, anduimber of male participants
increased from 9,613 in 2013 to 21,874 in 2846.

5.19To promote the notion that both men and women lsavesponsibility toward
assuming household duties and child-raising, pubbtitutions and enterprises
continue to be encouraged to hold family educapiyrams for employees, and
family education for farmers, as well as promotereased male participation in
such events. In 2014, 288 sessions were held, vimgpla total of 26,869
participants; from 2015 to 2016, 68 sessions wetd im the agricultural sector,
involving a total of 5,576 participants.

5.20To increase gender equality awareness among miptnsonnel, every year such
diverse channels as educational circuit tours, &ilutal television programming
(e.g., Chu Kuang Garden and Youth Daily News areegularly utilized to
communicate information on applicable laws and I&guns. Activities such as
prewedding preparatory lectures are also held eyesy to further strengthen
guidance as to the importance of gender equalidyta@ sharing of household
duties.

5.21Established in 2012, the Parenting Information fBtat website includes
educational materials that incorporate the notibgender equality, striking a
balance between the proportion of roles handledm@®n and women, and
promoting the concept that males should meet thigligations for raising and

caring for their children. The website amasseda td 39,957 page views in 2013,

12 Articles 5.18-5.24 are in response to Point 13 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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and 112,070 page views in 2016, with the proportibmale visitors increasing
steadily from 14% to 16% during the same period.

5.22From 2013 to 2016, short promotional films, radioograms, and posters
continued to be created on an annual basis. Vaawesues of communication,
including television and radio, were used to praribe sharing of child-rearing
and household duties between men and women, asawelhe avoidance of
occupational gender stereotyping and other concefatted to gender equality.

5.23From 2013 to 2016, funding was provided to prodaicadio program on gender
equality calledMen and women’s repartee: Taiwanese provetbsset up a
dedicated section on gender equality at the Taipernational Book Exhibition,
and to hold the 22nd Women Make Waves Film Fesfhalvan. Events and
programs such as these helped raise public awarefidbe changing status of
women'’s roles and reduce gender stereotypes.

5.24To further advance the eradication of gender stgpes, in 2016 thQuarterly
Journal on Gender Equality Educatiamd theEasy Go—Gender Educatioadio

program covered topics concerning the role of nmehfather figures.

Promoting Media and Communications Regulations to Fevent Gender
Discrimination in the Media

5.250versight is exercised over the content of broadoaslia in accordance with the
Radio and Television Act and the Satellite BroatingsAct. The Guidelines for
Broadcast Of Gender-specific Contents were also amendedi6 20 include 10
prohibited items, including a ban on divulging ttentity of any victim of sexual
harassment or sexual assault, or of children whe t@en subject to abuse. In
addition, radio and TV programs may not contain spgculation or insinuations
concerning the identity of a victim of sexual assawr the identity of a person
victimized by indecent photographs. Reviews aredacted on a regular basis
every year, and announcements are made concemmyngrdity that violates the
guidelines. From 2013 to 2016, there were a tdt@Bocases of violations of the

guidelines by broadcast media companies; the retexates from these cases were
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included in the assessment reference criteriadadling licensing renewats.

5.26Radio and television companies must be assessedewecy three years. When
conducting assessments for licensing renewals,dbash media companies are
asked to establish self-regulatory mechanisms,dieg the launching of relevant
gender equality education and training, the esthbilent of ethics committees,
and the launching of systems through which to re\aed edit program content.
Various experts, scholars, and representatives fiimin groups with concerns
related to gender equality issues are invited wttigigate in the review process
involved in the assessment of license renewalss iBhdlone to ensure that radio
and television companies implicated in cases inaghgender issues have been
thoroughly reviewed and that the status of improsets made by such companies
is understood. In addition, the Regulations on Bwing Applications for the
Establishment or License Renewal of Radio and T&t@v Businesses, which
took effect in 2016, require employee education &aching to provide gender
equality courses, and that such courses be regsserthat they can be reviewed.
Radio and television companies that have workplamsasures in place to
encourage gender equality, and which produce pmogjrdoat promote gender
equality, are given a correspondingly higher ratihuging their assessment for
having met incentive criteria.

5.27With respect to ethics committees established diprand television companies,
as of 2016 a total of 10 companies operating damesttellite, radio, and
television news channels had established a selftatayy (or ethics) news board.
Moreover, beginning in 2017, the relevant compahgeg also been required to
file regular reports about these self-regulatoryasuees in order to accommodate
revisions made to Taiwan’s three television andoraelated laws (the Radio and
Television Act, the Cable Radio and Television Actd the Satellite Broadcasting
Act). Furthermore, the Association of Terrestri@lévision Networks and the
Satellite Television Broadcasting Association, bptivate institutions managed

by radio and television companies, have also asted self-regulatory news

13 Articles 5.25-5.31 are in response to Point 14 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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panels, and regularly convene meetings to revidfaresgulatory actions taken to
address complaints received from viewers or othgomadverse incidents, and
thus collectively exercise control over the condafanember institutions.

5.28The Broadcasting Content Complaints Website has ke up to handle
complaints received for radio and television cotht&mom 2013 to September
2016, 15,874 cases were processed. Moreover, ir6, 20%olving gender
discriminationwas added as a new type of complaint classifinaidotal of 563
such cases alleged involving gender discriminatiave since been received.

5.29In 2013, the relevant ministries and departmenistlyo established iWIN, a
government watchdog tasked with monitoring web eontFrom 2014 to 2016, a
total of 38,263 cases of inappropriate web contesre reported by members of
the general public. In addition, from 2014 to 201i&e competent authorities
processed a total of 20 cases of violations of avipion in the Protection of
Children and Youths Welfare and Rights Act thabids reporting on or posting
information sufficient to identify a child, resuig in a total of NT$560,000 in
penalties being levied.

5.30From 2013 to 2016, seven cases of administrativetigm resulting in the levying
of fines worth a total of NT$693,000 were procesded to the broadcasting of
gender-related radio and television content thamialated the privacy of victims.

5.31Administrative guidance ensuring that print medudlets refrain from gender
discrimination in their reporting is provided on ad-hoc basis, while local
governments are also subject to oversight to ertheseenforce compliance with
existing laws and promote the adoption of self-tatguy measures. Since 2016,
funding has also been provided to the National $@suncil to establish a
dedicated section for handling public complaintsnoatters concerning gender
equality; in 2016, one complaint was handled.

5.32In accordance with the regulations set forth uridlerProtection of Children and
Youths Welfare and Rights Act, should an adverteseinfor an online game
published on a game developer’'s web-based plattmmtain lewd or lascivious
content involving children, the company in violatiof the provision may be

required to revise the content or remove the releaavertisement altogether.
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Each year, advisory conferences and private sgifta¢ory organizations request
companies to adopt stronger self-regulatory meas@specially with regard to
the production of advertisements for video gameam& studios and related
marketing companies must avoid the use of sensdizeal and lascivious
depictions of women, and refrain from creating atsements which objectify
women. Efforts are also being made to cultivateemespectful attitudes among
the gaming public, including their refusal to pggmes that contain gender-based
discrimination.

Media Literacy and Advocacy

5.33Issues pertaining to the elimination of genderesipes and the reinforcement of
the concept of gender equality are incorporated media literacy activities.
Seminars continue to be held to provide the latefstrmation on laws and
regulations, and to discuss case studies, at wiigberts, scholars, and
representatives of civic groups specializing indgrequality issues communicate
with radio and television companies to ensure tomtent which touches upon
gender equality issues continues to be producedn 2014 to 2016, a total of 15
sessions were held, with the cases discussed pebighed online.

5.34Experts on gender equality serve as consultanteehational Communications
Commission’s Consultation Council on Broadcasting€nt.. In 2015, additional
representatives from civil groups involved in gendemmunications were also
invited to serve on the council, which examines &wd radio programs’
advertisements and determines whether they cootaitent that involves gender
stereotypes.

5.35To encourage media companies to adopt news reganithods that raise gender
awareness, in 2016, News Catcher, a news webs#ignde exclusively for
children, focused especially on topics relatinggemder equality by providing
analyses of the latest news from a gender-basespgeive, and encouraging
ethical discourse in the media. In addition, 20160 asaw grants issued to
implement various media literacy campaigns, ineglgda special seminar on

gender equality and Mass Media content.
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Article 6

The ROC government continues to make a concerted & combat crimes involving

sexual exploitation. From 2010 to 2016, Taiwan veasked as a Tier 1 country in the

US State Department’s anndahfficking in Persons Repominderscoring our nation’s

commitment to the fight against human trafficking $even consecutive yedfs.

Preventing Human Trafficking

6.1

6.2

With regards to the performance of judicial polaghorities in tracking down
and prosecuting cases of human trafficking from32@12016, a total of 82 cases
of sexual exploitation and 84 cases of labor exafi@n were raised in 2013; and
a total of 94 cases of sexual exploitation andak®s of labor exploitation were
raised in 2016. Among those cases prosecuted kyctligrosecutors’ offices,
the majority of offenders were male. In 2013, altaif 334 offenders were
prosecuted, among whom 110 (32.9%) were femal0i¥, a total of 184
offenders were prosecuted, among whom 44 (23.9%¢ fenale; in 2015, a
total of 148 offenders were prosecuted, among whbnB0.4%) were female;
and in 2016, a total of 171 offenders were prossiamong whom 45 (26.3%)
were female.

From 2013 to 2016, protective placements were geadrfor a total of 1,006
victims of cross-border human trafficking, amongowh 772 (76.7%) were
female. Cases of sexual exploitation involved altof 312 victims during the
same period, among whom 307 (98.4%) were femalg \{dmnen in 2013, 86
women in 2014, 65 women in 2015, and 35 women ih62@hese figures
demonstrate an overall downward trend in the nurabeictims). Cases of labor
exploitation involved a total of 694 victims duritige same period, among whom
465 (67%) were female (198 women in 2013, 154 wome®14, 61 women in
2015, and 52 women in 2016; the figures revealharadl downward trend in

the number of victims).

14 In 2000, the US passed the Trafficking Victims Protection Act. Subsequently, in 2004, the US State
Department began conducting assessments and assigning ratings to countries based on the
effectiveness of their commitment to fighting human trafficking. The results of the assessments are
then compiled into the annual Trafficking in Persons Report. Nations are rated on how effectively their
governments are combating human trafficking on a scale from Tier 1 (best), to Tier 2, Tier 2 Watchlist,
and Tier 3 (worst).
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6.3 Victims of human trafficking may apply for tempoyastay permit and a work

permit while an investigation and litigation is amgg, allowing them to earn an
income and thereby rebuild their lives. From 20%32016, a total of 624

temporary stay permits were granted, of which 486avissued to women; and a
total of 704 work permits were granted during thige, of which 564 were issued

to women.

Preventing lllegal Recruitment and the Exploitatadri-oreign Migrant Workers

6.4 To prevent female foreign workers employed in Tavitm falling victim to

6.5

human trafficking and labor exploitation, the Empieent Service Act clearly
stipulates that it is illegal to recruit foreigneéeswork for others illegally. From
2013 to 2016, a total of 69 fines were levied dodreign workers being
recruited to work illegally. This matches the numbg&cases processed during
the period covered by the previddational Reportrevealing no change of status
in terms of illegalities, and indicating that thights and interests of female
foreign workers continues to be upheld and protkcte

Foreign workers must receive a referral througb\arseas employment agency
in order to work in Taiwan. Overseas employmennhags may collect a referral
fee, which is subject to regulatory control in igreworkers’ countries of origin.
Previously, to prevent foreign workers from beinbjected to labor exploitation
or sexual exploitation as a result of debt burdd@wanese authorities have
communicated with foreign workers’ countries ofgamito recommend that the
maximum fees collected by overseas agencies neeexan amount equivalent
to a single month’s salary earned by a foreign woik Taiwan. Meanwhile,
ROC law also stipulates that domestic employmeanheaigs are forbidden from
collecting service fees in advance, and grantsl Igoaernments powers to
investigate fees. To safeguard the rights andastsrof foreign workers and
further improve the quality of employment agencig® Ministry of Labor
employs a system to assess agencies that awarlity geavice providers and
penalizes incompetent ones; the grades awardegteies are divided into three
levels: A, B, andC. If an agency is assigned a rating®for two consecutive

years, any subsequent application it files to distala branch office or renew a
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6.6

6.7

permit will not be granted. As of the end of 20&6ptal of 1,497 employment
agencies were operating in Taiwan, representing@ease of 445 agencies as
compared to the 1,052 agencies that were operatitige end of 2012. From
2013 to 2016, a total of 44 agencies receiv€dating for two consecutive years,
representing an increase of 31 agencies as comfmated number of agencies
that received & rating for two consecutive years between 20102014®. This
shows that the assessment mechanism has had #fé beeliminating agencies
of inferior quality. Statistics that take genderaa@ness into account have also
been gathered based on assessment data for tloes/éypes of occupations
handled by agencies (including home caregivers, adoount for the majority
of female foreign workers). These statistics aredut® facilitate subsequent
policy analysis and further advance the rights emterests of female foreign
workers.

To prevent the earnings of female foreign worken® are employed in Taiwan
from being taken by agencies through the overchgrgf workers for referral
services, the Ministry of Labor formulated an AdatidPlan for Special
Municipality, County, and City Governments Conduogtinspections of Private
Employment Service Institutions Engaged in Overdéaspower Agency. The
plan strengthens inspections of employment agenaresin particular the fees
that they charge and their document preparatiorbankiup procedures, ensuring
guality management practices. From 2013 to 201@ahof 21 fines were levied
as a result of a foreign worker being overchargéek inspection program was
amended in 2015 to increase the number of inspexctioline with an agency’s
assessment rating, while various other measuret) as the 1955 Foreign
Worker 24HR Consultation Hotline for handling cowdpts, were also
introduced. As a result, the total number of filmged as a result of foreign
workers being overcharged declined by 155 casesapared to the period
covered by the previousational Report

Employers learn about the advantages of directiyndpifor foreign laborers
through such means as seminars, onsite lecturacatries, foreign laborer

activities, and other employer and laborer-oriendgldocacy materials. The
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6.8

6.9

6.10

Direct Hiring Service Center also helps employeid fmreign laborers complete
pre-entry procedures, effectively reducing the ritial burden on foreign
laborers associated with the costs of relocatingaiovan, and helping to prevent
improper debt bondage. Home caregivers, most ofméa@ women, account for
the majority of persons who receive employmentugtodirect hiring services.
As such, these measures effectively prevent wonman falling into poverty,
and, furthermore, help protect the rights and egtr of female migrant workers.
From 2009 to 2012, services were provided to 46i08®idual employers and
53,180 foreign laborers; and from 2013 to 20164ises were provided to 92,381
individual employers and 93,619 foreign laborersmdnstrating a significant
expansion.

A Reference Guide for Handling Cases of Human Tiaffggwas issued in 2013
to provide administrative support to judges, arfdgaard the rights and interests
of human trafficking victims. An electronic versiarf the guide is publicly
accessible for download on the Judicial Yuan’socadfiwebsite, making it easier
and more convenient for personnel within the ceystem to obtain data from
the reference guide. In addition, to boost the ggsibnal knowledge and skills
of prosecutors who handle cases involving humdfidkeng, during 2015 and
2016 theGuidebook for Handling Cases Involving Women anidd@mn used by
prosecutors was revised to include an additionaptdr specifically addressing
cases of human trafficking.

To combat cross-border human trafficking, betwe@tb32and 2016 cooperative
agreements or memorandums of understanding wemedsigith 13 nations on
matters relating to immigration affairs and thevergion of human trafficking,
underscoring the considerable advancements thatahdias made in the area of
cross-border cooperation on immigration. Documewntsre signed with
Honduras, Paraguay, and Vietham in 2013; with Beliapan, Saint Christopher
and Nevis, Solomon Islands, and the United State®0iL4; with Guatemala,
Nauru, and Swaziland in 2015; and with El Salvaatat Panama in 2016.
Pursuant to Article 3 of the UN Convention Agaifisénsnational Organized

Crime: Protocol to Prevent, Suppress and PunisHfidkimg in Persons,

38



6.11

6.12

Especially Women and Children, which stipulates tha consent of a victim of
human trafficking to the intended exploitation rselevant to whether the
exploitation constitutes human trafficking, a drafhendment was made to
Article 2 of the Human Trafficking Prevention Actch that part of the definition
of human trafficking was revised from “violatingpgrson’s own free will” to
“other similar means®

To strengthen preventive measures, a draft amertdm@unticle 9 of the Human
Trafficking Prevention Act sets forth that personm@rking at private job
placement agencies have a duty to report it taatltority upon encountering
any potential human trafficking case.

To better protect victims’ rights and interestslraft amendment to the Human
Trafficking Prevention Act adds a new provisionpstating that human
trafficking victims are no longer required to beagg#d with an institutional
placement shelter; additional measures also empihveagovernment to provide
mental health counseling, medical care, and o#lated support measures, and
to accompany victims during investigations. Funthere, the period for which
victims may temporarily reside in Taiwan was repthbdy a special residency
permit from six months to one year. It is estimateat draft legislation will be

submitted to the Executive Yuan for review by thd ef 2017.

Putting a Stop to Sexual Exploitation and the Traficking of Women and

Girls

6.13

6.14

From 2013 to 2016, a total of 1,412 offenders wemevicted from among the
cases handled by regional prosecutors’ officesiandlving violations of the
Child and Youth Sexual Exploitation Prevention Act.

From 2013 to 2016, police agencies helped restatalaof 2,150 children caught
up in sex trafficking incidents, of whom 1,994 (B%) were girls. After being
rescued, children are questioned while in the presef social workers, and sent
to emergency shelters for their protection. Childdetermined by a court to not

have been engaged in the sex trade are returtieeit@arents or legal guardians.

15 Articles 6.10-6.12 are in response to Point 15 of the Conclusions and Recommendations of Taiwan’s
Second National Report on CEDAW.
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6.15 Among all human trafficking cases identified andsued by judicial police
authorities between 2013 and 2016, a total of 88ms were ROC citizens aged
18 years or abov¥; among these victims, 30 underwent protective phere
either through government social affairs department nongovernmental
organization; the remaining 59 persons were umglto receive placement and
instead chose to return home. A total of 355 vistohsex trafficking were girls
under the age of 18. In accordance with the relegeovisions set forth under
the Child and Youth Sexual Exploitation Preventfwat, 339 of these victims
were turned over to a government social affairsadepent for placement; 12
were placed in the custody of family; and four vitg returned home of their
own accord upon turning 18 years of age.

6.16 From 2013 to 2016, as a result of implementingRhegram for the Protection
of Women and Children and the Elimination of Sek@s, a total of 9,518 cases
involving 38,309 offenders were identified that sttuted an “offense against
morality” as defined in the Criminal Code; 579 aseere identified involving
violations of the Human Trafficking Prevention Aend 4,669 cases involving
5,057 offenders were identified involving violat®mwf the Child and Youth
Sexual Exploitation Prevention Act.

6.17 The Dropout Student Management System of Minisfrigaducation is used to
effectively exercise control over the number ofdstuts who drop out. By
constructing a three-tier prevention strategy, @aceng the reasons for
dropping out and reducing associated risk factdesitifying vulnerable students
who are in danger of dropping out as early as ptessengaging in timely
intervention and counseling, reinforcing notificatiand measures for locating
the whereabouts of dropout students, and providgsistance and counseling to
students after they return to school, along wita dption for enrollment in
alternative education, the numbers of students dropped out of school fell
steadily from 818 persons (0.037%) during the acacleyear 2012 to 606
persons (0.031%) during the academic year 201201, the proportions of

16 The collection of gender statistics for victims of human trafficking who are ROC nationals and over

the age of 18 began in June 2016.
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6.18

6.19

6.20

girls dropping out at the junior high and elemeyntschool levels were 48.9%
and 43.0%, respectively; in 2016, the proportiohgids dropping out at the
junior high and elementary school levels were 46a2fb 42.2%, respectively.
Various approaches are used to help locate migsangons, including the
Missing Children Data Resource Center, a comprehemetwork for locating
missing children, as well as various cutting-edgems of web-based and
electronic media, such as e-newsletters, major seghice interfaces, mobile
apps, and other diverse channels. From 2002 to,20fdtal of 1,890 children
were reported missing, among whom 1,202 (63.6%evgis; and of those
reported missing, a total of 1,628 children weneni, of whom 1,078 were girls
(66.2%).

In 2015, the Hotel Association of the Republic dfiia, the Hotel Manager
Association, R.O.C., and the International Campaggind Child Prostitution
in Asian Tourism Taiwan launched a joint effort kit Taiwan’s hospitality
industry to help stop sexual exploitation, signimgcovenant on hospitality
industry self-disciplinary measures which pledgegrtect children and youths
from the dangers of sexual exploitation, safeguanchan rights, and facilitate
corporate social responsibility. In 2016, mid- ahdh-level management
training was provided to personnel in the hospitatidustry in order to promote
the covenant, which also stipulates that hospjtalibrkers have a duty to file a
report whenever they suspect a crime; a total Of grsons participated in the
training. Experts also provided lectures on theeo@awnt to personnel working in
the tourism industry, such as travel group lea@d®d tour guides, in order to
heighten awareness of their duty to file a repdremever they suspect a crime;
a total of 153 persons attended such events.

To prevent children and youths from becoming vistiof sexual exploitation,
and reflect the spirit of Article 34 of the UnitBidtions Convention on the Rights
of the Child and the Optional Protocol to the Cartien on the Rights of the
Child on the Sale of Children, Child ProstitutiondaChild Pornography, an
amendment was introduced to the Child and Youthu&exxploitation

Prevention Act (originally the Child and Youth Sekdransaction Prevention
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Act) in 2015, coming into force in 2017. By expamglipatterns of behavior to
cover the exploitation of children or youths, irdihg the use of children or
youths in performances of a lewd or erotic natureab hostess bars, the
photographing of children or youths for use in preitd of a pornographic nature,
and the downloading or dissemination of pornograglteos involving children
or youths, the amended act expands the legal frankefor determining what
actions constitute the sexual exploitation of afgitdand youths’

6.21 As a result of amendments to the Child and Youtlxu8k Exploitation
Prevention Act, a professional assessment mustplake to determine whether
it is in a victim’s best interests to undergo plaeat. Furthermore, additional
provisions now stipulate that children may be digeturned over to the care of
a parent or guardian. Relevant regulations conegrparents, guardians, and
other caregivers have also been introduced, inotudiompulsory parenting
education, family treatment programs, a trackirgiesy, and measures to protect
the identities of children and youths. Furthermassistance is now provided to
individuals subjected to placement orders to hagnt complete compulsory
education, with access being provided to a widgeaof technical courses.

Prevention and Investigation of Cybercrime

6.22 In consideration of advances made in ICT, as vegha evolution of the methods
adopted by criminals, the police departments ofiéacal government create the
high-tech crime units in 2015. These police unite areated through the
combined use of resources from central governmethi@al governments, so
as to jointly establish a frontline force dedicatedpreventing and combating
high-tech crimes. As of the end of 2016, the higthtcrime units had been
established in all police departments at local gowent level. In the future,
these units will actively conduct investigationgoirvarious types of cases
involving ICT, high-tech crimes, and cybercrirfe.

6.23 The Principles and Procedures for Social Welfar¢ghéuties Handling Web

17 Articles 6.20 and 6.21 are in response to Point 15 of the Conclusions and Recommendations of
Taiwan’s Second National Report on CEDAW.

18 Article 6.22 is in response to Point 16 of the Conclusions and Recommendations of Taiwan’s Second
National Report on CEDAW.
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6.24

6.25

Content that Violates the Relevant Laws and Remulaton Children and
Youths were issued in 2014, and underwent furteéeision in 2015 and 2016.
The principles and procedures form a basis for l@gpdnappropriate web
content that could harm the physical or mental vetig of a child. In 2015 and
2016, authorities handled a total of six casesybkrcrimes involving the sex
trade and sexual exploitation targeting girls andtlgs, resulting in a total of
NT$250,000 in fines being levied.

The Institute of Watch Internet Network (iWIN) westablished in August 2013
to serve as a consolidated platform for handlingglaints regarding online
content that is harmful to children. iIWIN also mduces basic Internet safety
concepts to children to prevent them from beingoseg to inappropriate web
content that could harm their physical and mentllbeing and development.
From 2014 to 2016, iWIN handled a total of 36,48Mhplaints involving content
of a pornographic or lewd nature. iWIN has alsoticaed to become further
involved in schools, and to work with relevant epteses, organizations, and
institutions in promoting concepts that touch upatine safety among children
and youths, and on matters relating to filing réqoks of the end of 2016, efforts
to promote online safety had been conducted witbnt@rprises and institutions,
and 50 schools of all levels, while pages on iWIN@sbsite covering related
content had been viewed more than 13,000 times.

Local governments install filters at their educatioetwork centers to block
inappropriate material, such as pornography, freathing students. Each year,
these filters are able to stop over 95% of attertgpascess inappropriate material
in networks at senior high schools and below. Farrttore, to prevent children
and youths from being exposed to online conterttdabald harm their physical
and mental development while outside of the sceogironment, the Network
Guardian Angels filtering software continues torbened, and is available to
download and install free of charge for personahpoters and mobile devices,
thus preventing access to inappropriate contentf2013 to 2016, the number
of downloads increased each year, from 4,000 daadslon 2013 to 110,000
downloads in 2016.
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Article 7

For the most part, Taiwan does not impose gendgércgons on people’s right to run

for election or participate in governmental polityking, to take public office, or to

participate in nongovernmental organizations arsba@ations concerned with public

and political life; however, due to the nature loé twork relating to prison staff and

guard personnel, gender restrictions remain formsxanly for certain judicial

personnel, including wardens, prison officers, pudlicial police.

Gender Equality in Political Participation

7.1

7.2

Existing election rules do not impose any restritsi on women’s suffrage or
their right to be elected. For more information ceming the system of
safeguards in place to protect women, please tefdrticles 7.1-7.2 of the

convention-specific document of Taiwan’s Seconddyetl Report on CEDAW.

Following the 2016 legislative election, women agted for 38.1% of elected
legislators (compared to 33.6% in 2012, an incredsé percentage points).
Following the 2014 special municipality mayoralatien, women accounted for
16.7% of elected candidates, while the proportiomamen elected to other local
positions of leadership and public offices rangedi6.3% (county/city mayors)
to 35.5% (special municipality councilors). Thisnuenstrates that women

accounted for a smaller proportion of elected cdaugis at lower levels of office.

Gender Equality in Policy-making and the Civil Senice

7.3

7.4

In 2016, the proportion of female political exegas and political deputy chiefs
employed in the Executive Yuan and its subordiregencies was 17.4%,
increasing slightly from 15.9% in 2012.

In 2016, 10 of the Control Yuan’'s 18 members wemwen (55.6%); this

represents a large increase as compared to 20&2,wdmen accounted for only
24% of its members. The incumbent president ofGbetrol Yuan is the first

female to serve as a president of one of Taiwawesgovernment Yuan. In 2013,
the Control Yuan amended the Regulations Goverthiagestablishment of the
Control Yuan Committee on Human Rights Protectmmtorporatea rule that

requires each genderaccount for at least one-third of the commieeembers.
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7.5

7.6

7.7

7.8

In 2016, eight of the Examination Committee’s 19nmbers were women
(42.1%); this represents an increase from the 302012, thus achieving the
goal of ensuring that each gender should accounatfdeast one-third of the
committee’s members.

To help ensure that at least one-third of Justidehe Constitutional Court are
women, in 2016 the secretary-general of the Exeeuan officially requested
that the Office of the President increase the nurnb&male candidates when
nominating individuals to serve as Justices of@bestitutional Court. In 2016,
four of the Judicial Yuan's 15 Justices of the Gibagonal Court were women
(26.7%); compared to 2013, when women accounteti¥3@% of Justices of the
Constitutional Court, the proportion of women hasvgn by 13 percentage
points?®

From 2013 to 2016, women accounted for betweertsaid 57% of all court
personnel other than judges working within the diadliyuan and its subordinate
agencies. The proportion of female judges incre&sdetween 45% and 49%.
Men and women are equally entitled to take nati@xalminations and enter
the civil service. From 2013 to 2016, women accedrfiibr 60.4% to 59.1% of
persons taking the national civil service exam,levthe proportion of women
accepted through the civil service exam ranged fE§4% to 51.8%. At
present, tests for wardens, prison officers, aulitjal police officers are the
only law enforcement exams that still impose gendstrictions, given that
male and female inmates are detained separatadythan differing staffing
levels are needed to manage tifémlo gender restrictions exist in any other
exams. Gender restrictions on exams for wardemspofficers, and judicial
police officers will be progressively eliminated hkyaking reasonable

adjustments to the number of inmates guarded byficer, and by improving

19 Articles 7.6-7.7 are in response to Point 19 of the Conclusions and Recommendations of Taiwan’s
Second National Report on CEDAW.
20 1n 2016, the ratio between male and female inmates was 10.6:1; the ratio between men and women

serving as clerks was 7.1:1; the ratio between men and women serving as prison officers was 7.7:1; the

ratio between men and women serving as judicial police officers was 3.65:1; the ratio between male

officers and male inmates was 1:13.8; the ratio between female prison officers and female inmates was

1:10.4.
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7.9

7.10

the relevant facilities and equipment through fertbudget appropriations.

In consideration of the many restrictions in placethe frontline personnel
who serve as prison guards, the ratio of guardbéanmate population in
Taiwan currently stands at about 1:12. By phasingans to hire more guards,
the ratio of guards to inmates will subsequenthchel:6, which will allow
hiring quotas based on gender ratio to be elimthattirely.

In recent years, regulatory requirements stipujgtienrollment quota
restrictions for men and women on special civivaat exams have been
successively rescinded, including the rescission eofoliment quota
restrictions for male and female examinees on apegams for investigators,
in 2006; special exams for national security ingethce officers, in 2008; and
special exams for law enforcement personnel, aedigpexams for general
law enforcement personnel, in 2011. As such, teedtrin the proportion of
men and women admitted has continued to move tosvardre balanced ratio.
There was, however, an increase in the enrollmeatagfor certain special
exam categories for investigators in 2011 (inclgdeiectronics, ICT, and
military engineering); in light of gender dispaeti arising from educational
factors, the ratio between men and women reveakgréficant discrepancy
of 5:1. Elsewhere, the ratio between men and wota&mg the national
security intelligence officers special exams wa®uib3:1, which was
subsequently reflected in the acceptance rates nfen and women.
Furthermore, since 2011, the law enforcement perd@pecial examinations
for entry-level police officers has been dividedointwo categories of
examinations: There is a special examination faolement to the ranks of
police officer, which is open to police cadets @andrent police officers; and
there is an examination for enroliment to the ramfkgeneral law enforcement
personnel, which is open to senior high school eslége graduates. Given
that there are restrictions on the ratio between amel women for enrollment
in a police academy, males therefore accountedh fgreater proportion of
gualifiers admitted among those who have takerspeeial examination for

enrollment to the ranks of police officer (Tabld.)-
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[Table 7-1] Gender Ratios of Qualifiers of the Speal Exams for Investigation,
National Intelligence, Police, and General Law Enficement

Unit: persons; %

Year | Special exams fol Spe_C|aI exams_for Special exams for Special exams for
: : national security : . general law
investigators . . ) police officers

intelligence officers enforcement personnel
Male | Female Male Female Male Female Male Female
(%) (%) (%) (%) (%) (%) (%) (%)
1,318 183
2011 | 74 (83.2)15 (16.8) 29 (65.9) [15 (34.1) 169 (55.6)| 135 (44.4
(87.8) (12.2)
1,321 185
2012 | 95(66.9)47 (33.1) 18 (78.3)| 5 (21.7) 410 (60.1)| 272 (39.9
(87.7) (12.3)
1,702 264
2013 | 52 (64.4)25 (35.6) 20 (61.4) | 8 (38.6) 657 (58.2)| 472 (41.8
(86.6) (13.4)
2,244 313 1,183
2014 | 47 (55.3)38 (44.7) 17 (65.4) | 9 (34.6) 540 (31.3
(87.8) (12.2) (68.7)
2,075 299 2,018
2015 | 74 (67.9)35 (32.1) 26 (76.5) | 8 (23.5) 923 (31.4
(87.4) (12.6) (68.6)
2,221 298 2,234
2016 | 66 (55.0)54 (45.0) 20 (80.0) | 5 (20.0) 952 (29.9
(88.2) (11.8) (70.2)

Source: Examination Yuan

7.11 For the purpose of implementing gender equalitgpacerted effort is being
made to improve gender proportionality in termthefproportion of commission
members serving in commissions under the centramment, as directors and
supervisors of government-established foundaticers] as directors and
supervisors of state-owned enterprises. To this #edDirectorate-General of
Personnel Administration has created a survey,gaveérnment ministries and
departments are asked to file regular reports gmogithe latest data on gender
proportionality. Furthermore, to address cases &te ratio is not satisfactory
to the extent required by regulation, the compeaertority is asked to conduct
a full review and make improvements as required amust provide an
explanation for noncompliance, as well as an imenoent plan.

7.12 In 2016, there were a total of 347,572 civil setsamf whom 42.1% were
women (an increase of 2.2 percentage points compar2012). In 2016, a total

of 26,186 persons served as civil servants rankadeg9 and above at the
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7.13

Executive Yuan and its affiliated ministries andoaements, among whom
women accounted for 39.9% (an increase of 4.7 ptage points compared to
2012). In 2016, women accounted for 31.8% of afligecivil servants (an
increase of 4.6 percentage points compared to 2012)

The central government has been working to ensiatehose serving on central
government-affiliated commissions, directors angesuisors serving on the
boards of foundations managed by government miessand departments that
receive more than 50% cumulative funding from tbeegnment, and directors
and supervisors serving on the boards of state-dwneerprises meet the one-
third gender rule. The status of this goal for pgeFiod from 2013 to 2016,

expressed as a percentage, is presented in T&ble 7-

[Table 7-2] Central Government-affiliated Commissims, Boards of Foundations

Managed by Government Ministries and Departments tht Receive more
than 50% Cumulative Funding from the Government, ard Boards of State-
owned Enterprises that Meet the One-third Gender Rle

Unit: %

Year

Percentage of Percentage of boards of
central directors and supervisors ofPercentage of boards of direct
government- |foundations which receive mofrend supervisors of state-owned
affiliated than 50% cumulative funding enterprises that meet the one
commissions | from the government that megt third gender rule
meeting the one the one-third gender rule

third gender rule| For directors| For supervisors For directors| For supervisors
(%0) (%0) (%0) (%0) (%)
2013 94.5 38.7 69.7 0 70.0
2014 95.8 48.1 70.4 16.7 100.0
2015 94.2 56.0 70.2 25.0 62.5
2016 94.4 61.4 72.7 8.3 62.5

Source: Directorate-General of Personnel Adminisina Executive Yuan

7.14

Owing to legal restrictions in place on the orgatignal charters of state-owned
enterprises, and regulations set forth under thmiAgtrative Law of State-
Owned Enterprise, a certain percentage of board beesmmust be union
representatives. In addition, because democraticegiures of appointment and
selection are practiced, and there is no forciblandating of gender

proportionality, there is greater variability withgards to conformity with the
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7.15

one-third gender rule among the percentages aftdnreand supervisors of state-
owned enterprises. As it currently stands, womerowat for a relatively low
proportion of such board members; hence, directaresissued on a biannual
basis to urge enterprises that have not yet acthiheeone-third gender target to
select, at a minimum, one additional woman whersicaning the appointment
of new directors and supervisors. To more activralyrove the compliance rate,
the government also maintains a shortlist of fenexgerts in different fields
from industry, government, and academia to servpoésntial board member
candidates.

The 2016 Executive Yuan Incentive Program for PriomgoGender Equality
among Special Municipality, County, and City Govesnts was set up to
encourage local governments to make a more cowlceffigrt to satisfy the one-
third gender rule. Among 22 local governments ilwBa, the commissions of

21 currently meet the one-third gender rule.

Equal Participation in Nongovernmental Organizatiors and Associations
Concerned with Public and Political Life

7.16

In 2016, 30.2% of the directors of nationwide sbamssociations were female,
and 35.8% of supervisors were female. The overafidgr ratio of these
associations’ membership can be influenced by tlde wange of types of civil
associations, their different purposes, and thsionsstatements set forth in their
respective charters, which may affect, in turn,gaeder proportionality of their
boards of directors and supervisors. To furthemmi® gender equality, an
organizational assessment mechanism was introdinc&)14, incentivizing
associations’ meeting the one-third gender rulen wispect to the gender
proportionality of their directors and supervisots. 2016, a performance
evaluation of social associations was conducteéldeanational level. The results
of the evaluation showed that 39.2% of associatibad satisfied gender
proportionality conditions, markedly increasing @snpared to 2015 (27.8%)
and 2014 (30%), and revealing an across-the-boapdovement. This, in turn,
demonstrates that such associations are trulyrgagieater emphasis on the

importance of gender proportionality with regards the selection and
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7.17

7.18

7.19

7.20

7.21

appointment of directors and supervisors.

For information concerning the members of farmeesid fishermen’s
associations, the elections of personnel and mesrdfdrrigation associations,
the situation concerning female participation agnimembers, and the relevant
measures being taken to promote female participahoagricultural policy-
making, please refer to Articles 14.2-14.11.

As of the end of 2016, 33.2% of laborers were umwembers, among whom
1,661,816 members (49.6%) were female. The pergemtfavomen undertaking
executive roles in unions increased from 26% in22®130.5% in 2016.

Among labor unions overseen by the Ministry of Emwmic Affairs, the
proportion of women serving as supervisors incredsen between 0%—3% in
2012 to between 2.8%—27.8% in 2016. In the futwemen will continue to be
encouraged to actively participate in labor uniéfaies, as well as elections for
executive board membership.

From 2013 to 2016, the proportion of women ser@asdpoard directors at public
companies (including companies listed on the TWBBEX, and Emerging
Stock Board) was 11.8%, 12.5%, 12.6%, and 13.18paaively, demonstrating
a slight annual increase. From 2013 to 2016, tbpgation of women serving as
supervisors at public companies (including compalsted on the TWSE, TPEX,
and Emerging Stock Board) was 22.6%, 23.0%, 232, 24.3%, respectively,
also revealing a slight annual increase.

To raise women’s participation in corporate decisiaking, the government
has been encouraging private businesses to adoph#ithird gender rule when
appointing directors and supervisors. In 2016, watadn standards for the
National Quality Award were amended to incorpoeateew criterion: The total
proportion of board chairpersons, directors, argestisors must consist of not

less than one-third of each gender.
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Article 8

Women in Taiwan have an equal opportunity to saygovernment representatives

and to participate in international organizationss is especially evident with respect

to matters relating to overseas community affaingl education, for which more than

50% of roles are held by women. Gradual advancesrege also continued to be

made by women in numerous other fields over thesyea

The Equal Right of Women to Serve as Foreign SenecOfficers or Be
Posted Overseas

8.1

8.2

Restrictions on enrollment quotas for women takimg foreign service officer
examinations were lifted in 1996; the exams no éoritave any gender-related
restrictions in place. From 2013 to 2016, the adtadmission among women
taking the examinations remained steady at abo@, 5@emonstrating that
Taiwan provides women with an equal opportunityséove as foreign service
officers. Compared to the period covered by theiptes National Reportthe
number of senior female foreign service officersré@ased from 57 persons
(12.6%) to 80 persons (16.1%) in 2016, a growth odt27.7%, showing that
women are able to actively participate in relewaatk, that their performance
has been excellent, and that the proportion of womeeeiving promotions is
steadily growing.

For each of the years from 2013 to 2016, the nuraba&romen who served as
heads of overseas missions (including ambassagemsanent representatives,
and consuls-general) were 11 persons, 10 persares) persons, and 12 persons,
respectively. Currently, the proportion of womemvseg as heads of overseas
missions remains relatively low; this is due to thet that during and prior to
1995, the foreign service officer examinations hastrictions in place
concerning enrollment quotas for females, resultifgwer women being hired.
However, the proportion of women entering the fogmeservice has increased
year by year since the lifting restriction of femahrollment quota for the foreign
service officer test in 1996. In recent years, wontgave even begun
outnumbering men in some instances, which is refteby the fact that in 2016,

women accounted for a slightly higher proportionnufidle managers at the
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8.3

8.4

8.5

8.6

8.7

Ministry of Foreign Affairs as compared to men. 8&wn this trend of an
increasing proportion of women among middle managenpositions, the
number of female heads of overseas missions umdgeMinistry of Foreign
Affairs will inevitably continue to rise.

From 2013 to 2016, the number of overseas commuafiigirs personnel
stationed overseas remained steady at betweend3Bgmersons; the number of
women in such positions steadily increased fromnl8013 (30%), and as of
2016 had expanded to a total of 25 persons (48.itP2016, five women (33%)
were stationed overseas in the role of senior sarvant, and 20 women (54.1%)
were stationed overseas in the role of junior deivant; compared to the period
covered by the previoudational Reportthis represents an increase of 16.7%
and 22.5%, respectively.

In accordance with operational needs prevailing20l4 and 2016, the
acceptance rate for women who sat for the spegminefor The Ministry of
Economic Affairs commercial affairs personnel staéid overseas was 40.9%
and 42.9%, respectively. From 2013 to 2016, thegntton of women stationed
overseas in the role of senior civil servant inseghfrom 14.4% to 15.8%; in
addition, the total proportion of women stationgdrmeas as junior civil servants
increased from 34.4% to 42%.

The proportion of female personnel stationed ord®/ educational agencies
increased from 55.6% in 2012 to 57.1% in 2016; c4@% of these female
personnel were senior civil servants.

In 2016, nearly 40% of Ministry of Science and Trealogy personnel stationed
overseas were women, and the proportion of semdlr servants who were
female exceeded 20%.

Women accounted for seven personnel dispatchedea®on an annual basis
by the agricultural competent authority from 20023016. In 2013, among the
seven senior and junior civil servants, one womaa present in each role, for a
total of two women (28.6%); from 2014 to 2016, onlye woman served as a
junior civil servant (14.3%). Whenever a vacancycdiees available for

personnel to be dispatched overseas, an annountemmeade; in recent years,
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however, women have not applied for such positioesylting in an overall

decrease in the proportion of female personneabsiad overseas.

Equal Participation of Women as Government Represdatives in
International Conferences and International Organizations

8.8

8.9

8.10

8.11

8.12

For many years, Taiwan has actively participatetheAsia-Pacific Economic
Cooperation (APEC) forum, which is an importanemftional forum. From
2013 to 2016, the proportion of female delegatesdstat about 40%and at
present, the deputy coordinator of APEC Capacitydig Network (CBN) of
the Human Resources Development Working Group (HRD\As well as the
co-chairperson of the MSME & Entrepreneurship WiogkiGroup of APEC
Business Advisory Council (ABAC), and other simifarsitions are all held by
female representatives from Taiwan. Moreover, itheorto promote women’s
active participation in economic activity in the B@ region, Taiwan and the US
jointly announced their intention to establish tAREC Women and the
Economy Sub-Fund during the 2016 APEC Economic éesadMeeting,
underscoring Taiwan’s commitment to helping woméay @ stronger role in
participating in economic activity in the APEC regi

For each of the years from 2013 to 2016, amongi¢hegates who attended the
APEC Economic Leaders' Meeting, the proportionwaimen were 40%, 47%,
44%, and 34%, respectively.

To increase the number of ROC nationals employdteafAsian Development
Bank, representatives from the ADB have visitedwBai to hold recruiting
events and conduct preliminary interviews. As oftaber 2016, four ROC
nationals had been employed at the ADB, of whom wese women (50%).
Currently, three women from Taiwan have been ddpat to serve at the
European Bank for Reconstruction and Developmeitiy another two women
serving in management-level roles.

From 2013 to 2016, about 50% of all delegation mensmlirom Taiwan who
participated in the World Health Assembly each yeare women.

From 2013 to 2016, women accounted for over 33%epfesentatives who

attended international sports conferences, whipresents an increase over the
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8.13

8.14

period covered by the previobdational Report(31%). Furthermore, in recent
years, the proportion of women attending intermaticsports conferences as
representatives of the Chinese Taipei Olympic Camei has reached or
exceeded one-third.

To increase women’s participation in sports andetithaffairs, the Ministry of
Education assesses whether sports and athletioipagians (at the level of
board of directors and supervisors) and committembers meet the one-third
gender rule. This criterion is included, for exaeph the Olympic and Asian
Games’ Sports Association Review and Evaluatiom Bla as to ensure that
women’s participation in sports and athletic orgations and other international
organizations continues to be promoted.

In 2015, the Executive Yuan established the Gergtpuality Information
Exchange website, providing information on inteiorél conferences that have
focused on gender equality issues to serve as aralbveference for those
involved in assessing and then planning improvesiEnivomen’s participation
in international endeavors. As of 2016, the webls@d recorded 20,712 page

views.
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Article 9

To ensure that women and their children enjoy equaiection under the law, and
possess the same rights as men with regard to ramuchanging, or retaining
nationality, certain regulatory restrictions setrtlio under the Nationality Act
concerning naturalization have been relaxed, whdeous benefits and services
pertaining to living assistance, education, empleytnand reproductive health care are

provided to new immigrants and their children, atateless children and youths.

Respect for the Equality and Self-determination oNaturalized Citizens

9.1To protect the rights and interests of naturaliz@gtizens (including new
immigrants), and to prevent situations wherein guetsons give up their original
citizenship but are unable to become naturalizeéderis, and thereby fall into the
dilemma of being stateless persons, an amendmetitetdNationality Act was
promulgated in 2016 which permits foreigners toargd the naturalization process
before having to present a certificate confirmimg loss of their original nationality.
From 2013 to 2016, a total of 16,265 people beaaabharalized citizens of Taiwan,
among whom 15,481 (over 95%) were female. The ntgjof naturalized citizens
came from Southeast Asian countries, with 11,904qms from Vietnam alone
accounting for over 73% of all people becoming redized citizens during this
period. A total of 136 applications for naturalipatwere denied due to a failure to
meet applicable naturalization requirements undier Nationality Act, among
which 105 were for women, accounting for more thé#% of all rejected
applications. The majority of rejected applicatiofi®) were from persons of
Vietnamese nationality, accounting for more tha®o7af all women whose
naturalization applications were denied. Of thaltatumber of people whose
naturalization applications were rejected, 82 vadaie to reapply and gain approval
to become naturalized citizens; among these cé@6easere for women, accounting
for over 73% of all approvals. In cases where gpliegtion for naturalization is
denied, the Ministry of the Interior issues a dethexplanation to each applicant
and points out that applications for naturalizatieaty be resubmitted so long as the
applicant is able to meet certain criteria.

9.2In 2016, an amendment to the Nationality Act wasnprlgated rescinding the
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requirement for new immigrants to present proofimancial competency when
applying for naturalization. Where the former sgoo$ an ROC national remains
unmarried after a divorce due to domestic violelcegemains unmarried after the
death of the spouse, and where certain conditiomsnat?® the lawful residency
period during which time an application for natwration may be filed was reduced
from five years to three years. In addition, toidwtuations where individuals give
up their original nationality but are unable to qoete the naturalization process,
and thus become stateless persons, an amendmentaslaspermitting foreigners
to first undergo the naturalization process and fi@sent a certificate of loss of
nationality within one year thereafter. In additigrior to being amended, the
Nationality Act required foreigners applying for taalization to present
documents proving “good character” in the sensehafing to demonstrably
confirm behavior of an upstanding nature. Afterphssage of the amendment, the
standards required under the act are relativetyriestrictive, and now only require
applicants to satisfy the condition of having nogaged in “illicit or illegal
behavior” in the sense of having no record of sbefhavior. As regards to
individuals who have committed a minor crime, sunchividuals also maintain the
right to apply to become a naturalized citizenrdfte relevant punishment has been
levied. Under the terms of this legislative amendingender is not taken into
account when determining the eligibility of an appht; however, since women
account for the vast majority of persons applyiodp&€come naturalized citizens,
the amended provisions will be conducive to furtb@feguarding the rights and
interests of women in the future. In addition, $giion is currently pending under
the provisionally titled Regulations for Assessmélriteria of Good Moral

Character based on the regulations set forth udle 3 of the Nationality Act;

21 Key issues addressed in the legislation include: A foreigner or stateless person may apply for
naturalization if the individual was married to an ROC national, and filed for divorce due to domestic
violence and has not since remarried; or if their spouse has died, and they have not remarried and can
demonstrate they remain in contact with the family members of their deceased spouse. Those who had
been married to an ROC national for at least two years prior to his or her death; or those supporting
children of ROC nationality who are legally incompetent or have limited legal competence, and exercise
rights and obligations on behalf of such children, and meet and interact in person with them, are
exempted from the aforementioned requirement concerning contact with family members.
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it is estimated that the new regulations will berpulgated by the end of 2017 after
the legislative process has been duly compléted.

9.3 To further extend protections to new immigrantssidency rights and right to
family reunion, a draft amendment to the Immignatisct has been formulated
permitting foreigners who have undergone a divdaepply their rights and
obligations to raise and have contact with minarkling registered permanent
residence in the Taiwan Area; or, where the spofis&@ ROC national obtains a
divorce due to domestic violence and remains unggrto continue to reside in
the country even if he or she would otherwise mgéy have the grounds to do so.
The draft legislation was submitted to the Exeautituan for deliberation on
August 15, 2016. Given that women account for tlastvmajority of new
immigrants in Taiwan, the passage of the draft aimemt will be conducive to
further protecting the rights and interests of riemale immigrants.

9.4 With the removal of regulations from the guidancelrections Governing the
Joint Review of Tibetan Spouses with Indian TrdYetuments of ROC Nationals
Applying for Residency stipulating that in orderapply for residency, a person’s
marriage must have been in effect for a certaimodensf time, or that he or she
must be raising a biological child who has housgh@lgistration in Taiwan,
Tibetan spouses may now apply for a residency peénniaiwan according to the
same process as new immigrants. Moreover, the @pgrRegulations for the
Joint Review of Applications for the Residency loé tUnderage Children of those
Holding an Indian Travel Permit Whose Parents aemiRted to Reside in the
Taiwan Area and who are Naturalized Citizens of Republic of China in
Accordance with the Regulations Provided under gtaph 4, Article 16 of the

Immigration Act were promulgated on March 3, 2017.

Measures to Protect the Rights and Interests déifém and Youths without Household
Registration aniNationality

9.5 In accordance with the regulations set forth uriticle 22 of The Protection

22 Articles 9.2 and 9.3 are in response to Point 20 of the Conclusions and Recommendations of Taiwan's

Second National Report on CEDAW.
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9.6

9.7

of Children and Youths Welfare and Rights Act, amyid or youth without
household registration or nationality shall be tediand guaranteed their rights
to receive schooling, an upbringing, medical carej social welfare services
from the competent authorities in charge of houkktegistration, immigration
authorities, and local governments, on a case-bg-basis.

As of the end of 2016, the Ministry of Health anceNsdre had requested that
local government departments (or offices) of sowilfare provide assistance to
123 children and youthwithout nationality, of whom 56 were female. The
majority of the biological mothers of such childrand youths were foreign
workers, while a smaller number were new immigrathe identity of the
remaining biological mothers was unknown. The goweent, where deemed
necessary, provides institutional placement andefosare services, living
assistance, and subsidies for child care and medara, and also convenes
interagency liaison meetings to deliberate on gaksolutions for safeguarding
the rights and interests of such children and y&auth

The Ministry of the Interior has implemented a salkeprogram concerning the
issuance of alien resident certificates to staselelildren and youths in
accordance with the regulations set forth underckt3 of the Enforcement
Rules of the Nationality Act, with local governmergroviding assistance to
offer adoption matchmaking services that enablén stizldren and youths to
become naturalized citizens of their adopted patrexduntry. As of 2016, the
Ministry of the Interior had handled a total ofddses under this special program,

of which six cases involved girls.

Dependent Visas for Mw Immigrants

9.8

9.9

From 2013 to 2016, women continued to accountHerrhajority of cases of
spouses from mainland China applying for entry ifeowan; however, there has
been a noticeable downward trend over the yeams) 1,015 cases (92.5%) in
2013,10 9,676 cases (91.4%) in 2014, 8,683 c&886)(in 2015, and 7,724 cases
(89.2%) in 2016.

Following the “Dependent Visa Interview and GuidarkRrogram for Foreign

Spouses on Pre-Immigration Preparation” was coreduict 2005, numbers of
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9.10

dependent visas issued to spouses from Southemsgresv during the period
from 2013 to 2016, with women accounting for 3,888es in 2013 (91%), 4,503
cases in 2014 (90.2%), 5,102 cases in 2015 (90.8#46),5,175 cases in 2016
(90.3%).

In 2016, the criteria for dependent visas was \ddxy allowing the requirement
for a visa interview to be waived under certainaibans. In casesvhich the
foreign fiancé/ fiancé®f an ROC national previously studied at a college
university in Taiwan, and after graduatisrmgranted a work permit and an Alien
Resident Certificate with a period more than onaryer he/she holdan alien
permanent residency certificate from a countrgtsinder Taiwan’s visa-waiver
program, the requirement for an interview is waiwedrder to further streamline
the process allowing new immigrants from Southéasa to obtain dependent

visas.

Outreach and Counseling for New Immigrants

9.11

9.12

9.13

As of 2016, there were a total of about 520,000 mawmigrants in Taiwan,
among whom about 470,000 (92%) were female. Ambage new immigrants,
female spouses from mainland China, Hong Kong aadad regions accounted
for about 320,000 persons, and other female forgignises accounted for about
150,000 persons.

In 2013, a Survey on Foreign and Mainland ChingsmuSes’ Living Conditions
was commissioned in order to identify the difficest that new immigrants face
while living in Taiwan. According to the results tife survey, 68.1% of new
immigrants indicated that they do not experienaestap as a result of living in
Taiwan. For immigrants who reported encounteringdstaips, the primary
factors were, in order, attributable timancial difficulties (15.4%), difficulty
finding employmen{7.4%), education or communication issues with [their]
children (5.4%), andights and interests while residing in Taiwén1%).

The Foreign Spouse Assistance Fund was establishi2@D5 to provide more
comprehensive care services to new immigrantsOlrlé 2the fund’s name was
changed to the New Immigrant Development Fundgittioues to maintain an

annual operating scale of NT$1 billion per yeagtdimg government at all levels
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9.14

9.15

9.16

9.17

9.18

9.19

to work with private organizations in implementagange of care and guidance
services for new immigrants.

In 2014, the Foreign Spouses Consulting Hotlinetaed~oreigners’ Consulting
Services Hotline were consolidated and merged antingle Information for
Foreigners hotline, which provides foreigners aet nmmigrants in Taiwan
with dedicated consultation services.

For more information concerning assistance provtdetew immigrants to learn
Mandarin and the implementation of family educataativities, please refer to
Article 9.21 of the convention-specific documentTaiwan’s Second National
Report on CEDAW.

In 2014, the Regulations Regarding the AssessnmehRacognition of Foreign
Academic Credentials for Institutions of Higher Edtion were amended to ease
restrictions on universities in a way that allowserh to make decisions
autonomously concerning the means of verifyingifpreacademic credentials
and the extent to which document checks may beliiea based on their actual
operating conditions. This has effectively redutteelamount of time needed to
verify and recognize academic credentials, andbeagfitted new immigrants
by making the admissions process easier and maressible. Restrictions
pertaining to the recognition of academic credénidtained through distance
learning from senior high schools have also bekxee accordingly. Academic
credentials obtained from 155 universities and ji@lor colleges in mainland
China are currently recognized.

The native languages of new immigrants have alréaéy incorporated into the
12-year national curriculum, and since 2016, trajriias been provided to new
immigrants to become language instructors. Thisaguh to foreign language
education facilitates greater understanding of meamigrants’ cultures and
countries of origin.

As of 2016, an interpreter database held the detéil, 742 interpreters, among
whom 91.2% were women.

A Digital Information Literacy Education Program fblew Immigrants was

promoted from 2013 to 2015 to help provide insinrcon basic computer use
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9.20

9.21

and other information technology skills. To helpk@dife more convenient for
new immigrants, the program also offered coursethemse of communications
software and social media. A total of 34,188 peopbeived training through the
program, with women accounting for about 82.1%antipipants. Phone calls to
individual participants after class were arranganhing to assist participants to
solve difficulty in learning. A New Immigrants Digi Learning Website has
also been established to provide digital onlineriee modules and access to e-
books; as of 2016, the site had 5,916 student menarel had received a total
of 778,579 page views.

To improve new immigrants’ social participation asmhstruct a comprehensive
community-based service delivery network, local gqovnents are encouraged
to assist nongovernmental organizations in managamgmunity service sites
for new immigrants and providing casual social rking events and group
activities, so that their service centers offer nesidents and their families
contact windows for consultations, services, ardrrals. From 2013 to 2016,
85 service locations were set up by nongovernmeottglnizations using
government subsidies.

For information concerning the prevention of gero@sed violence against new
immigrants, please refer to Article 2.25; for infation concerning family
education programs for new immigrants, please réfeArticle 10.31; for
information concerning employment for new immigsalease refer to Articles
11.34 and 11.35; for information concerning repiite health services for new
immigrants, please refer to Articles 10.32 and 72.2nd for information
concerning divorce proceedings involving foreignrna@es, please refer to
Article 16.17.
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Article 10

The Educational Fundamental Act guarantees peogtgial opportunity to receive an
education, and extends special protections to émtigs peoples, people with
disabilities, and other disadvantaged groups basdteir level of autonomy and other
specific conditions. The essence of the ConventmnEliminate All Forms of
Discrimination Against Women, which places an enghan equality, has been
incorporated into law. The Gender Equity Educadahhas also been established and

implemented.

Implementation of Substantively Equal Educational (pportunities

Preschool, Elementary, and Junior High School Eilta

10.1 To protect the right of children to receive eduaatisubsidies have continued
to be provided to local governments for the purpafsestablishing additional
preschools (classes) affiliated to schools. From320 2016, 483 new classes
were established, attended by an additional 12,580dren. Among
schoolchildren attending preschool in 2012, 47.3%rewgirls, which was
consistent with the general population of girlshaf same age (47.8%). In 2016,
girls accounted for 47.7% of schoolchildren attegdpreschool, which was
consistent with the general population of girlshe same age (46.7%).

10.2 For more information concerning junior high andneémtary school education,
please refer to Article 10.2 of the convention-sii@cocument of Taiwan’s
Second National Report on CEDAW.

Higher Education

10.3 During the academic years 2012 to 2015, women roedi to account for more
than 50% of all university graduates. In particuilae proportion of women who
have graduated from master's and PhD programs liggwlys increased since
the period covered in the previoNsitional Report The percentage of female
graduates of master’s degree programs has incréased?2.4% to 43.9%, and
the percentage of female graduates of PhD proghasscreased from 29.1%
to 31.7%. In terms of area of study, the proporbbfemales graduating from
programs in education, and in engineering, manufang, and construction has

continued to gradually increase each year; thegpéage of female graduates

62



in the field of education has increased from 66.4%669.7%, while the
percentage of female graduates in the field ofrezgging, manufacturing, and

construction increased from 14.0% to 15.1%.

Special Education

10.4

10.5

10.6

During the academic years 2012 to 2015, the prapodf female graduates
with disabilities was slightly lower, by about 4rpentage points, for the
preschool phase of education (32.1%) comparedeaé¢hior high school and
lower-level school phases (36.18).

Textbooks orGender Equality Education for People with DisalestandSex
Education for People with Disabilitiewere compiled in 2014 and published
online in 2016; related educational workshops feachers were also
implemented, including two units which focused @mder diversity issues.
The Single Parent Empowerment Program was commisgito provide tuition
and miscellaneous schooling expenses and tempohaldy care subsidies to
disadvantaged single parents pursuing universidylegh school or vocational
studies, as well as provide related counseling agf@érral services to
disadvantaged single-parent families. Among simyt#¢hers who applied for
the subsidies, most were studying at a colleganweusity. From 2013 to 2016,
the proportions of subsidies provided to singlehreat for each calendar year
were 95%, 96%, 95%, and 95%, respectively; the gntams of subsidies
issued to single mothers as a proportion of thal tmitlay of funding for each
calendar year were 95%, 97%, 96%, and 97%, respécti

Military and Police Education

10.7 All police departments will consider their recragidemands for police officers

to determine the gender-based proportion for thellement. This consideration
also meets the requirement specified in the proefdbe Article 7 of the “Act
of Gender Equality in Employment” The admissiongsuor police academies

for the academic years from 2013 to 2016 excludsddifferential treatment

23 Statistics are presented based on the academic year system used in Taiwan. The academic years

referred to correspond to the following periods: academic year 2012, August 2012 to July 2013;
academic year 2013, August 2013 to July 2014; academic year 2014, August 2014 to July 2015; academic
year 2015, August 2015 to July 2016.
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10.8

based on gender or sexual orientation. All poliegadtments will consider their
recruiting demands for police officers to deterntime gender-based proportion
for the enroliment. This consideration also mekésrequirement specified in
the proviso to Article 7 of the Act of Gender Eqtyaln Employment (Table
10-1).

[Table 10-1] Proportion of Female Cadets at PolicAcademies

Unit: %

Academic year | Taiwan Police CollegeCentral Police University
2013 10.0 16.7
2014 10.0 19.5
2015 10.1 19.7
2016 10.0 20.9

Source: Ministry of the Interior

Beginning in 2009, military academies in Taiwanaslify increased the
enrollment of female cadets; the proportion of wanh@as increased slightly
each year, with the number of women graduates fhenacademic years 2013

to 2016 having increased from 12.1% to 13.7%.

Encouraging Female Participation in Education and Rsearch Professions

Gender Distribution of Educators

10.9

During the academic years 2012 to 2015, the prapodf female teachers at

university and junior college levels (Table 1042}reased.

10.10Women account for a smaller proportion of teachehsgher levels of education,

although in recent years the proportion of womea &i@adily continued to
increase. To promote equal development in term$eadership among the
teaching faculty in various academic areas, exeeutieetings are held to urge
universities to give priority to hiring a candidatehose gender is
underrepresented among the teaching faculty attithe of consideration,

provided that candidates otherwise hold the saraéfipations.

10.11During the academic years 2012 to 2015, there wakght increase in the

proportion of female school principals at the sehigh school level and among
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female presidents at higher education instituti@mable 10-3).

[Table 10-2] Female Teachers at All School Levels

Unit: persons; %

> C . Special .
g{ Preschools Elementary | Junior high High schoolg \(ocatlonal education | Universities | Colleges Junior
2 schools schools high schools colleges
3 schools
2
®
L Total Total Total Total Total Total Total Total Total
F (%) |persons|F (%) |Persons|F (%) |Persons|(F (%) |Personsf (%) |Persons|F (%) [Persons|F (%) |Persons|F (%) |Persons|F (%) |persons
44,450 67,840 35,398 22,590 8,620 1,328 14,673 1,534 1,194
2012 45,004 97,466 51,872 37,159 16,557 1,827 44,444 8,736 1,738
(98.8) (69.6) (68.2) (60.8) (52.1) (72.7) (33.0) (38.6) (68.7)
44,701 68,258 35,888 23,029 8,902 1,298 15,045 1,268 1,183
2013 45,296 97,436 52,451 37,842 17,045 1,813 44,973 7,769 1,741
(98.7) (70.1) (68.4) (60.9) (52.2) (71.6) (33.5) (38.3) (68.0)
Senior high Schools
44,748 69,497 35,776 0 L 1,305 15,148 1,017 1,214
2014 45,341 98,580 52154 (%) Total persons 1,811 45,057 6,318 1,795
(98.7) (70.5) (68.6) (72.0) (33.6) (40.1) (68.8)
32,245
55,699
(57.9)
45,564 68,896 34,683 32,016 1,316 15,361 763 1,144
2015 46,169 97,374 50,394 55,340 1,811 45,029 5,196 1,638
(99.1) (70.8) (68.8) (57.9) (72.6) (34.1) (37.6) (69.8)

Source: Ministry of Education

[Table 10-3] Female Chief Administrators at All Sclool Levels

Unit: persons; %

5 Elementary | Junior high Vocational Special
2 High schools| . education Universities Colleges Junior colleges
2 schools schools high schools
3 schools
2 Total Total Total Total Total Total Total Total
g F (%) | Persons| F (%) | Persons| F (9o) | Persons| F (9p) | Persons| F (%) | Persons| F (%) | Persons| F (%) | Persons| F (%) | persons
789 238 88 17 5 8 1 1
2012 2,657 740 340 155 15 120 28 14
(29.7) (32.2) (25.9) (11.0) (33.3) (6.7) (3.6) (7.1)
797 242 85 20 6 8 0 1
2013 2,650 738 344 155 15 122 25 14
(30.1) (32.8) (24.7) (12.9) (40.0) (6.6) 0) (7.1)
Senior high schools
787 254 7 7 0 2
2014 2,644 738 F (%) Total persons 18 124 21 14
(29.8) (34.4) (38.9) (5.7) 0) (14.3)
98 (19.5) 503
793 245 7 9 3 3
2015 2,633 733 102 (20.2) 506 18 126 19 13
(30.1) (33.4) (38.9) (7.1) (15.8) (23.1)

Source: Ministry of Education
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Women'’s Participation in Research Professions

10.12From 2013 to 2016, the proportion of female rede@ersonnel participating in
research projects continued to increase for fouseoutive years, from 23.3%
to 24.2%, and the number of approved cases inades® 22.5% to 23.6%; in
addition, the proportion of approved funding foojects in which women were
represented increased from 17.4% to 19.0%.

10.13A Projects for Gender and Science Research prograsnlaunched to further
develop research involving gender issues. From 2013016, a total of 157
projects were conducted, among which 75.8% of @peting researchers were
women. In terms of the actual number of researofept applications, approved
cases, rates of approval, and funding approvad régmale researchers surpassed
their male counterparts in all respects. In teritb®average amount of funding
received, female researchers received slightlydriginounts during the period

from 2015 to 2016 (Table 10-4).

[Table 10-4] Applications and Approvals for the Prgects for Gender and Science
Research Project

Unit: cases; %

No. of applications No. of cases Case approval rate Funding approval Average funding amount
approved rate
Total Total = M
vear | F(%) | no.of | F(%) | nooflF@) | M@ | F®%) | M(®%) |(NT$10,000)| (NT$10,000)
cases cases ' '
2013 | 97 (69.3) 140 28 (73.7) 38 28.9 23.3 22.1 18.9 57.0 66.0
2014 | 82 (68.3) 120 23(63.9) 36 28.0 34.2 26.1 28.6 67.5 70.1
2015 90 (69.2) 130 36 (85.7) 42 40.0 15.0 37.1 111 62.9 58.0
2016 | 80 (63.0) 127 32 (78.0)y 41 40.0 19.1 28.1 10.9 54.9 50.3

Source: Ministry of Science and Technology

10.14Persons who receive maternity or parental leavepgly to extend the deadline
for submitting study results. From 2013 to 2016tal of 2,057 applications for
maternity or parental leave were submitted thdtiohed documentary evidence,
of which women accounted for 2,030 applications{98. In 2016 alone, a total
of 574 applications for maternity leave or parem¢alve were submitted that

included documentary evidence, of which women actalifor 568 applications
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(490 applications were for maternity leave, accmgntfor 85.4%; and 78
applications were for parental leave, accountinglf®.6%); and of which the
remaining six applications were made by men (cosnugisix applications for
parental leave, accounting for 1%).

Protection of Pregnant Students’ Rights to RecEithecation

10.15Amendments to the Directions Governing the Safedjogrof Pregnant Students’
Right to Continue Receiving Education and the Riowi of Counseling and
Assistance were promulgated in 2015. The guidelieggire schools to provide
various forms of assistance to pregnant studensualents who are raising a
child to assist them in completing their schoolwaxk provide psychological
counseling and guidance; to offer diverse, suitédmens of education that help
students gain self-confidence; to provide familgart in the form of parenting
courses and financial assistance; and to allowtlier adoption of flexible
curriculum scheduling, while also taking into acebthe relevant regulations
concerning student status, score tests and assgssfe

10.16 The numbers of junior high and elementary schaalesits who dropped out of
school due to pregnancy or having given birth asefalows: four in the
academic year 2012, seven in the academic year, 28¥8n in the academic
year 2014, and eight in the academic year 2015.

10.17The numbers of students who dropped out of highaatue to pregnancy during
the academic years 2012, 2013, 2014, and 2015 82&rel0, 63, and 34,
respectively. The proportion of pregnhant studentallalevels of school who
continued their education was 68.8% in the acadeeac 2012, 74.6% in the
academic year 2013, 70.7% in the academic year,28dd 78.1% in the
academic year 2015. The government will continueditect statistics on the
rate of students who continue their education, settbols will be subject to
oversight to ensure that the right of pregnant extigl to receive education is

upheld in accordance with the law.

2 Articles 10.15-10.20 are in response to Point 24 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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10.18Paragraph 4 of Article 26 of the University Actpstiates the following: “A
student pursuing a bachelor degree or above mayesedor prolonging the
studying term on account of pregnancy, childbighgchildcare for the toddler
under three years old.” All institutions have beestructed to incorporate the
relevant regulations pertaining to pregnant stugleight to education into their
respective constitutions or administrative bylawsubes.

10.19Male and female students are able to apply formgaléeave in accordance with
the provisions set forth under the Regulations R#gg the Assessments of
Student Performance and Achievements at High Scaodlthe Regulations
Regarding Achievements of Continuation High Sclftoldents.

10.20In 2016, protections extended to students who teedtend their terms due to
pregnancy, childbirth, or raising a child under #ye of three were added to the
regulations for requesting a leave of absence fotahof 275 public and private
senior high schools (excluding those in the cibéJaipei, Kaohsiung, New

Taipei City, and Taichung).

Promoting Women'’s Participation in Sports and Phystal Education

10.21With regard to the proportion of students partitipgin school sports teams at
schools of all levels during the academic yearsif@912 to 2015, the number
of male participants increased by 13.3%, whilenimaber of female participants
increased by 19.3%, indicating that an increasungler of female students are
participating in school sports teams.

10.22With regard to the proportion of students partitigin sports clubs at schools
of all levels during the academic years from 2012@15, the number of male
participants increased by 3.8%, while the numberfevhale participants
increased by 11.2%, indicating that an increasungler of female students are
participating in sports clubs.

10.23Female students at schools of all levels are requm undergo a minimum of
one physical fitness test during each academig yetr schools being expected
to upload the test results to the Ministry of Ediards physical fitness website
before the end of the relevant academic year. Idd28mong students in senior

high school and below, 56.3% of boys and 58.7%id$ @chieved the 25th
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percentile or higher on all four test criteria;csnpared to the performance of
students in 2013, the proportion of boys improvgd®3%, and the proportion
of girls improved by 3.1%. In 2014, among studentsenior high school and
below, 59.5% of boys and 66.4% of girls had a nérboaly mass index; as
compared to the BMI results of students in 2018 pifoportion of boys improved
by 11.8%, and the proportion of girls improved by%. The above data reveal
that the physical health of students in Taiwaroistinuing to steadily improve.

10.24Various categories of school sports and compestidimide students into male
and female teams, which encourages female stuttepgsticipate. The Chinese
Taipei Amateur Softball Association holds an annugitls’ softball
championship during each academic year. In theeswedyear 2015, a total of
eight teams at the senior high school level, 1gngat the junior high school
level, and 16 teams at the elementary school leaeicipated, for a total of 43
participating teams. Volleyball, basketball, and® leagues also organize
tournaments for girls.

10.25To increase gender equality awareness among physioaation teachers, an
additional course, Practical Applications of Gendgguality in Physical
Education, was incorporated into the Practical firg for Physical Education

Teachers at All School Levels program in 2014.

Promotion of Female Adult Education

10.26For information concerning the national literacteraf Taiwan, please refer to
Point 24 of the Common Core Document.

10.27To enrich the basic knowledge of citizens who dempput of school early
(among whom female senior citizens account fontagrity of persons who are
illiterate), as well as improve the listening, dqeg, reading, writing, and
mathematical skills of new immigrants (among who®586 are women),

supplementary compulsory schools have been ediallisffiliated with

elementary schools. Some 80% to 90% of studentiearale. In addition, local
governments are subsidized to establish adult lealsication courses, for which
more than 90% of students are women, of whom ninane $0% are also female

new immigrants.
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10.28Lifelong learning programs promote education fdizens in accordance with
the Lifelong Learning Act. By 2015, guidance hacemeprovided to local
governments to set up 81 community learning cer(ids® called community
colleges), increasing to 83 colleges as of 2016e Pploportion of female
attendees at such institutions also increased T@B0 in 2013 to 73.6% in 2016
(Table 10-5).

[Table 10-5] Community Colleges and Students Natiwide

Unit: schools; persons: %

Number of Participants
Year community No. of male Percentage of No. of female Percentage of
colleges articipants male articipants female
nationwide| P P participants (%) P P participants (%)
2013 81 96,884 29.7 228,899 70.3
2014 81 103,068 30.3 237,514 69.7
2015 81 107,199 29.0 262,779 71.0
2016 83 107,156 26.4 298,405 73.6

Source: Ministry of Education

10.29Courses and activities offered by family educatenters, senior citizen active
learning centers, and community learning centetsbgelocal governments
incorporate and advocate issues relating to gesmieality; from 2013 to 2016,
an average of 680 sessions were implemented peryiia females accounting

for 55% to 78% of participants.

Providing Family Education and Birth Control Education

10.30For more information concerning relevant regulagiprovided under the Family
Education Act, please refer to Article 10.47 of te@vention-specific document
of Taiwan’s Second National Report on CEDAW.

10.311In view of the increasing numbers of families ininof transnational marriages,
as well as the fact that more than 90% of new innamtg are women, funding is
provided to local governments to implement famtyeation activities for new
immigrants and to provide opportunities to new feEnm@migrants to participate
in family education programs.

10.32A translation of updated editions of thkaternal Health Handboo&nd theChild
Health Handbook-available in English, Indonesian, Khmer,

Thai, and
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Vietnamese—was completed in 2016. It is estimalted new editions of the
handbooks will be printed in 2017 to further pravitew immigrant women with
information concerning reproductive and prevenhealth care.

10.33Maternal health care services and guidance areemmatted in accordance with
the regulations set forth under the Genetic He®tth Advice on birth control is
provided on the Health Promotion Administration wiéd and in théviaternal
Health HandbookSubsidies are available to disadvantaged graups\er the
costs associated with various forms of birth cdngoch as the insertion of an
intrauterine device, vasectomies, tubal ligatiormyd medically-induced

abortions.

Promotion of Education and Advocacy Initiatives to Eliminate
Discrimination

10.34In 2012, the United Nations designated Octobersliha International Day of
the Girl Child. In 2013, Taiwan responded by impéing various events and
competitions designed to promote increased awasasidke rights and interests
of girls.

10.35Statistical data concerning the victims of sexwablssment and sexual bullying
incidents on school campuses was gathered throuyieys conducted from
2013 to 2015 (Table 10-6j.

[Table 10-6] Victims of Sexual Harassment and Sexu8ullying Incidents on
School Campuses

Unit: persons; %

Sexual harassment on campus Sexual bullying oneamp
vear F (%) Total persons F (%) Total persong
2013 1,550 (77.9) 1,991 5 (20.8) 24
2014 1,568 (78.0) 2,010 16 (29.6) 54
2015 1,531 (80.8) 1,896 10 (26.3) 38

Source: Ministry of Education
Note: As the Gender Equity Education Act has retjuia in place governingvestigatior
time limits, data on cases for 2016 is as yet uitava.

25 Articles 10.35-10.41 are in response to Point 23 of the Conclusions and Recommendations of
Taiwan’s Second National Report on CEDAW.
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10.36The decline in the number of suspected sexual Hssases reported in
accordance with law, from 1,666 cases in 2013%83 cases in 2016, is likely
due to the continued push by schools to implemendgr equality education and
to actively improve students’ knowledge of how totpct themselves.

10.37A professional training has been provided to ingesbrs regarding sexual
assault, harassment, and bullying on campus, podlaf investigators database
has been established. As of 2016, a total of 1@%8ons had completed the
training program.

10.38To improve students’ knowledge of how to proteeitiselves from incidents of
sexual harassment, sexual assault, and sexuainguliyn school campuses, a
Guide to Preventing Sexual Harassment, Sexual Assa Sexual Bullying at
School: Student Participation in Athletic Progradanior High School Edition)
andEnding Gender Bullying: A Guide to Preventing Sé&Ridlying at School
were published and provided to schools in 2016.

10.39Amendments to the Regulations for Religious Grawp&pply for a Foreigner
to Study Religious Doctrine in Taiwan were promidgion June 4, 2016, to
strengthen prevention mechanisms for sexual bygjlgnd sexual harassment
with respect to foreigners who come to Taiwan tadeat religious studies.
Religious groups and institutions tasked with cdimgieducational doctrine
must establish a dedicated contact number for dtihgisexual harassment
complaints, while documents covering sexual harassmrevention measures
must also be provided when a foreigner submitgatication to study in Taiwan.
Since the guidelines were amended and promulgatéotal of 389 foreigners
have applied for entry into Taiwan to conduct rielig studies, of whom 255
were women (66%).

10.40Preservice development, in-service training, tal@development, and gender
equality education groups are all used to imprdwe quality of the gender
equality education provided by educators. To previgrther practical training
to students who are on a teaching career trackiaflpe Directions Governing
Ministry of Education Subsidies for In-Service Traig of Teachers in

Elementary School, Junior & Senior High Schoolsd dreschools were
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promulgated in 2013, incorporating gender educatitmpreservice educational
courses for faculty at the high school level antblwe Amendments to the
Guidelines for Ministry of Education-subsidizeddarvice Training for Senior
Secondary School or Lower and Preschool Teachews premulgated in 2014.
Gender equality education has been listed as atiopty for subsidized in-
service training for teachers since 2010.

10.41To promote gender equality awareness among theajgnblic, a special radio
program was launched in 2004 and guest columns agited to newspapers in
2015, advocating gender equality through discussana range of topics on a

weekly basis.

Education on Diverse Gender Identities

10.42Starting in 2014, a press release concerning thernational Day against
Homophobia, Transphobia, and Biphobia has beerdssn May 17 each year
to call attention to schools’ responsibility to peat sexual bullying on their
campuses and to foster inclusiveness for studentls different gender
temperaments, sexual orientations, and genderifigsst

10.43Gender Equality Educatiorfrilm Promotion Program, launched in 2015,
provided educational workshops for teachers anglgocurriculum proposals
regarding 45 videos on gender equality educationorg the videos, four dealt
with gender diversity issues. A film appreciatioarkshop will be held in 2017.

10.44Indicators for determining gender bias in secondamyg elementary school
textbooks were formulated in 2015, and provideth&éopublishers of secondary
and elementary school textbooks, as well as provideeview panels for junior
high/ elementary school textbooks and senior high sctextibooks for use as a
reference. A program subsidizing the implementatbremotional education
courses and other relevant educational activitiem&ersities and colleges was
held from 2013 to 2016, providing funding for aalodbf 90 cases, among which

35 cases involved diversity and gender issues.

26 Articles 10.42-10.46 are in response to Point 22 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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10.45In 2015, a digital course was produced to address sk gender identity traits
and the prevention of sexual bullying (including #toncepts and connotations
of gender, gender temperaments and stereotypesseandl bullying), and
published online for teachers to access and s#udgtal of 1,726 persons took
the course in 2015, and 1,540 persons took theseanr2016.

10.46To help the general public gain a better understgnadf gender equality
education in schools, active communication have lestablished with persons
responsible for compiling curriculums guidelines,embers of textbook
accreditation committee, and textbook editors titdlronsensus and ensure that
the editing and accreditation process incorporagjegder equality education
issues into textbooks is more transparent and widetlerstood. The review
process will continue to be strengthened to ensluieeage appropriateness,
adequacy, and accuracy of the content of educatmaterials for each phase of

education.
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Article 11

The Act of Gender Equality in Employment, whichexat into force in 2002, guarantees
the right to equality in employment and to equal fmx men and women, and prohibits
such rights from being discriminated against basedender. The participation rate of
women in the labor force has continued to graduatlyease and, in turn, the gender pay
gap has steadily contracted. To help make it esieniddle-aged and elderly women to
find jobs, a new category afemployment for displaced wom@mat is, women returning
to the job market) was added to the Employmenti&emct in 2015. To eliminate
restrictions on the rights of women to work, a ective clause that had stipulated that
“ordinary female workers are prohibited from penfiang dangerous or harmful work”
was removed from the Occupational Safety and Héaitin 2013. Furthermore, the total
number of foreign workers in Taiwan has alreadyassed 620,000 people, of whom
57% are women, with home caregivers accountinthBomajority of jobs held by female

foreign workers.

State of Women'’s Participation in the Labor Force

11.1 In 2016, 5.186 million women were in the labor #®in Taiwan, accounting for
44.2% of all workers. The labor participation raimong women had reached
50.8% (the labor participation rate among males @/&44%), which is a slight
increase compared to 50.5% in 2013 (as comparéd. 780 for males). The labor
participation rate was highest among women age@2gears old, at 90.4%, and
revealed a gradual decline with age. In 2015, thexage age of first marriage
among women was 30 years old (32 years old ingdbe af men), while the average
age of women at first childbirth was about 31 ye#ds consequently, it can be
inferred by analysis that numerous women withirs thge group leave the
workplace due to factors such as marriage andrehilohg, causing a downward
trend in the labor participation rate among wongede30—34 years old. However,
as compared to 2013, with the exception of theinkedbserved among women
aged 15-24 years old and 65 years and older, kibe farticipation rate of women
in all other age groups increased in 2016, with wonim the 50-54 age group in
particular accounting for the largest proportianalease, at 4.5 percentage points
(see Table 11-1).
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[Table 11-1] Labor Force Participation Rate by Ageand Gender, 2013-2016

Unit: %
Aged| Aged| Aged| Aged | Aged| Aged | Aged | Aged| Aged | Aged| Aged 65
Year Total | 15-19|20-24|25-29|30-34|35-39| 40-44| 45-49|50-54|55-59|60-64| years ang
years| years| years| years| years| years| years| years| years| years| older
2013 | 66.7| 84 | 51.5|94.8| 94.6|94.1| 946| 91.3| 82.3| 68.6 | 486| 1238
2014 | 66.8| 8.9 | 51.0| 94.6| 96.1| 93.4| 94.3| 91.0| 83.5| 69.4| 49.4| 133
Male 2015 | 66.9| 9.6 | 52.2| 94.8| 96.8| 93.0| 94.5| 91.7| 83.9| 70.6 | 49.3| 13.6
2016 | 67.1| 10.2| 55.6| 94.1| 97.5| 93.6| 94.2| 91.7| 84.2| 70.6 | 50.7| 13.7
2013 | 50.5| 7.8 | 53.9|90.3| 79.1| 74.6| 73.8| 68.0| 545| 38.4| 19.1 44
2014 | 50.6| 7.0 | 51.7| 88.8| 80.6 | 74.5| 75.0| 69.6 | 56.1 | 40.0 | 22.6 4.6
Femal 2015 | 50.7| 7.0 | 52.1| 90.2| 82.3| 75.1| 75.6| 70.4| 57.2| 40.2| 23.1 4.6
2016 | 50.8| 6.9 | 51.5|90.4| 83.1| 76.2| 76.5| 71.9| 59.0 | 41.4| 22.9 43

Source: Manpower Survey, Directorate General ofggtidAccounting and Statistics, Executive Yuan.

11.2 In 2016, the unemployment rate was 3.6% among wandm.2% among men, a

decline of 0.2 and 0.3 percentage points since ,2G&3pectively. The

unemployment rate among men and women has contiougidow a downward

trend, and women have consistently had a lowerafabmemployment compared

to men. When broken down by age group, both memanaen in the 20—24-year-

old bracket had the highest rate of unemploymehighwis predominantly due to

the fact that young people are usually enteringatbekforce for the first time in

their lives, and often have difficulty navigatingfamiliar territory when it comes

to seeking employment; this is further evidencethieyfact that the unemployment

rate follows a downward trend that correspondgiioga with a given population’s

rate of unemployment declining as it ages. Among@e aged 30 and older, the

average unemployment rate was no higher than agélbamong men and women

aged 65 years and older, the unemployment rate oms 0.1% and 0.3%,

respectively (see Table 11-2).
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[Table 11-2] Unemployment Rate of Men and Women bge, from 2013-2016

Unit: %
Aged| Aged| Aged| Aged| Aged | Aged| Aged| Aged | Aged| Aged| Aged 65
Year Total| 15-19|20-24|25-29| 30-34|35-39|40-44|45-49| 50-54|55-59/60-64| years and

years| years| years| years| years| years| years| years| years| years| older
2013 45| 86 | 141| 8 49 | 3.9 3 33| 27| 25| 16 0.2
2014 43| 96 | 13.7| 74| 47 | 36 | 31 | 31| 27| 24 | 14 0.1
2015 41| 82 |132| 69| 44 | 36 | 3.2 3 23| 21| 12 0.1
2016 42| 88 (123| 75| 42| 39| 31| 32| 26| 22| 19 0.1
2013 38(108|134| 63 | 34| 27|19 | 17| 17| 16 | 06 0.1
2014 36| 76 |128| 63 | 33 | 29 2 14| 13| 15| 09 0.03
2015 341 92| 12 | 62 | 35| 26| 14| 16| 1.7 | 12| 1.2 0.2
2016 36| 9.2 | 129| 6 331 29| 21| 17| 15| 15| 11 0.3

Male

Femal

Source: Manpower Survey, Directorate General ofggtidAccounting and Statistics, Executive Yuan

11.3 In 2014, the unemployment rate among persons watbiities was 11% (10.5%
for women and 11.2% for men), revealing a relagieslen rate of unemployment
rate between both sexes. The unemployment ratersbps with disabilities was
3.9% higher compared to the overall labor forcehwaioth sexes exceeding the
overall rate by 7 percentage points. Among persotisdisabilities who wish to
find employment but are unable to do so, the togetheasons cited by women were
not being suited to the nature of the wanisufficient work-related skillsandage-
related restrictions

11.4 In 2016, 5.022 million women were not in the labmce (accounting for about
61% of the nonworking population); the primary @asfor nonparticipation in the
labor force werehousekeepind49.8%) followed byold age and/or disabled
(23.5%). There were no significant changes notdtertypes of reasons given as
compared to the situation in 2013 (see Table 11n3ddition, according to the
2016 Manpower Utilization Survey of the ExecutivaaYi’s Directorate-General of
Budget, Accounting and Statistics, among femalesl 4%—64 years old who were
unwilling to seek employment and were not in thelfarce, the primary reasons
given for being unwilling to seek employment wér@ndling household duties
(32.8%) followed byattending school or rebrushing to take entrancees(@0.2%)
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andfamily is economically stable and does not reqfum¢her income(10.7%).
Other reasons includetked to take care of child/children under the agd 2
(9.6%),need to take care of family member(s) over theo@é (3.4%), ancheed
to take care of disabled family membe{(9%).

11.5 In addition to being impacted by salary and wagesnber of hours worked,
benefits, and other factors and labor conditionggraon’s choice of occupation is
also affected by numerous factors such as theat E@vknowledge, aptitude, and
personal inclinations. Data indicated the occupatialistribution of men and
women employed in 2016, service and sales workersuated for the greatest
proportion of jobs held by women (23.6%), whereadt @and machine operation
related workers accounted for the greatest prapodf jobs held by men (42.4%).
Owing to the increased level of educational att@ntachieved by women in recent
years, women are increasingly pursuing occupatimtsnvolve a higher degree of
knowledge and skill. In 2016, the proportions offm@n working as professionals
or as technicians and associate professionalsasetel .4 and 1.2 percentage points,
respectively, compared to 2013, while the numbevgoonen working as craft and
machine operation related workers declined by &régntage points compared to
2013, thereby expanding the discrepancy betweenamérwomen employed as
craft and machine operation related workers, widnraccounting for 25.4 more

percentage points in this occupation than women Table 11-4).

[Table 11-3] Reasons for Nonpatrticipation in the Bbor Force, 2013-2016

Unit: %
e anae |70 oned o
Year Total available to work 9 Housekeeping dag Other
. take entrance disabled
but not seeking
exams
2013|100.¢ 2.9 33.6 1.0 38.6 23.9
Mal 2014|100.¢ 2.6 324 12 39.9 23.9
ale
2015|100.¢ 2.8 318 14 40.2 23.8
2016|100.C 2.8 315 15 40.5 23.7
2013|100.¢ 1.2 21.3 48.4 24.4 4.7
2014|100.C 1.2 21.2 49.3 23.3 5.0
Femal
2015|100.¢ 1.2 20.9 49.5 234 5.0
2016|100.¢ 1.2 20.5 49.8 235 51

Source: Manpower Survey, Directorate General ofgétidAccounting and Statistics, Executive Yuan
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[Table 11-4] Employment Structure by Occupation

Unit: %; percentage points

Male Female
Percentage Percentage
Occupation point change point change,
2013 2016 2016 Vs, 2013 2016 2016 Vs,
2013 2013
Total 100.0 100.0 - 100.0 100.0 -
Legislators, senior officials, 50 45 05 21 21 0.0
and managers
Professionals 10.3 10.2 -0.1 13.6 15.0 14
Technicians and associate | 7 16.4 0.7 18.9 201 12
professionals
Clerical support workers 4.2 4.3 0.1 20.1 19.7 -0.4
Service and sales workers 16.0 16.3 04 243 2316 0.7 -
Skllle_d agricultural, forestry 59 59 0.0 27 26 0.1
and fishery workers
Craft and machine operation 116 424 08 18.4 17.0 14
related workers

Source: Manpower Survey, Directorate General ofgdtidAccounting and Statistics, Executive Yuan
Note: The above statistics are compiled accordirige revised edition of tH&tandard Occupational
Classification System of the Republic of China Egttion).

11.6 The proportion of women serving as legislatorsisgesfficials, and managers can

be used to examine the extent of their participaticthe political process, as well

as their influence in policy-making. In Taiwan, fl®portion of women working

as legislators, senior officials, and managerghadually increased over the years,
from 25.0% in 2013 to 26.8% in 2016, a growth &f dercentage points. Compare
with that of major countries, this is lower thaa thS (43.8%) and Sweden (39.2%),
but higher than Japan (12.9%) and Republic of K{(8e&+0) (see Table 11-5).

[Table 11-5] Percentage of Women Serving as Legistas, Senior Officials, and

Managers
Unit: %

Republi¢ Republic
Singaporglapan US [FranceGermanyitaly| UK |Netherland®Belgium SwedenSwitzerlangNorwayjlcelang

of Ching of Korea
2013 25.0 114 337 | 11434 36.0| 289 [26.934.0 24.6 31.3| 356/ 327 328 | 36.8
2014 254 11.1 339 | 11337 32.7| 29.0 [26.6353 254 31.7| 370 338 354 | 353
201§ 25.3 10.5 340 | 12434 31.7| 293 |26.6354 26.0 326 | 398 353 36.0 | 41.2
2016 26.8 9.7 35.2 12438 329| 293 |27.636.0 254 32.6 39.2 355 37.6| 35.0

Source: International labor statistics compiledh®/Ministry of Labor.
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11.7 In 2016, 625,847 persons participated in skillsifoation programs encompassing
a wide range of occupations, with women accourfon@70,134 (43.2%) of total
participants. Various promotional methods have badopted continuing to
encourage women to participate in skills certifaatprograms and competitive
activities, including organizing keynote speechesdiional-level skill competition
champions, setting up a Facebook fan page, andingoldnematography
competitions for the creation of related promotlanaeos.

11.8 In 2016, the percentages of women who were emayekvere self-employed
were 1.8% and 6.6%, respectively, less than far thale counterparts (5.7% and
15.8%). The percentages of women employed by twergment and private
employers were 11.4% and 72.2%, respectively, diotthich exceeded men (7.2%
and 68.5%). Unpaid family workers, on the otherdhaccounted for 8% of women,
which was also greater than that of males (2.8%).

11.9 Aresearch report analyzing policies designedd¢cemse women'’s participation in
the labor force was published in 2015. In respémsiee findings of the report, the
relevant ministries and departments drafted nunsgpolicy proposals, including a
White Paper on Female Labor Polji@\White Paper on Labor Policy in an Aging
Society a Population Policy White Papeand a national development plan, all
designed to boost the labor participation ratemhen and middle-aged and elderly
persons by eliminating age-based discriminatiopraving occupational training
programs for women, helping women establish newpammes, and introducing
measures for promoting friendly workplaces and amingnsive childcare
programs that allow citizens to strike a balanceveen their family and work
duties. In the future, efforts will be made to sgthen the implementation of these
policies, promote the drafting of legislation sfieaily aimed at addressing the
employment conditions of middle-aged and elderlsspas, and further enhance
measures designed to help women getjbbs.

Women Returning to the Job Market

11.10In 2015, the Employment Service Act was amendeditbwomen returning to the

27 Articles 11.9-11.12 are in response to Point 25 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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job market as a specific target for promoting emplent. In addition to providing
job seeker registration, employment counseling, jeferrals, accompanied
interviews, and employer coordination services, gowvernment also offers
temporary work subsidies, career coaching, andlietpsubsidies designed to help
women find work.

11.11In 2015, 27,331 women returned to the job markseetk employment, 18,369 of
whom were successfully referred to a job (a jologat@ent rate of 67.2%). In 2016,
43,118 women sought reemployment, 34,100 of whone weccessfully referred
to a job (a job placement rate of 79.1%).

11.12In 2015, 56,780 middle-aged and elderly women \weceessfully referred to a job
(a job placement rate of 56.3%); and in 2016, &Y Bfddle-aged and elderly
women were successfully referred to a job (a jalegrnent rate of 72.7%).

Atypical Employment

11.13In 2016, with respect to the numbers of women eegag part-time work as a
proportion of the total female workforce by age ugrowomen aged 25-64
outnumbered their male counterparts, with 8.33%vamen aged 65 years and
older holding a part-time job (6.1% in the caseneh); 5.5% of women aged 45—
64 years old (2.1% in the case of men), 2.8% of eroaged 25-44 years old (1.2%
in the case of men), and 15.3% of women aged 1ge&¢% old (17.8% in the case
of men). The largest gap between men and womea,grtentage points, was
observed in the 45-64-year-old age group. Thisatevthat, in comparison to
middle-aged and elderly men, a higher proportiormiddle-aged and elderly
women were engaged in part-time work.

11.141In 2016, with respect to the numbers of women eagdiagtemporary or dispatched
work (that is, contract work) as a proportion ¢ thtal female workforce by age
group, women outnumbered men in the 45-64 age pi&H% of women aged
65 years and older (2.2% in the case of men), 6%oofien aged 45-64 years old
(4.9% in the case of men), 3.2% of women aged 2yedss old (4.1% in the case
of men), and 17.8% of women aged 15-24 years sldy@pared to 24.5% of men)
engaged in such work.

11.15To provide a sound legal framework for protectirykers engaged in dispatched
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labor (that is, contract workers), a panel of etgpand scholars was convened in
2017 to deliberate on related issues. Informatenaming to dispatched workers’
situation in Taiwan continues to be gathered ferthrpose of conducting relevant
policy assessments. Discussions are also beingohelérious legislative issues,
including disagreements between employers and gagso and restrictions and
rules on the use of dispatched workers. It is gaied that a draft of the
provisionally titled Dispatched Workers Protectidat will be completed by the
end of 2017.

Elimination of Employment Discrimination

Employment Discrimination

11.16Gender discrimination cases comprised the largagtgory of employment
discrimination complaints in 2016, followed by caggvolving age discrimination
and disability discrimination. In 2016, a total4f0 complaints were handled in
accordance with the Act of Gender Equality in Ergpient, among which 218
complaints involved gender discrimination, accaumfor 49.5% of all complaints
received. A total of 37 complaints involving genddiscrimination were
corroborated, resulting in a total of NT$8.93 roifliin administrative fines being
levied, and accounting for 68.7% of all administ@tpenalties (NT$13 million)
handled during 2016. In addition to administratsenctions, the name of an
employer, individual, entity, or legal represem@tiound to have violated the law
must be publicly announced, and violators thattéailectify their conduct within
the allotted time may be fined for each consecwgkation.

11.17In 2015, the majority of businesses hired both rmed women for all types of
occupations when recruiting new employees. Jobshwhad the highest hiring
rates for both men and women included managemesitiqms, which was the
highest at 82.8%, followed by clerical positionshielh accounted for 81.3%.
Meanwhile, when hiring for hazardous and physicalgmanding jobs, the
proportion of businesses which only hired men @).@as higher than businesses
which only hired women (0.3%). On the other hantiem hiring for clerical
positions, the proportion of businesses which bingd women (11%) was higher

than that of men (1.3%).
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11.18The Regulations for Providing Legal Aid in Lawsuitencerning Gender Equality
in Employment, which were amended in 2014, perohisgekers and employees to
petition the competent authority to provide legakistance in cases where
regulations intended to protect employees as st tmder the Act of Gender
Equality in Employment have been violated by a €pbal) employer and the
(jobseeker) employee files a lawsuit to seek redrea court of law.

11.19Monitoring Criteria and Operating Guidelines foe tAct of Gender Equality in
Employment were issued in 2015. Some 7,074 regylatspections were then
conducted in 2016 to strengthen the implementatbrrelevant regulations
provided under the Act of Gender Equality in Emph@yt, as a result of which
three cases of companies violating the provisignirgng employers not to reject a
request for menstrual leave or paternity leavé tmreat such an applicant unfairly,
and seven cases of companies violating their dugyrévent sexual harassment,
were encountered. As compared to 2015, this repexsean increase of 5,353
inspections, and one additional case of a companing been found to have
violated the provision requiring employers notdject a request for menstrual leave
or paternity leave, or to treat such an applicafaicly.

11.20For more information concerning efforts to elimaatender-based occupational
segregation for certain occupations, please refarticles 5.9-5.13.

11.21For more information concerning the rescissionobiment quota restrictions for
men and women for certain national examinatioresg# refer to Articles 7.8—7.10.

Sexual Harassment in the Workplace

11.22From 2014 to 2016, the number of complaints comegrigender equality in
employment increased; with regard to measuresvmglgender discrimination,
sexual harassment prevention, and measure pronsofiradity in employment, 194
cases, 127 cases, and 68 cases were handled inr@gddctively; and 218 cases,
146 cases, and 119 cases were handled in 2016ctiesty.

11.23To further increase awareness of gender equdléyinistry of Labor coordinates
with local governments to hold 26 sessions of ars&@non equal rights and sexual
harassment prevention in the workplace every year.

11.24According to the 2016 Survey on Equality in Empl@yrmand Management, about
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54.7% of companies with 30 or more employees htabkshed a committee for
handling complaints, while 45.3% had not.

Gender Pay Gap

11.25In 2016, the average monthly total earnings of wommployed in the Industrial
and Service sector was NT$44,168; women workedrarage of 166.9 hours per
month for an average earnings of NT$265/hour. Méglewthe average monthly
total earnings for men was NT$52,824, for an avegl71.7 hours worked per
month and an average earnings of NT$308/hour. Vamge hourly earnings of
women was 86% of the earnings earned by men, exeliite of 14% (down from
16.6% in 2012), revealing that the gender pay @apskeadily contracted over the
years?

11.26When analyzed by industry, the gender pay gap ir6 2Gas observed to be the
largest in the Human Health Activities, at a 46 dfference, followed by the Arts,
Entertainment, and Recreation (a 33.8% differerareg) the Manufacturing (a
26.1% difference). On the other hand, women comexhigher average salaries
and wages than men in the Support Services AesyitWater Supply and
Remediation Activities, and Real Estate Activiti&en analyzed by occupational
type, jobs providing a primary source of monthlgame which had the smallest
gender pay gap were Legislators, Senior Officialsg Managers (a 13.4%
difference), followed by Technicians and Associfmfessionals (a 14.3%
difference). A relatively higher gap of 26.5% wdsritified forCraft and Machine
Operation Related Workers. When analyzed by agggeodecrease in the pay gap
for jobs providing a primary source of monthly ino® was correlated with age,
with younger workers experiencing less of a gapragnl5—-24-year-olds, the pay
gap between men and women was 0.9%; among 25—#blgsa 13.1%; among
45-64-year-olds, 19.8%; and highest among persged 65 years and older, at
31%.

11.271n 2015, the average monthly income earned by @rtigs women in a primary job

was NT$24,835, representing 73.9% of the averag@re earned by all women

28 Articles 11.25-11.29 are in response to Point 26 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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(NT$33,596). Indigenous women earned, on avera@®%8 of that earned by
indigenous men (NT$31,046).

11.28In 2014, the monthly income earned by employed womih disabilities in the
primary job was NT$21,570, which was 66.0% of theerage income
(NT$32,671) earned by employed women. In additiddren comparing income by
gender among employed persons with disabilitiesnam were found to earn
83.2% of what men earned (NT$25,914).

11.29The Study on the Issue of Equal Pay for Equal Weds commissioned by the
Ministry of Labor to be conducted between 201520th. According to the results
of the study, the disparities in the labor paratipn rate and in the actual numbers
of employed men and women have gradually contraated the past 20 years.
Nevertheless, there are still many hurdles to &etgeequal pay for equal work in
certain areas. For instance, there are no consédinitions of the termequal
work, equal valugandequal payOther factors include salary nondisclosure clause
a lack of common standards among enterprises fopaong salaries and wages,
increased company workloads, interference in notatar market operations,
reduction of competitiveness of Taiwan’'s entergiisnd reduced investment in
Taiwan. In the future, more effort will be madeitorease awareness of relevant
policies to ensure that employees and businessesahbetter grasp of laws and

regulations on equal pay for equal work.

Labor Pension Benefits

11.30An overview of contributions made to the labor pemsfund in 2015, as
demarcated by salary bracket, is provided in Figaré. Among men, the average
contribution was NT$40,007, while that of women Wa$32,095, about 80% less
than that of men. Women outnumbered men in pertatribution brackets less
than NT$36,300, whereas men outnumbered women msigre contribution
brackets of NT$36,301 or more, suggesting thatgdveder pay gap could be
responsible for the gender pension contributiorcrdgancy. Therefore, the
government will continue to launch relevant measaed policies so as to help

rectify the gender pay gap.
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[Figure 11-1] Statistics on Pension Contribution Backets under the New Labor
Pension System, 2015

11.31Measures for guaranteeing pensions in Taiwan iechid-age pension benefit
payments as stipulated under the Labor Insuranta®\well as the labor pension
into which employers make payments as stipulataddlabor Standards Act (old
pension system) or the Labor Pension Act (new pansystem). Men typically
receive larger average lump-sum payments undepltheéetirement system as
compared to women. Under this system, in 2015 reeeived an average lump-
sum payment of NT$1,473,559 per person, while woreegived an average lump-
sum payment of NT$872,628 per person (about 59%abffor men). Under the
new retirement system, men received an average Ismp payment of
NT$131,976 per person, while women received anageelump sum payment of
NT$84,128 per person (about 64% of the amountvedddy men). As of the end
of 2015, the average age of pension claim recipientler the old pension system
was 59 years old for men and 57 years old for wormka average age of pension
claim recipients under the new pension system 88 years for men and 62.3
years for women.

Promoting Employment

11.32Between 2013 and 2016, the Employment Programmtbigénous Peoples helped
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a total of 74,377 indigenous persons gain employnoérwhom 47,117 (63.3%)
were women.

11.33In 2016, a total of 445 people were employed twigdecare to 5,926 local tribal
elders. Women accounted for 292 (66%) of the ceeegji showing that the
program created job opportunities for women.

11.34The government published easy-to-understand hakdbom job-placement
services and resources in Chinese, English, Tidonesian, and Vietnamese. The
Ministry of Foreign Affairs, National Immigration gency, as well as local
government agencies and civil organizations thaivige services to new
immigrants, helped distribute the handbooks to imemvigrants.

11.35The government is continuing to review measureigided to help new immigrants
(women in particular) find employment, make greats of promotional channels,
cultivate friendly workplaces, and encourage congsio employ new immigrants.
In 2016, a total of 8,582 new immigrants receivell placement assistance
(compared to 6,908 people in 2015). The majorippfaximately 54%) of new

immigrants work in the service industry.

Measures for Promoting Balance between Family and ok

Current Status and Needs Concerning Marriage and-@iising

11.36According to the2016 Report on Women'’s Marriage, Fertility, and @oyment
married women aged 15-64 years old who were unatdentinue working due to
marriage, childbirth, or pregnancy primarily cigeth reasons as preparing to give
birth (or having become pregnant) (57%) and taldage of children (68.4%)
respectively.

11.37The primary caregivers for children under the dgaree years old include parents
(47.3%), paternal and/or maternal grandparent8¥30.and babysitters (10.2%).
Care provided by parents was still considered tbhstrideal form of childcare
(78.8%).

11.38Private kindergartens or daycare centers were thst acommon type of primary
childcare provider for children aged 3-6 years @ltd39.2%, followed by care
provided by parents (24.5%), and public kindergerta daycare centers (16.8%).

The most ideal forms of childcare were care pravidg parents (34%), public
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kindergartens or daycare centers (31.1%), and tprikimdergartens or daycare
centers (24.3%).

Child-rearing Resources

11.39As for government allowances and other forms obwlis for childcare services
to children aged 0-2 years old, the Childcare Siytfsir Employed Parents with
Qualified Childcare Providers, which was set ugh®g/government in 2008, along
with the Allowances for Unemployed Parents withi@gn Under the Age of Two,
which was set up in 2012, both provide monthly &lies ranging from between
NT$2,000 to NT$5,000 to families raising a chill.2016, the programs covered
roughly 84.2% of families nationwide raising a dnihder the age of two years old,
providing more than NT$6,679,570,000 in subside347,413 recipients.

11.40Beginning in 2011, a tuition-waiver program wasnigled to ensure that all five-
year-olds have access to free education. The matienenrollment rate of five-
year-olds was 96.3% in 2016, an increase of 1.6%peoed to 94.7% in 2012.

11.41To better meet the childcare needs for infants @getlyears old, services are
available at one’s home or dedicated institutiomgh parents selecting their
preferred form of childcare. The system for registethe family childcare service
was enacted in December 2014. As of the end of ,28&&/ice registration
certificates were issued to 24,259 people, 31.1%ermompared to 2012 (18,505
people). A total of 23,611 infants received sudte @ home, while 808 daycare
centers across Taiwan provided care to 15,317tsfaccounting for 9.4% of all
external childcare services rendered nationwidiefamts under two years of age.

11.42The Comprehensive Child-Rearing Environment Progri@®l16-2018) was
launched to strengthen cooperation among famiea] communities, employers,
and government institutions. The program uses aetpronged strategy to
popularize public day care services for preschgel-ehildren, balance between
work and family, and support family in fertility drchildrearing. It aims to deliver
fairly priced, high-quality, and easily accessiblgldcare services, foster work

environments conducive to child-rearing, promotem&o’s employment, and

2 Articles 11.41-11.43 are in response to Point 25 of the Conclusions and Recommendations of
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provide economic support to families raising chaldr This comprehensive
approach helps parents bring up their children.

11.43The Program for Expanding Public Access to Earlyldbbod Care Programs
(2017 to 2020) aims to establish an additional@ fasses at public kindergarten-
fee levels to satisfy the diverse needs of parertitsrespect to affordable childcare
services. The program’s primary goal is to encoeirdng erection of nonprofit
kindergartens and secondary goal is the establishofi@ew public kindergartens.
The quality of childcare services impacts the nghess of women to hold a job
when raising a child. The ratio of public- to ptedee level classes will be
increased from 3:7 in 2016 to 4:6 by 2020, enakdingwdditional 30,000 children
to receive high-quality, affordable childcare seegi. This will reduce the burden
of child-rearing on families, make couples mordimgl to have children, and help
more women enter the job market.

Parental Leave without Pay and Childcare Leave i8iglss

11.44The Act of Gender Equality in Employment was amende€014 to loosen certain
restrictions. For instance, it now permits empleye®o have been employed six
months or longer to submit a request to their eyguldor parental leave without
pay. It has also enabled employees to apply fanak leave without pay if they
are in the process of adopting a child. In 2018 Employment Insurance Act was
also amended to loosen certain restrictions, ssdby @ermitting insured persons
to apply for parental leave allowance when in ttee@ss of adopting a child.

11.45In 2016, of the first-time applicants for subsidizearental leave without pay,
70,746 (82.6%) were women,; of the civil servantd sgachers who applied for
subsidized parental leave without pay, 5,486 (9DWw&se women; and of the total
number of military personnel who applied for sulzgd parental leave without pay,
414 (69%) were women.

Friendly Workplace

11.46In accordance with the Act of Gender Equality indimgment, workers in Taiwan
are entitled to receive up to eight weeks of paatkmmity leave. From 2013 to 2016,
relevant regulations were formulated or amendedluding menstrual leave

(female workers are entitled to three days of meakteave at half regular wage,
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not counted toward days off for sick leave), patgreave (five days), prenatal
checkups (five days), and time for breastfeedinguonping (1 hour per day).

11.47In 2015, the Labor Standards Act was amended s@thgloyers may adjust the
start and end work times by up to one hour for wiskvho need to care for family
members, provided that their total daily workingif®remain the same.

11.48In an interpretation made in 2016, the Ministryabor stated that Article 1123 of
the Civil Code on determining who constitutes adatwld member (i.e., family
member) may also be used to determine who corstitutamily member under the
Act of Gender Equality in Employment in the caséanihily care leave. Therefore,
the right to request family care leave was expandeadclude all employees. In
2015, an average of 4.2 days off were requesteadmyfor family care leave, while
women requested an average of 4.5 days off.

11.49In 2016, Article 23 of the Act of Gender EqualityEmployment was amended to
expand the scope of applicability of employers megl to provide
breastfeeding(breast milk collection) rooms, clalécfacilities, or other suitable
childcare measures by changing the requirement émployers with more than
250 employees to employers with more than 100.

11.50According to the 2015 Survey on Equality in Empleymmand Management, of
companies with 250 or more employees, 84.2% havapsbéreastfeeding(breast
milk collection) rooms, and 81.5% provide childctaeilities or suitable childcare
measures (compared to 76.7% in 2012).

11.51The criteria for receiving government subsidiecfuldcare measures were relaxed
in 2016. Employers that provide childcare allowatoeemployees for placing their
children in childcare centers may receive a maxingodernment subsidy of
NT$600,000 per annum. As of 2016, a total of 1,8d8iness had received more
than NT$160,820,000 in subsidies to help cover mdipgres for the establishment
of breastfeeding (breast milk collection) roomsjlddare facilities, or other
childcare related measures.

11.52To help enterprises nurture a more worker-frieralyironment, the government
has created Employee Assistance Programs and WerlBalance workshops.

From 2013 to 2016, a total of 92 classes were draddattended by 7,885 company
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representatives. In addition, on-site enterprisaclimg was provided to 212
companies, and a Work-Life Balance website wastedeto provide standard
operating procedures and the latest informatia@nterprises.

11.53The Work-Life Balance Awards, first introduced 012, recognize enterprises that
outperform legal requirements in three areas—wrarkjly, and health—through
the adoption of creative measures to foster wdekdialance. The following
measures won awards: paid family care leave, 1Zvpeéd maternity leave,
company-funded daycare programs, and an NT$5,000thigochild-rearing
subsidy to an employee until the child reachesyeeof four years old.

11.54A new system for the National Quality Award was raped in 2016, adding the
creation of gender equality work environment a®w leview item to the newly
amended assessment criteria. Meanwhile, the reNew “actively fostering a
friendly workplace environment” also became ansswent criteria for leadership
and operation strategy when selecting companibg taominated for the Taiwan
Mittelstand Award. Plans are also being made tdiglulveports in print media
and/or electronic media to highlight the good deeflenterprises winning the

award.

Safeguarding Women’s Occupational Safety and Health

11.55In 2013, the Labor Safety and Health Act was relvisend renamed the
Occupational Safety and Health Act. The provisionbilding women from
performing dangerous or harmful duties was remowdile special provisions
were incorporated to protect the health of women afe pregnant or have given
birth within less than one year.

11.561n 2014, the government formulated the Regulat@mgerning the Implementation
of Maternal Health Protection for Female Workerich came into effect in 2015.
In 2016, the Workplace Guidelines for Maternal ieRrotection were announced.
Shortly after they entered into force, promoticenradl guidance efforts were carried
out to urge business owners to implement the guiel Enhanced labor
inspections were conducted in the following yeaiuriby inspections in 2015 and
2016, a total of 26 and 88 businesses, respectivaie found to have violated

regulations pertaining to maternal health protectinder the Occupational Safety
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and Health Act. Thus, educational workshops on maténealth protection will
continue to be offered, and the inspection andsitnyation skills of labor inspectors
will be further enhanced.

11.57In 2014, the Seafarer Act was amended by removinogilgtions on female
seafarers working at night and on pregnant femeddasers engaging in work
aboard a ship. The new regulations put into plageire an employer to provide
necessary night safety protection measures atitk tase of a female seafarer who
is pregnant or gave birth within eight weeks, plevhecessary maternal health
protection measures as per advice given by a dadtier examining the female
seafarer.

11.58Currently, each state has its own approach towardem working at night. In 2016,
the Survey and Analysis of Standards and Actualdifions of Women Working
Night-time Jobs in Taiwan was commissioned. It pies insights into the current
conditions and rules and regulations pertaininghto issue of women working
night-time jobs in other countries so as to helwaa strike a suitable balance

between gender equality and the working rights ainen.

Protecting the Employment Rights of Female MigrantWorkers

11.59At the end of 2016, Taiwan had 625,000 foreign woskincluding 350,000 (56.1%)
women. In terms of specific industry categories],880 foreign workers worked
in the productive industries, including 115,000.728) women. Foreign workers
in the social welfare sector comprised 237,000qmex,sncluding 236,000 (99.3%)
women. Meanwhile, the 25-34 year age group accduotethe majority of such
workers. Most female foreign workers were emplaypetie category human health,
social work, and other services (67.2%), with thaamty (93.3%) working as
family nursing caregivers.

11.60The Regulations Governing Management of the Héatdmination of Employed
Aliens were amended in 2007 and 2016. This resdingigulations that mandated
a pregnancy examination be completed within thess dfter entering the country,
as well as a preghancy examination prior to ergehe country.

11.61From 2013 to 2016, the 1955 Counseling and Protedtotline for Foreign
Workers handled a total of 661,156 consultatiors2#$)313 complaints. A total of
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200,000 consultations were made in 2013, while &ld&0,000 to 180,000
consultations were given each year from 2014 t&20he number of complaints
averaged about 20,000 cases per year, revealinththaumber of consultations
has leveled off and the number of complaints hasaneed steady. Women
accounted for a higher proportion of persons réagiconsultation and making
complaints as compared to men (from 2013 to 20b8nen accounted for about
59% of consultations and about 56% of complai@smplaints received through
the 1955 Counseling and Protection Hotline for lgor&Vorkers are immediately
referred to the respective local government thraamglelectronic reporting system
in order to initiate an official investigation. Rerders are subsequently generated
20 days, 30 days, and 60 days after a complainbéass received to ensure that
cases are processed in a timely manner. In addititimregard to salary and wage
complaints, employers found by a local governmehgtve not paid an employee’s
full salary or wage may be ordered to pay the antihg wages within a certain
timeframe or be subject to administrative sanctamor fines in accordance with
related regulations. Furthermore, the employer'smpe to recruit and hire
foreigners may be revoked, either in whole or irt,pa accordance with the law.
In addition, video and radio public service ann@ments are produced each year
to promote the rights and interests of foreign wosk In addition, 10-minute
lectures are available to foreign workers enteitiegcountry at care service stations
located inside the Taiwan Taoyuan International p&it and Kaohsiung
International Airport. These efforts have helpedeiign workers get a better
understanding of Taiwan’s current laws and reguiati as well as their legal rights.
11.62To protect the rights and interests of domestiegigers and helpers and improve
their work conditions, the Domestic Workers PratetAct was drafted. It contains
provisions that cover such issues as daily breaggs]ar days off each week, special
leave, requests for leave of absence, minimum wagge payment principles,
termination of labor contracts, insurance, and dampchannels. It aims to protect
the rights and interests of domestic workers. Traé tegislation complements the
government’s long-term care policies by protectmgrights and interests of both

employers and employees and through its practigablsion. Meanwhile, other
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relevant legal approaches are currently being eneuaté?

11.63As the legislative process to enact the Domestidd@re Protection Act has yet to
be completed, certain protective measures havephgento place to safeguard the
fundamental human rights and terms of employmeiairefgn domestic caregivers.
Such measures include requiring foreign workessgo wage/salary affidavits and
having these affidavits notarized by their governtrizefore they enter Taiwan.
These are to serve as evidence in the event oftagstigations. Foreign workers
must also sign a labor contract that covers sugiiagment rights and obligations
as their salary/wage, number of work hours, resetiholidays/days off, and
overtime pay. No future change or modification e tontract may breach the
terms of the original affidavit so as to be unfalwe to the worker. Except for
expenditures or other obligations to be borne bsidm workers in accordance with
the law, no deductions may be made from their ga&ad wages, which must be
paid in full otherwise. Within three days of the\zal of a foreign worker in Taiwan,
the employer must notify the local government anityp¢o carry out an inspection
to confirm whether adequate arrangements for tbenagmodation and other needs
of the foreign worker have been made. In July 2€1& Ministry of Labor started
requiring employers hiring a foreign worker for thest time as a domestic
caregiver or helper to first complete the employefientation program. This is to
ensure that employers are aware of relevant damlests and regulations and

protect the rights and interests of such foreigrkeis.

30 Articles 11.62-11.63 are in response to Point 27 of the Conclusions and Recommendations of
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Article 12

The National Health Insurance Act, which entered @ffect in 1995, has been providing
subsidies to make prenatal screenings free. Lomatrgments also provide nutrition
subsidies to low-income households with women wte @egnant or have infants,
achieving a coverage rate of 90.9%. Regarding ek for elderly women, the 10-year
Long-term Care Program 2.0 was passed in 2016awida support services and care

services to disabled senior citizens.

Eliminating Health Discrimination and Ensuring Women'’s Right to Health

12.1 As of the end of 2016, the National Health Insueaecrollment rate was 99.7%,
up from 99.6% in 2013. The enrollment rate amongwo increased from 99.7%
in 2013 to 99.8% in 2016, demonstrating that womeight to health in Taiwan is
well protected. In addition, as of the end of 20&6men accounted for 50.5% of
the total number of persons enrolled in Nationahlthelnsurance, with 36.8% of
them being classified as a dependent.

12.2 In accordance with the Regulations on the Natidtedhlth Insurance Premium
Subsidization for Persons with Disabilities, pessomith disabilities receive
subsidies to help cover the cost of their heaksiiance fees. From 2013 to 2016,
a total of 439,123; 443,335; 449,229; and 453,83abtd women received
subsidies, respectively, under the National Hdakhrance program.

12.3 In 2016, steps to decouple outstanding premiumstendght to medical care were
implemented as a part of the National Health Instegrogram. These measures
reactivated all health insurance cards previoushzein due to unpaid NHI
premiums. Thus, people just need to complete trsairamce subscription
procedures to receive medical attention. A total ®6540 women have directly
benefited from this program.

lliness and Health Status

12.4 In 2016, the standardized mortality rate for wor(&21.2 out of 100,000 persons)
fell by 4.2% compared with 2012, which is approxieta60% of the mortality rate
of men. For statistics concerning the main caugégath in Taiwan, please refer
to Point 35 of the Common Core Document.

12.5 Screening rates for breast cancer, colon cancalr.cancer, and cervical cancer
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12.6

12.7

12.8

12.9

reached more than 39%, 40%, 53%, and 70%, resplctaccording to a telephone
survey. From 2009 to 2016, the actual screenirggabbve failed to reach initial
government targets. However, their screening ditesontinue to increase—from
11%, 10%, and 28% in 2009 to 39.3%, 40.4%, and 552616, respectively.
During this time, the screening rate for cervieal@er remained steady at over 70%.
According to results gathered through the BehaliBigk Factor Surveillance
System, the main reasons for people opting to ndergo screening included
feeling that the state of their health did not rexjit, being too busy, and being
asymptomatic.

According to data reported by Nidbntracted medical care institutions, a total of
2,640,000 persons sought treatment for mental akssrin 2015, including
1,482,000 (56.1%) women.

In 2016, suicide was overall the 12th leading cafiskeath: 11th for men and 12th
for women. Over the years, the suicide rate of henbeen nearly double that of
women.

Since the amendment of the Tobacco Hazards Prewme#ict in 2009, the
percentages of men and women who smoke have dichoeording to surveys
taken from 2008 to 2016, smoking rates have faliemm 4.9% to 3.8% for all
women; from 9.1% to 5.2% for female high school a&odational high school
students; and from 4.9% to 2.1% for female junighhschool students. The
second-hand smoke exposure rate of women in nonsgwateas has dropped from
20.1% to 5.4%

The Nutrition and Health Survey in Taiwan (conddctace every four years)
recorded obesity rates of women from 2013 to 20i6éde bracket. The obesity
rate was 24.2% for women 45-54 years old, the biglage; 23.1% for women 55—
64 years old, the second highest rate; and 11.1%dmen 25-34 years old, the
third highest rate. The Healthy Weight Managemeogiam, which was launched
in 2016, provides information on diet, nutritiomdeobesity prevention. In addition
to encouraging the general public to form weigksigroups, the program created
a telephone hotline to offer free consultation ses, The hotline received a total
of 5,763 calls, 67% by women.
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Current Status of the Medical Workforce

12.10In 2016, 18.9% of Western medicine physicians im@&a were women (compared
to 16.8% in 2012), while women accounted for 29.6f4raditional Chinese
medicine physicians (compared to 27.7% in 2012addition, 98.0% of nursing
personnel were women (compared to 98.6% in 2012).

12.11In order to increase gender awareness among haatpiofessionals, the Medical
Personnel Practice Registration and Continuing &ilut Regulations require
gender issues to be incorporated into their comiineducation classes. In 2016, a
total of 79% of practicing healthcare professionatk courses on gender issues
(compared to 74.1% in 2012), with more than 84%plofsicians taking such
courses. In addition, 80% of nursing and materaggistance personnel took
courses on gender issues in 2016.

12.12The Nursing Reform Program was launched in 2018 thi¢ aim to improve the
working conditions and reduce the workload of nsuré®2016, there were 158,318
nursing practitioners in the country, an increaB2n903 people. The overall
turnover rate of nurses declined from 13.1% in 2012.9% in 2016. The overall
vacancy rate also declined from 7.2% in 2012 tar62016. In addition, beginning
in 2015, the average daily caregiver-patient rats officially incorporated as a
criterion for hospital accreditation, requiring ttimaedical centers reach an overall
ratio of 1:9 or lower. In addition, the ratio foaytime shifts has to be 1.7 or lower,
whereas that of regional hospitals has to be 1lrlPwer, and that of regional
hospitals has to be 1:15 or lower. In 2016, alhef151 hospitals evaluated for their
average daily caregiver-patient ratio were founblean compliance.

12.13The National Health Insurance Administration nowiags a network mechanism
to determine nurse-to-patient ratios. Hospitalsregeired to file a monthly report
in the system on their Virtual Private Network raits-patient ratio. In 2017, the
possibility of incorporating this mechanism intoe titontinuous manpower
monitoring mechanism being planned by the Taiwamt Zommission on Hospital
Accreditation to assess all types of healthcaréepsmonals at hospitals will be
studied, and the accuracy of data on nurse-torpatios provided by hospitals

will be checked.
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Friendly Healthcare Environment and Services

12.14Specialized medical knowledge, medical care spack procedures related to
women have been integrated so as to establishatéelgvomen’s outpatient clinics,
thereby fostering a healthcare environment friemdéward women. As of the end
of 2016, 40% of hospitals nationwide had set up secvices, including 19 medical
centers, and 92.3% of public hospitals had comgplietglementatior?

12.15In order to foster a healthcare environment friemdbward women, menopause
education and training courses were provided tolthesme professionals
nationwide in 2016. Training and continuing edwmativere also provided to
personnel of the menopause consultation hotliveetisas community menopause
counselors.

12.16Health departments of local governments have maglgtahhealth consultation
services available at community mental health esentgom 2013 to 2016, these
centers provided such services to an average 8Qheople each year, a growth
of 19.5%. The male-to-female ratio of people udimgse services was 0.48. In
addition, since 2015, health departments of locakghiments have helped organize
women’s mental health promotion events for both R@fizens and new
immigrants.

12.17The National Health Insurance Administration comegbiktatistics on postpartum
depression cases in 2015 and 2016. In 2015, thene¥6 outpatient cases and 26
inpatient cases; in 2016, there were 37 outpatiasés and five inpatient cases.
Mental health education resources were produc&tDi6 for pregnant women,
mothers of newborns, and their family members. &lasied to help them adjust
psychologically and better handle stress, andtto®korm of handouts, short videos,
and six health education videos. In addition, afge®ional institute received
funding to carry out six care education and trgniasses on the physical and
mental wellbeing of pregnant women and mothersesiborns. A total of 549
people participated in the classes.

12.18Deliberations on the draft Women’s Health Policyaveompleted in 2016. The

31 Articles 12.14-12.21 are in response to Point 28 of the Conclusions and Recommendations of
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draft covers such issues as mental health, youngents health, and healthcare
services for disadvantaged groups and marginalizeden. The government will
continue to gather viewpoints and recommendaticoms frelevant experts,
government authorities, and civil organizationgmsure that the women'’s health
policy action plans formed from the policy are coetyensive. As for the related
budget, the policy is expected to be approvedeaetid of 2017. Afterwards, the
relevant authorities will be requested to coopenatth the needed budget
appropriations.

12.19Currently, 16 of the 22 local governments (73%)ehastablished LGBT health
community centers . The centers provide healtlilest interactive online services,
screening and testing services, medical referaigl telephone consultation
services. In 2016, on average about 3,000 peopdverl on-site services at the
centers per month. In addition, a toll-free coraidh hotline was established,
providing health consultation services to an aved@®50 people per month.

12.20The Regulations Governing Medical Expenses Entdigdthe Medical and
Rehabilitation Needs of Disabled Persons and Swssfdr Medical Equipment,
which were implemented in 2012, provide subsidiesfedical equipment used by
disabled persons. At the end of 2016, approxima@i$282.8 million in funding
had been provided to 40,874 persons, 32% of whora wemen.

12.21For more information concerning access to womeralth services in rural
townships, please refer to Articles 14.34-14.37.rRore information concerning
measures to ensure access to healthcare resowrce®nben living in rural
townships, please refer to Articles 14.38-14.43c kbormation concerning
reproductive health services for new immigrantsagé refer to Articles 10.32 and
12.27.

Protecting Women’s Reproductive Health and Sexual Blalth Rights

Fertility Rate and Sex Ratio at Birth

12.22From 2013 to 2016, Taiwan'’s fertility rate was betw 1.065 to 1.17 persons. The
age of women'’s first marriage has been increaseaglgy, reaching an average age
of 30 years old in 2016. The average age of a matttbe birth of her first child is

now 30.7 years old.
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12.23In Taiwan, the sex ratio of boys to girls at baféclined from 1.090 in 2010 to 1.069
in 2014 (the lowest in 28 years). It increasechdygn 2015 to 1.083 before falling
again to 1.076 in 2016, as illustrated in Figurell12
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Source: Ministry of the Interior

[Figure 12-1] Sex Ratio at Birth

12.24 Through cross-ministerial cooperation, a comprekerset of laws and regulations
has been put into place to prohibit physicians fpmrforming gender prediction
tests and sex-selective abortions. In additiomsstave been taken to strengthen
oversight of diagnostic reagents and examinatiatopols at the source. Local
health departments also provide guidance to hea#tHacilities on child delivery
and prenatal screening services, while checkingviolations and prohibiting
gender selection and sex-selective abortion seyvibat are not medically
necessary. More educational courses and trainingdalthcare professionals, as
well as public service announcements for the gépataic, will be produced so as
to further reduce the sex ratio at birth. Taiwalh @antinue to try to reduce the sex
ratio at birth to 1.068 by 2020 as part of its Simstble Development Goals.

Prenatal Screening and Subsidies

12.25Prenatal examinations taking a more holistic apgraae now available to pregnant
women. As of early 2016, a total of 1,877,683 pedyald utilized this service, with
as many as 2,000,000 people expected to benefittire service by year’s end. In
2016, prenatal genetic diagnostic examination fawev was received by 51,536
cases and the subsidy amounted over NT$ 270 miliorongst which 44,773
pregnant women aged 34 or older. A total of 1,458es with congenital
abnormality was diagnosed through this screenird) te follow-up rate for

abnormality cases was 97.7%.
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12.26Under the National Health Insurance (NHI) Prograregnant women can receive
ten prenatal screening tests and one ultrasound é&%& of charge. If additional
tests are deemed necessary by a doctor, NHI wil @y for related expenses. The
utilization rate for these services was 94.8% iA&0n addition, an NT$500
subsidy is provided to help cover Group B streptoas screening. In 2016, a total
of 182,032 screenings were provided, resultinggaraening rate of 87.3%.

12.271n 2012, the number of subsidized prenatal checkupgded to new immigrants
not covered by National Health Insurance incredssd 5 to 10. From 2013 to
2016, an average of more than 10,000 cases werevappfor subsidization each
year. In 2016, a total of 12,522 cases were apdréve

12.28In 2012, a holistic healthcare center for expeatasthers was established. Various
channels, including a nationwide toll-free hotlfioe expectant mothers, a mobile
phone app, and a Health Promotion Administratiobsite, have been created to
provide maternity-related information to expectawthers. Prenatal and postnatal
healthcare consultation services have also beevide to pregnant women,
mothers of newborns, and their families. These lsameed as an avenue for
listening to, caring for, and supporting womenwad as providing referrals and
other services. From 2013 to 2016, consultationices were provided through
more than 72,000 phone calls, and the website e@ssed more than 6,682,000
times.

12.29The Public Assistance Act requires local governsiemprovide, in consideration
of actual needs and available financial resouragsfion subsidies to new mothers
and infants in local low-income or middle-incomeukeholds. In 2016, the
subsidies reached a coverage of 90.9%, 13.6 pageepbints over 2012.

Reproductive Health and Environment

12.30For information on the mortality rate and primaayse of death of pregnant women,
please refer to Point 32 of the Common Core Doctimen

12.31In 2016, the crude death rate for female infants 8/&2.1 per hundred thousand,

and that for female children aged 1-4 was 17.6hpedred thousand. Compared

32 Article 12.27 is in response to Point 28 of the Conclusions and Recommendations of Taiwan’s Second
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with 2012, the crude death rate for female infaote, while that for female
children aged 14 fell. To better understand theses of preventable death and
introduce intervention measures, the Pilot Progi@niReviewing and Analyzing
the Causes of Death of Children in Taiwan was casiomned for implementation
in 2015. In addition, a mechanism for reviewingdhases of death of children was
established to help plan prevention and intervantieasures and serve as a
reference in policy formulation. Meanwhile, subsglwill continue to be provided
for prenatal genetic diagnostics testing, exanonatifor hereditary diseases, and
Group B streptococcus screening for pregnant woamehnewborns. A range of
new measures were introduced in 2017, includingHilgé risk pregnancy health
management pilot project and the Follow-up Calet Pirogram for Premature
Babies with Extremely Low Birthweight , with thermaito reduce the infant
mortality rate.

12.32To better meet the emergency medical care neegigigfnity and newborns, the
item Quality of Care for High Risk Pregnancy andvderns (Including Premature
Babies) was added to the emergency medical caaeitapssessment for hospitals
handling moderate-severity and severe emergen@tisihs. This has increased the
nation’s ability to provide adequate emergency gieidiand obstetric related care.

12.33At the beginning of 2012, the government set upTiti@l Program to Encourage
Medical Organizations to Settle Disputes Over Gt Accidents to help
mitigate childbirth risks to mothers. As of the esfd2016, a total of 464 related
applications were reviewed, resulting in the priovief more than NT$360 million
in relief aid. The Childbirth Accident EmergencyliegeAct came into force in 2016.
As of the end of 2016, a total of 24 related apggpilons had been reviewed, resulting
in the disbursement of NT$15.9 million in relief ai

12.341In 2013, there were atotal of 2,177 OB/GYN physisiin Taiwan, with an average
age of 54 years old. In 2016, this number incre&s@#69 OB/GYN physicians,
with an average age of 55 years old. In 2001, thgsiBian Placement and
Management Program was launched to formulate miguguiotas for physicians in
each branch of medicine. In particular, the placgnrate for obstetric and

gynecological (OB/GYN) resident physicians was éased from 76% in 2013 to
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100% in 2016.

12.35The 2015 Annual Statistics on Reported Births tialy categories regarding birth:
location and attending medical professionals. Qiily babies were listed as being
born at home. In addition, 126 babies were deld/dne a midwife (0.1% of all
deliveries), whereas the rest (99.9%) were deld/byea physician.

12.36The Multiple-choice, Friendly, and Gentle Birth paal Pilot Project was initially
launched in 2014. In 2016, a trial run of gentlédtdirth measures was conducted
for 525 mothers at Taoyuan General Hospital, adoogiior 75% of all births
delivered at the aforesaid hospital. Of the motheksvere indigenous persons, 37
were new immigrants, and three were disabled. Vaeage satisfaction rate among
new mothers and their family members reached 908te the average satisfaction
rate for the education and training level of matgrassistants reached 96%. In
2017, deliberations will take place on such issisethe establishment of combined
care work procedures for OB/GYN physicians and méteassistants, maternity
assistant guidelines, and related educationalrairdrig guidelines.

12.37In 2013, the Standards for Classification and Histainent of Nursing Institutions
were amended to cover the total number of nuramlgcare service personnel, as
well as ratio of service personnel to residentsafbtime schedules. Provisions
were also added on neonatal care personnel, asasvéieir basic allocation and
relevant qualifications. In 2017, the Regulations Accreditation of Nursing
Institutions were amended and promulgated. Frond 2012016, a total of 489
general nursing institutions were assessed, wiB#8®arning accreditation; a total
of 191 postpartum care nursing institutions wergessed, with 92.7% earning
accreditation.

12.38To meet the healthcare needs of pregnant womematigers of newborns, a High-
risk Pregnancy Health Management Pilot Project ingdemented in 2017. It
linked together the local health departments of Naipei City, Chiayi County,
Hualien County, and Taitung County, along with hiaép and health clinics under
their respective jurisdictions. The program prosigesnatal and postnatal care and
follow-up services from the beginning of pregnameyil six weeks after birth,

including health education and referrals, to higk-women. Such women possess
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high-risk health factors (e.g., current user ofatmo, alcohol, betel nut; multiple
births, history of premature birth(s), gestatioimgipertension, or gestational
diabetes) and socioeconomic risk factors (e.g.euB@ years old, low-income or
middle-income household, or educational level ghlschool drop-out or below).

12.391n 2016, 2,024 breastfeeding rooms were set updardance with law across the
country, reaching a 100% setup rate. Various Igeakrnments voluntarily set up
918 breastfeeding. Breastfeeding rooms have beearpsa the carriages of high
speed rail (HSR) trains as well as express trairs.date, there are 187
breastfeeding-friendly hospitals and clinics, whaate responsible for handling
79.9% of all births. The percentage of exclusivalyastfed infants under the age
of six months has risen to 44.8%, thereby stealyroaching the WHO global
target for 2025 of 50%.

Sexual Health

12.40In 2016, the percentage of female students in $&5lage group who reported
having engaged in sexual behavior (5.3%) was higrer that of 2014 (5.0%).
Also, the proportion of respondents who used coapton during their most recent
sexual behavior (77.7%) was lower than in 20148®(). The pregnancy rate
(0.08%) and medically-induced abortion rate (0.0#86)his age group were lower
than those in 2014. To help prevent such unplarpregnancies, more sex
education and related services will be providedugh diverse channels. This
approach aims to promote a healthy and solid utatetimg of sex education,
contraception, and safe s&x.

12.410f all reported cases of syphilis, gonorrhea, atd/AIDS, women constituted
17%, 7%, and 3%, respectively, of the cases in 28h8 22%, 7%, and 2%,
respectively, of the cases in 2013.

12.42To assist colleges and universities with their sebication, a sex education
counseling and consultation hotline was createddtbege and university students.
From 2013 to 2016, women accounted for 38.8% opaisons who called the
hotline. Sex education has also been incorporatedhie curriculums of junior high

and elementary schools. A Sex Education TeachisgurRee Website was created,

33 Articles 12.40-12.44 are in response to Point 28 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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and a dedicated sex education hotline for younglpeaas set up to provide
consultation services. From 2013 to 2015, femalghyaccounted for 7.9% of all
callers (1,392 male and 110 female). In additidrg hotline will be further
promoted through relevant websites and educatgamainars.
12.43The Sexual Health e-learning Website for Adolescerats established to provide

information and materials on sex education, pregyasnd contraception. As of
the end of 2016, the site had totaled 89,970 hitsenager friendly
physician/outpatient services have been establisiiédD hospitals and clinics to
provide consultation and treatment regarding regetyee health (including
contraception). As of November 2016, such serviaes been provided to about
17,000 persons (51.4% female). Joint efforts hdse taken place, with the
Ministry of Education holding on-campus awarenesgures and lectures on
parentingat Health Promoting Schools. This helps promotéineand appropriate
relationships and attitudes toward sex. In 201 1IBpatrticipants attended a total
of 87 sessions (57 on-campus lectures and 30 ésotur parenting). One capacity
building seminar on sex education for youths imlraommunities, attended by 80
people, was also held in Hualien County.

12.441n 2016, a set of instructional materials entitdp, Look, Listen: Sperm and Egg
Donation was produced and provided to the Ministry of Edocafor use in
highlighting the risks, rights, and obligations asated with donating sperm or
eggs during publicity campaigns at colleges andeausities.

Teenage Pregnancy Support Services

12.45A national teenage pregnancy counseling hotlinesatggnage pregnancy support
website were established in 2007 to provide comrgr@nd timely counseling
services to young people in neédFrom 2013 to 2016, 3,586 people received
services through the consultation hotline, whikewebsite received about 190,000
page views, and provided online consultation sesvio 1,498 people.

12.461n 2015, the Procedures for Providing ServicesrégiRant Minors were amended

to strengthen cooperation between government atiisoand achieve greater

34 Articles 12.45-12.46 are in response to Point 24 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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integration of resources. In addition to one-sgemmanagement services provided
by local governments, civil organizations have asplemented a Treatment and
Support Program for Pregnant Teens and their Rardrdreby ensuring that a
comprehensive support system is in place for tedrsbecome pregnant. From
2015 to 2016, various services ranging from finalngiibsidies, childcare services
or adoption referrals, placement, school reenrgittremployment, and health and
wellness services were provided to 4,224 peopleitgwhom 4,151 were female
and 73 were male). From 2013 to 2016, a total@f7unmarried pregnant women
(including minors) received family hardship assist&a

Measures for Preventing the Spread of HIV/AIDS Bratecting the Rights and Interests

of Patients

12.47From 2010, based on recommendations made by the \&44&ell as insight gained
from the experiences of other countries, guidances wprovided to civil
organizations, while health departments were emgguat to establish, operate, and
maintain community health service centers. To ddwese service centers have
already been set up at 22 locations across Tai®%ete 2016, service center
representatives have convened discussions everiptthoee months to exchange
thoughts on STD prevention and other relevant haaiues, thereby boosting
opportunities for communicating information to lbammunities as to the
prevention of HIV/AIDS and other sexually transemitidiseases.

12.48HIV/AIDS prevention education has also been incafed into elementary and
junior high school curriculums. In addition, ther4itry of Health and Welfare’s
Centers for Disease Control coordinates with varigavernment ministries and
departments on promotional activities relating t®//AIDS prevention, and
coordinates with civil organizations, educationalitsy and county and city
government health departments on diverse on-carfppMgAIDS prevention
efforts aimed at young people, providing importarformation that addresses
knowledge, attitudes, and behavior toward HIV/AIp@®vention from as early an
age as possible. In 2016, 179,066 participantsdetea total of 1,859 sessions.

12.49To prevent vertical infection between mothers arfdnts, pregnant women are

tested for HIV, and mothers and newborns who hatédaen screened for HIV
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receive a rapid screening service and medical atatiee time of birth. The HIV
screening rate reached 99% among pregnant wom2@ild and resulted in the
discovery of seven cases of infection, in whiclesdle appropriate measures were
taken to ensure that no infants were born with HIV.

12.50In 2015, the HIV Infection Control and Patient RgjRrotection Act was amended
to rescind a provision that had previously stipdatestrictions on “the entry,
visitation, and residency of foreign nationals atéel with the human
immunodeficiency virus.” Current regulations fonkdéing the entry, visitation, and
residency of foreign nationals no longer requirendadory HIV testing or other

relevant restriction®

Provision of Healthcare Services to Elderly Women

Health Status of Elderly Women

12.51The number of women in Taiwan aged 65 years angl blds increased steadily,
accounting for 11.8% of all women in 2012; thisgemtage exceeds that of men
(10.5%); by 2016, elderly women accounted for 14.@%@ll women, which
remained higher than the corresponding figure fenr(iL2.2%). In 2012, about
47% of elderly women were married, while 77.2%I|dédy men were married. In
2016, the figures were 47% for women and 77.3%fen.

12.52The average life expectancy of women in Taiwarchasinued to increase over the
years, with women living longer than men by an agerof six years. In 2015, the
average life expectancy of women was 83.6 yearghwias higher than men (77
years); compared to 2014, life expectancy incredsed.4 years and 0.3 years
among women and men, respectively. In 2015, theageehealthy life expectancy
was also higher among women as compared to menaytiage healthy life
expectancy was 73.7 years for women, and 69 yeamsidn), while the average
term of ill health for women, at 9.9 years, washkigthan for men (8 years),
indicating that although women have a relativelygler average life expectancy,

they also experience a relatively longer periodfinity, on average, as compared

35 Article 12.50 s in response to Point 29 of the Conclusions and Recommendations of Taiwan’s Second

National Report on CEDAW.
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to men.

12.53The five leading causes of death among elderly woim@016 were cancer, heart
disease, pneumonia, diabetes, and cerebrovas@édasds. Chronic diseases, such
as hypertension, hyperlipidemia, kidney diseasg gateoporosis, were among the
most common health problems encountered by citidariag the aging process.

12.54According to the National Health Interview Survée prevalence of falls among
women aged 65 and older declined from 25.8% (162%nen) in 2005 to 20.6%
(14.2% for men) in 2009, and to 17.3% (15.3% fon)ria 2013. In all years for
which data are available, however, women had aehighevalence of falls than
men.

12.55In 2013, a higher proportion of women aged 65 yeerd older (74.6%) had
insufficient physical activityas defined by the WHO, as compared to men (68.5%)

Health Promotion among the Elderly

12.56 An age-friendly city program was launched in 2@y 2013, all of Taiwan’s local
governments had entered the program and were gagefriendly cities. Taiwan
has the highest coverage of such cities in thedworl

12.57Meanwhile, the Age-friendly Healthcare InstitutiBecognition system was also
launched in 2011. The system focuses on managegkcies, communication
services, care processes, and the incorporationieérsal design principles into
the planning of the built environment. As of 20E5total of 310 Taiwanese
institutions had been recognized through the progudistributed throughout six
main regions, in accordance with the National Hhedhsurance regional
classification system, as follows: 54 institutionsthe Taipei area (including
Kinmen and Lienchiang Counties), 50 in the northegion, 55 in the central
region, 79 in the southern region, 49 in the KaohgiPingtung area (including
Penghu County), and 23 in the eastern region.

12.58A health promotion program for the elderly was lzhed in 2009 to promote
physical and mental wellbeing among the elderly. IBking together local
community organizations within the health careaysto offer a range of services
spanning health promotion efforts, visitationsepélone reassurance calls, and

nutritional information, the program has establislefrontline preventative care
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system. In 2016, 2,379 community care centersezhrout health promotion
activities reaching more than 220,000 elderly pesso

12.59Nongovernmental organizations continue to be sutegidio manage Evergreen
Senior Citizens Centers and conduct elderly weldatevities, providing diverse
learning channels, and increasing social participaand opportunities for self-
actualization. The government continues to advodgteamic approaches to life
and active aging lifestyles, and is encouragingigsoof elderly persons from all
townships, cities, and districts to participaté@alth promotion competitions. It is
hoped that these efforts will increase social p@dtion and regular exercise
among the elderly, as well as increase the nunilvesrmen who engage in exercise.
In 2016, more than 100,000 elderly persons fromragrsuch groups participated
in health promotion competitions, with elderly wameaccounting for
approximately 70% of participants.

Long-term Care Services

12.60Based on data collected from the Survey on Natiboay-term Care Needs and
the assessment for population projections for it it is estimated that the total
population of persons with disabilities stood abwb772,000 in 2016, with a
disability rate of 16.1% among elderly persons. disabled population is expected
to have rapidly increased to 1.19 million person2@31.

12.61To provide services that adequately meet the nefedisabled senior citizens, the
government has launched a long-term care plan01%,2vomen accounted for
57.1% of all persons receiving long-term care ses/and 53.3% of all recipients
of respite care services. Family caregivers ardgménantly women, and female
spouses comprise the largest category of caredi3@13%).

12.62The Long-term Care Services Act, which was prontaldjin 2015 and came into
force in June 2017, clearly stipulates that “inviong long-term care services,
there shall be no discrimination that differensatgased on the gender, sexual
orientation, gender identity, marriage, age, ptaysic mental disabilities, illness,
social class, race, religious belief, nationalityptace of residence of the persons
receiving the services.”

12.63The 10-year Long-term Care Plan 2.0 was approvegaember 2016 in response
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to the increased need for long-term care causeflabyan’s aging population,
expanding the types of services available andligibity of those who can receive
services, and providing an innovative and diveasge of services. It is estimated
that more than 738,000 people have already beddfiben the program, among
whom approximately 367,000 were women.

12.641n 2017, to establish management and service mtmtataregivers service centers
in indigenous areas, outlying islands and otheioreglacking medical resources,
greater numbers of care management service cematecHes were established in
such locations.

12.65To strengthen localized personnel training in re@matral areas, and to help
cultivate local care managers and long-term camdegsionals, training was
provided to 1,513 persons from 2011 to 2016 (inoly®83 care managers and
1,230 long-term care professionals). In 2014, aartory was taken to determine
the availability of long-term care resources. Aataif 131 regions were classified
as lacking long-term care resources, includingowariindigenous areas, outlying
islands, and other remote rural townships. As altte$7 new centers had been

established in regions lacking long-term care nessuby the end of 2016.
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Article 13

Men and women are both able to receive family aloges, and have the right to apply
for loans from a bank and receive other forms eflitrfinancing. The government has
launched various forms of social insurance andvalfeces; women account for between
40% and 80% of the recipients of these variousstgballowances. Certain resources are
also made available to women and disadvantageggrouassist them in applying for
loans and entrepreneurial financing. Furthermoeawdnese women of all age groups
have demonstrated a higher rate of participati@oaial and cultural activities, as well as

involvement in volunteer services, as compareti¢s tnale counterparts.

Women'’s Right to Family Benefits

13.1 In Taiwan, about 50.6% of the female populatioengaged full-time in caring for
young children, studying in educational instituspar attending to the management
of their homes. About 38.6% of these women haviecame, and financial matters
are what concern them most in life. In 2016, eldevomen, women with
disabilities, and women from low-income househalcsounted for 53.9%, 43.4%,
and 47.6% of the first category.

13.2 In Taiwan, allowances and assistance are requiyeldvib to be used as living
expenses for the recipients of such benefits. Aisappropriation will result in the
withdrawal of the relevant benefits. Women who hauecessfully applied for
allowances and assistance receive funds througreet deposit into their bank
accounts.

13.3Beginning in 2011, to extend care for the disadsged while taking into account

social equity, systematic adjustment mechanisms wstablished for the social
welfare allowance®¥ and the welfare allowances for elderly farmer tresjuire

payments to be adjusted quadrennially based ogrtweth rate of the Consumer
Price Index. The CPI rose by 3.65% from 2011 tdb2@& a result, these allowances

and payments were raised in accordance with thetadanuary®, 2016.

3¢ The following types of benefits were affected: the living allowance for individuals with disabilities,
the living allowance for medium- to low-income senior citizens, assistance for children and juveniles
from low- and middle-income families, the national pension scheme, aboriginal benefits, the living
allowance for low-income families, the living allowance for children in low-income families, and the
living allowance supporting school attendance by children in low-income families.
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National Pension

13.4 For more information concerning the basic protestiafforded to unemployed
women, domestic workers, and unpaid workers undewvan’s national pension
system, please refer to Articles 13.2 and 13.2theofonvention-specific document
for Taiwan’s Second National Report on CEDAW. Pemgpayments provided
under the national pension range from between N6BE3to NT$4,119 per person
per month. From 2013 to December 2016, insured waneounted for over 50%

of all pension payments received (see Tables D31B43).

[Table 13-1] Insured Women Paying into the NationaPension System

Unit: persons; %

Year 2013 2014 2015 2016

Number of insured women (%) 1,914,491 (52.1) 1,862,666 (52.0) 1,818,509 (51.8) 1,770,412 (51.7

Number of women paying
1,063,002 (55.5) 1,020,293 (54.8) 968,366 (53.3) 923,717 (52.2

premiums (contribution rate)

Number of men paying
757,359 (43.0 728,760 (42.3) 693,215 (41.0) 664,133 (40.1

premiums (contribution rate)

Source: Ministry of Health and Welfare

Note: The number of insured persons is calculasedf @ecember each year; the number of individuals
contributing to the pension plan is calculated dase the status of premiums paid and collected by
insured persons as of December each year (theypreperiod is calculated to the closing date of the
payment deadline at the end of February of thevdtig year).

[Table 13-2] Numbers of Persons Approved to Receidational Pension Payments,

including Gender Distribution (as of December 2016)

Unit: persons; %

Number of Female Number of Male
tem women proportion (%) men proportion (%)
Old-age pension payments 435,718 55.1 355,304 44.9
Disability pension payments 2,624 41.1 3,759 58.9
Old-age basic guaranteed pension 411,268 63.1 10,9 36.9
Disability basic guaranteed pensign 10,275 48.6 10,857 51.4
Indigenous people payments 23,149 60.8 14,940 39.2

Source: Ministry of Health and Welfare
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[Table 13-3] Approved Payouts of Benefits under th&lational Pension System per

Person/Month (as of December 2016)

Unit: New Taiwan Dollars, NT$

Item Female Male Average Sex ratio (women = 100)
Old-age pension payments 3,868 3,705 3,795 95.8
Disability pension payments 4,119 3,662 3,850 88.9
Survivor's pension payments 3,938 3,965 3,958 100.7

Source: Ministry of Health and Welfare

13.5

13.6

13.7

In light of the fact that indigenous peoples inWan generally have a lower life
expectancy as compared to the general populatroonghly payment of NT$3,628
is provided to elderly indigenous persons betwherage of 55 and 65; from 2013
to 2016, 60% of recipients of these aboriginal hieneere women.

In 2015, the National Pension Act was amendedltevahsured woman giving
birth to a child (including premature births) tqépto receive up to two months of
the insured amount, increasing from one month. fABezember 2016, a total of
21,668 persons had been approved to receive thegay benefits.

To provide financial security to homemakers (inaghgdmen) in their old age, an
insured person and his or her spouse are joinglyorgsible for unpaid premiums
and interest. A fine of between NT$3,000 to NT$08,& imposed on any insured
person’s spouse who is jointly responsible for pgy premium in the event that
he or she fails to fulfill this financial responiitly. Efforts to publicize this continue
to be increased via a diverse range of channeadsna?012 the government began
to prioritize the issuance of reminders and firethe spouses of insured persons
who have the financial wherewithal to pay. As & é&md of December 2016, 84.9%
of the 1,000 cases of insurance premium collectioaishad been raised had either

been settled in full, or payments in installmerad been arranged.

Farmer Health Insurance and Elderly Farmers’ Welfdlowance

13.8

As of the end of 2016, more than 620,000 women wartcipating in the Farmer
Health Insurance program (accounting for 50.3% Ibingured persons); cash
payouts include maternity benefits, disability Hfeagand funeral allowances. In

addition, farmers who have reached the age of @&Bsyeld and comply with
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eligibility requirements receive a monthly eldefgrmers’ welfare allowance
amounting to NT$7,256 per person. As of Decembé&62@omen accounted for
58% of recipients.

Welfare Subsidies

13.9 In 2016, women accounted for 42.1% of heads of ¢tmlds nationwide. There
were a total of 145,176 low-income households, asimg 331,776 persons,
among whom 47.6% were female. Some 38.8% of th@shafehouseholds of such
families were women. Living support for low-incorheuseholds includes family
living assistance services, education subsidypjatement guidance and services,
and funeral subsidy.

13.10Living allowances for individuals with disabilitiesre provided to persons with
disabilities based on their economic status andrigg\of disability, with monthly
payments ranging from NT$3,628 to NT$8,499. In 2(8E1,195 people received
allowances (with women accounting for 39% of rems). For comparison,
women constituted 43% of all persons with disabegiin 2016.

13.11Assistance for families in hardship entails thevgion of emergency financial
assistance to women and families who encounterriii@eltering events such as
divorce or the death of a spouse, living allowant®schildren, educational
subsidies for children, medical subsidies, childcaubsidies, litigation subsidies,
and subsidies for business startup loans. From 802316, statistical data on the
gender of applicants revealed that females accddotehe majority of recipients
of assistance, accounting for 87.8%, 86.6%, 83208 83.4%, respectively, during
each year. In 2016, 106,723 women received assesthrough the program, with
death of a spousaccounting for the largest number of applicatifamsassistance
(8,038 applicants), followed bsingle parent(3,683 applicants) andnmarried
pregnant womaii2,096 applicants).

13.12A special care allowance for senior citizens frord-to low-income households
provides economic assistance to families taking odia severely disabled senior
citizen. A subsidy of NT$5,000 per month is issteethmily caregivers (who must
not be engaged in full-time work and must be theacaregiver of the person who

is disabled). During the fourth quarter of 2016ytal of 9,448 applicants received
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subsidies through the program (with women accogritin65% of recipients).

13.13To help reduce the economic burden of child-reasmd@amilies that are unable to

work owing to a need to look after their childrarmnonthly child-rearing subsidy
ranging from NT$2,500 to NT$5,000 per month is jted to families based on

their financial status. In 2016, a total of morartl280,000 persons applied to

receive a subsidy, among whom 64.2% were womendTah4).

[Table 13-4] Subsidies for Unemployed Parents withildren Under
the Age of two, 2013-2016

Unit: persons; %; NT$

Number of applicants Gen(.jer ratio of Total subsidies
Year applicants (%)
Total Female Male Female Male paid (NTS$)
2013 271,291 163,918 107,373 60.4 39.6 5,255,001,6
2014 275,024 169,211 105,813 61.5 38.5 5,110,139,3
2015 269,978 170,078 99,900 63.0 37.0 5,045,091,3
2016 281,667 180,803 100,864 64.2 35.8 5,193,371,C

Source: Ministry of Health and Welfare

Note: Eligibility for receiving this subsidy is lited to children aged 2 and under. An applicanttaaither
parent, the father or mother of a single-parentilfara guardian, or another caregiver; hence, the
applicant may not necessarily be the actual redijgiEthe subsidy.

97
14
49
12

13.14Regulations Governing Subsidies for House Renggbait, and Construction are

in place to help middle and low-income familieslimabetter living standards.

Housing subsidies, provided based on urban-rusarejpancies, include personal

housing loans and loans for renovation. Partiapaitn the program is open to the

public and is entirely voluntary. From 2013 to 20fe6nale applicants accounted for

more than 50% of households applying and beingomepr through the program

(Table 13-5). Applicants who have been victims omestic violence have an

additional 3 points added to their application ed¢orensure to prioritize their receipt

of a subsidy. Data on the numbers of householdserdneroman whose application

for a housing subsidy was approved and who wasifitas as a member of a

disadvantaged group (including victims of domesintence) is provided in Table

13-6.
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[Table 13-5] Gender Ratio of Household Applicatioa Received and Approved
under the Regulations Governing Subsidies for HousRental, Repair, and
Construction

Unit: Number of households; %

Subsidies for home loan interes?UbSidies_]cor renovation loaf Rental subsidies
interest

Number of Number of | Numberof | Number of Number of Number of

household household household household household household
Year | applications | applications | applications| applications| applications applications

received approved received approved received approved

From | Femaleg From | Female From |Female From |Femalg From |Female From |Femalg

women| (%) |[women| (%) |[women| (%) |women| (%) | women| (%) | women | (%)
2013 | 3,119 50.1 1964 51.3 847 531 399 554 38,671 584 13,893 55.7
2014 | 3,990 513 2,803 525 834 525 406 525 35193 57.7 13,810 55.3
2015| 3,817 523 2,781 533 668 558 334 554 33,960 57.8 29,499 58.4
2016 | 3,470 514 2500 524 731 548 344 54.1 38,075 58.0 33,898 58.1

Source: Ministry of the Interior

[Table 13-6] Household Approvals Issued to Womennder the Regulations
Governing Subsidies for House Rental, Repair, and @struction, 2013-2016

Unit: Number of households

_ o Subsidies for home loan| Subsidies for renovation logn o
Identity classification ) . Rental subsidies
interest interest
Total 10,323 1,590 114,557
Persons with disabilities 872 257 23,656
Indigenous people 237 56 10,009
Aged 65 years and older 105 140 7,588
Low-income households 344 92 22,936
Victims of a major
. 3 10 22
disaster
Victims of domestic
. 30 2 546
violence
Families in hardship 113 12 2,794
Other 478 66 13,462
General applications 8,141 955 33,544

Source: Ministry of the Interior
Note: Theother designation includes persons raising three or moner children, persons living under
placement, persons who are unable to return hometafving been entrusted to the care of family
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or friends who are under the age of 25, persorshii//AIDS, homeless persons, and other persons
as determined by the central competent authorities.

The Right of Women to Receive Bank Loans, Mortgageand Other Forms of
Credit Financing

13.15To protect women'’s right to obtain credit for bussia purposes, the government has

allocated a budget to subsidize interest paymentsaaprovide low-interest loans.
Some banks have also launched personal loan pregpetifically designed for
women. From 2013 to 2016, an average of aboutr2ilién women applied for
and received a loan from a bank each year (acecmufar about 45.2% of loan
recipients), with an average of about NT$4.35dnillent each year (accounting for
about 45.2% of total loans outstanding). In thenevkat a female borrower is
treated unreasonably during the process of appfgingloan from a bank, she may
file a complaint with the Financial Supervisory Quission through a dedicated

hotline.

13.16As of the end of 2015, there were 508,701 womereladrprises, among which

98.8% were small or medium enterprises (SMEs), atarg for 36.6% of all
SMEs in Taiwan. To help women get involved in goe@eurial activities and
increase their economic ability, the governmentleggpSME financing guidance,
and provides credit guarantees to SMEs with ingefiit collateral. In 2016, 92,621
credit guarantees were provided to companies @fittafe entrepreneurs amounting
to NT$310.1 billion in loans, at an average loaroamt of NT$3.34 million per
case (Table 13-7).

[Table 13-7] Overview of SME Lending

Unit: Number of enterprises; number of cases; % NT

Small and Medium Enterprise Credit Guarantee Fund
ey | O | Nt | AU | At o
led SMEs (%) guaranteed for {0 Women :

women (%) (NT$100,000,000) Female Male
2013 | 483,253 (36.6%) 97,134 (25.0%) 2,970 (22.8%) 305/8 345.3
2014 | 490,688 (36.6%) 100,053 (25.1%) 3,293 (23.3%) 329|1 363.8
2015 | 502,470 (36.6%) 96,548 (25.6%) 3,134 (23.6%) 32416 361.3
2016 - 92,621 (25.7%) 3,101 (24.2%) 334.8 362.8

Source:White Paper on Small and Medium Enterprises in @ajvmall and Medium Enterprise Credit
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Guarantee Fund.

Note: In this table, “women” (and by inference, ‘fifjerefers to whether the person-in-charge of an
enterprise is registered as a woman or a man. atieug data and values presented in this table do
not include certain other legal representativesoaipanies and organizations, such as legal persons
or foreign nationals, for which gender-specificadiatunavailable.

13.17To encourage banks to support the loan applicattbngsomen-led enterprises,
records of approved loans to SMEs owned by womeniraorporated into
evaluation criteria used to determine whether & loagy be permitted to establish
additional branch offices during reviews condudbgdthe relevant government
agency.

13.18The Micro-Business Startup Phoenix Program ertagigrovision of low-interest

loans by the government, including reimbursementaiterest payments, as well
as exemptions from requiring a guarantor or coétd he program also provides
courses on entrepreneurship, and consultation @aching services. In 2016, the
program’s start-up loan guidelines were amendebbdsen restrictions on the
eligibility requirements for loan applications. As result of the changes,
participation in the government’s digital entrepgrership courses can be used as
proof of course participation when applying foraan, thereby increasing the
chances of women receiving loans. From 2013 to 228,681 women participated
in entrepreneurship courses; 4,012 women succhssfeated a start-up as a result
of the courses; and 1,274 women received a loah, taefial loans amounting to
more than NT$719.4 million, creating 10,151 new guportunities for women.
Women accounted for the majority of beneficiariesuigh this program.

[Table 13-8] Overview of Micro-business Loans
Unit: persons; %; NT$

Number of borrowers (%) Loan amount approved | Average loan per persor

Year (NT$10,000) (NT$10,000)
Female (%) Male (%) For women For men For women For men

2013 330 (74.2) 115 (25.8) 17,258.7 6,400 52.3 55.1
2014 349 (75.7) 112 (24.3) 19,096.5 7,197 54.7) 64.3
2015 289 (75.3) 95 (24.7) 17,170 6,301 59.4 66.3
2016 306(75.9) 97(24.1) 18,415 6,357 60.2 65.5
Total 1,274(75.3) 419(24.7) 71,940.2 26,25% 56.7] 63

Source: Ministry of Labor
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13.19Loans for farmers on agricultural productioananagement improvement and
marketing provide farmers and fishermen aged 18e@%s old and working in the
agriculture, forestry, fishing, and animal husbgnsiectors with the funding they
require. From 2013 to 2016, women accounted fot%6of all approved loan
recipients; compared to the 27.3% proportion of worworking in the agriculture,
forestry, fishing, and animal husbandry sectorserent years, the proportion of
loans issued to women is reasonable. The averaye ger person was about

NT$769,000 for women and about NT$773,000 for nTable 13-9).

[Table 13-9] Loans for Agricultural Production and Marketing Groups, 2013-2016
Unit: persons; %; NT$

] Average approved loan amoupt
Gender | Number of persons (%9)Loan amount in NT$ (%
(NT$1,000)
Female 1,771 (26.1) 1,361,498 (26.0) 769
Male 5,011 (73.9) 3,873,769 (74.0) 773

Source: Bureau of Agricultural Finance, Councifgficulture

13.20A Compositing Loan for Farmhouse provides the fuhdsfarmers and fishermen
need to help raise a family, make necessary pugshgmy for education, and
implement other such living improvements. From 28642016, about 150,000
persons were approved to receive a loan, among wimnen accounted for 39%,
which is greater than the proportion of women wawedworked in the agriculture,
forestry, fishing, and animal husbandry sectore@ent years (27.3%). The average
loan amount issued to women was NT$280,000 peopgevghich is on a par with
the amount issued to men.

13.21The Comprehensive Development Fund for Indigen@aples was established to
provide commercial and industrial loans, start-upitiess loans for young people,
and loans to indigenous people for microeconomiiviaes. Between 2013 and
2016, women accounted for 49% of all persons gddotns through the program.
With respect to commercial and industrial loang] atart-up business loans for
young people, the average amount provided to wdmene than NT$1,246,000)
was slightly lower than for males (more than NT89,200), while the average

amount of funds disbursed to indigenous women faraaconomic activities
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(more than NT$191,000) was slightly lower thandkerage amount provided to
their male counterparts (more than NT$193,000).

13.22To ensure that the Comprehensive Development Famiddigenous Peoples has
the greatest possible impact in terms of the ldgm®vides, and offers sufficient
care and guidance in local indigenous communittes,program was expanded
among a number of local governments throughout 2@4i an additional 30
financial advisors of indigenous ethnicity beingelito provide financial advice
and visit borrowers. Some 49% of persons receiingncial guidance and

associated services under the program were women.

The Right to Participate in Recreational Activities Sports, and Cultural Life

Social Participation

13.23In 2015, the governments of Changhua County angtéfig County boosted local
social participation among women by establishingddm Houses, which provide
locally distinctive opportunities for women’s empenment and organization.

13.24As of 2016, 35,288 volunteer groups had been ergidtfor a total membership of
772,634 volunteers (among whom 71.2% were women).

13.25From 2013 to 2016, more than 100,000 people paatied in activities held by
subsidized youth volunteer groups, among whom 53&% women; moreover,
52.9% of young volunteer service record bookletsevigsued to women.

13.26From 2013 to 2016, women accounted for 74.3% afdheceiving overseas youth
volunteer training. In 2016, 889 young people piledi overseas volunteering
services and volunteer work at overseas Chinesels;lamong whom 68.5% were
women.

13.27The Youth Travel in Taiwan program was launchetigtp more young people
become acquainted with the local stories of varfeggons. From 2013 to 2016, a
total of 16,588 (57.7%) participants in the prograare female.

13.28The government has launched an action plan to emgeyoung people to become
involved in their local communities and public @faFrom 2013 to 2016, a total
of 134 teams received subsidies through the pragresalting in a total of 704

young people getting involved in community servi@song whom 57.4% were

women.
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13.29

13.30

Local governments have received funding to seeaos citizens learning centers
that are designed to help citizens aged 55 yeatsolter lead more fulfilling
lifestyles. The content of courses offered throtinghcenters includes core courses,
including those involving spiritual growth and irgersonal relations; ad-hoc
courses arranged by individual center, which combocal resources and
characteristics with participants’ interests anedse including those involving
cultural heritage, art education, and thett@ning and performances; and courses
involving services and social contributions, sushrese involving senior citizen
learning groups, volunteer recruitment and trainmgd festival activities. From
2013 to 2016, there was a significant increasehim groportion of women
participants (Table 13-10).

The Senior Citizens’ Active Life Long Learning Usigities was created to provide
elderly people with a wider range of high-qual#aidning channels. Colleges and
universities are actively encouraged to share the#ith of educational resources
with the elderly people in their communities by dioy 18-week-long school
semester courses (comprised of a fall and sprimgsier), enabling those aged 55
years and older to get involved in on-campus legractivities alongside younger
university students. The activities and coursesmaialy focused on healthy leisure
activities, unigue school offerings, and the laliésdtyle trends. From 2013 to 2016,

the proportion of female participants increasediBaantly (Table 13-11).

[Table 13-10] Subsidies Provided to Local Governmés for Establishing Senior

Citizens Learning Centers and Status of Learner Paicipation

Unit: centers; persons; %

Vear Number of | Number of townships Participating learners (%)

centers cities, and districts Total Male (%) Female (%)
2013 271 265 1,683,261 504,979(30.0) 1,178,282(70.0)
2014 306 301 1,775,532 452,045(25.5) 1,323,487(74.5)
2015 310 313 1,954,268 489,771(25.1) 1,464,497(74.9)
2016 336 339 2,138,368 511,725(23.9) 1,626,643(76.1))

Source: Ministry of Education
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[Table 13-11] Subsidies Provided to Universities @Colleges to Implement Senior

Citizens’ Life Long Learning Universities and Statws of Learner Participation

Unit: institutions; course hours; persons; %

Vear Number of Total course Number of learners (%)
institutions hours Total Male (%) Female (%)
2013 100 21,600 3,480 975(28.0 2,505(72.0)
2014 100 21,600 3,500 980(28.0 2,520(72.0b
2015 103 22,248 3,650 986(27.0 2,664(73.0b
2016 107 23,112 3,903 976(25.0 2,927(75.0b

Source: Ministry of Education

Leisure Activities

13.31According to the 2015 Survey on Women'’s Living Citinds, 85.8% of all women
regularly engage in leisure activities, withysical fithessn particular accounting
for the largest group of activities performed (588éyealing an increase compared
to the results of the 2011 survey (39%); this wileived byrecreational activities
(43%) andconsumer activitieg15%), underscoring how women are steadily
placing greater emphasis on leading healthy lifesty

Sports and Exercise

13.32Based on the results of a survey on the statearfsspnd exercise conducted in
2016, the proportion of females aged 13 years &et who exercise on a regular
basis (defined as at least three times per weeR(aninutes at a time and at an
intensity that results in sweating and heaviertbneg) increased from 27% in 2013
to 29.2% in 2016. Instructional exercise coursaswomen are also held to
encourage women to participate in sports and dtiners of exercise. From 2013
to 2016, more than 300 sessions were held for thare10,000 participants.

13.33To recognize women'’s sporting accomplishments, ifférent sports programs
created specifically for female athletes were l&dcin 2016, and subsidies were
created to cover the costs of women’s participationraining programs and
tournaments. Overall, nearly NT$40 million in fungiwas provided, enabling
2,190 women to participate in sports training andriaments.

Cultural Participation

13.34Subsidies are provided to individuals and civicanigations to hold arts and
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cultural activities, encouraging women to partitgpan related educational
activities and helping artistic works become bettawwn to the public. In 2015,
women accounted for a higher proportion of paréioig, as compared to men, for
activities involving cultural heritage (57%), reagi(53%), museums (63%), and
cultural affairs volunteering (76%). From 2013 @8, women aged 55-64 years
old accounted for approximately 30% of all cultuatifirs volunteers.

13.35To preserve historical material relating to womerd ancrease awareness of
women’s issues, various printed materials were igdl from 2014 to 2016,
including the comic book Young Girl from Sinckaand special publications titled
A Chronicle of Taiwanese Women (History/Ldep Taiwan Chronicles: Images

of Women in TaiwarA related website continues to be maintained.

Protecting the Rights of Women with Disabilities

13.36In 2016, there were 1,170,199 persons with digegsilin Taiwan, accounting for
5.0% of the total population. Among them, a total507,399 were female
(accounting for 43.4% of the total population ofgoms with disabilities, and 4.3%
of the total female population).

13.37To safeguard the rights and interests of persofis dsabilities, in addition to
having enacted the People with Disabilities RigRi®tection Act, Taiwan
promulgated the Act to Implement the Conventiortt@nRights of Persons with
Disabilities (hereinafter the “CRPD Implementatidant”) on August 20, 2014.
Coming into effect on December 3, 2014, the aatr@ssthat government agencies
at all levels work, in accordance with the law,jdotly implement a range of
measures designed to protect the rights and itgesepersons with disabilities.

13.38The Ministry of Health and Welfare regularly gathend publishes statistics
concerning persons with disabilities that coverdgenstatistics by age group,
category of disability, severity of disability, orfnation on indigenous persons, and
regional classifications by municipality, countywihship, and district, allowing the
current situation of women with disabilities to bemprehensively assessed. A
survey is conducted once every five years to utatgishe living conditions and
needs of persons with disabilities, and was lastiected in 2016; this 2016 Survey

on the Living Conditions and Needs of Persons Widabilities will be published
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in June 2018. To better meet the actual needsredipe with disabilities, opinions
and viewpoints from different sectors of societyraveollected via the Internet
during the course of formulating the questionnaared relevant experts and
scholars and welfare organizations that deal witlividuals with disabilities were
invited to discuss the questions and sampling nasthesed in the survey. In
addition to covering issues relating to the dairec healthcare, schooling,
employment, and other daily needs of persons wahbdlities, additional survey
items pertaining to politics, social participatioand self-determination were
incorporated into the content of the survey. Infthere, a gender analysis will also
be carried out with respect to information includedhe survey, including Point
32 of the Conclusions and Recommendations of Tasa®&cond National Report
on CEDAW pertaining to issues raised by committeenivers regarding disabled
women. The overall situation faced by women witkadilities will be assessed in
order to plan and establish appropriate services) fa comprehensive policy
perspective’

13.39The Annual Statistical Report on Special Educatindudes gender statistics on
students with disabilities at colleges and univesi and graduates. After being
admitted to school, support services (includingries guidance for schoolwork,
living assistance, and relevant learning assistai®aces and facilities) are
provided to students through an individualized supgrogram. A transition
meeting is held prior to graduation, and postgradoatransition services are
provided as follow-up support and guidance for mi@nths. A postgraduation
employment survey for disabled graduates was cosimonisd in 2017, and will
capture statistics on gender. For more informatiomcerning special education,
please refer to Articles 10.4 and 10.5.

13.40To uphold the rights and interests of persons dighbilities with respect to social
participation in accordance with the People witedbilities Rights Protection Act,
scenic areas, recreational sites, and educatiacifties provide free or half-priced

admission to persons with disabilities. Governnfending is also provided to

37Articles 13.38-13.39 are in response to Point 32 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.

124



institutions or organizations to hold charitablems for persons with disabilities.
During the fourth quarter of 2016, more than 200,08ople benefited from such
events, with women accounting for 47.6% of paréiais. During the same period,
women with disabilities accounted for 43.4% oftibtal population of persons with
disabilities.

13.41For more information concerning gender-based vageprevention for persons
with disabilities, please refer to Articles 2.1&2 and 2.32-2.34; for information
concerning the circumstances surrounding labonggzation for persons with
disabilities, please refer to Articles 11.3, 11.Hhd 11.28; for information
concerning the right to health of persons with ldigees, please refer to Articles
12.2 and 12.20; and for information concerninguwmstances involving persons
with disabilities with respect to the national pensand other government financial
support, please refer to Tables 13-2 and 13-3Aaticle 13.10.
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Article 14

Various policies are implemented to increase the ptayed by women in decision-
making in rural townships and villages and imprtheair economic status, health, right to
education, and social protections. These includgrams that promote participation and
decision-making among women in rural townships,dpation and marketing and
technical training programs, and assistance on if@gneooperatives. Various other
measures and basic infrastructure for both heatfhageliness services and education are
also being introduced in rural areas to increasejtrality of life among people in rural

townships and women in agricultural areas.

Awareness of Equal Rights, and Participation in Ddsion-making and
Community Activities

Persons Employed in the Agricultural Sector

14.1 In 2016, a total of 557,000 persomere employed in the agricultural sector in
Taiwan, among whom 152,000 (27.3%) were women. &etiata on agricultural
land ownership indicates that 31.1% of land zoweddricultural use is owned by
women.

Farmers Associations

14.2 At present, farmers’ groups do not impose gendsedbaestrictions with respect to
membership. However, the Farmers Association Adtlae bylaws and regulations
pertaining to its implementation, farmers assamegirestrict their membership to
one person per household, because a majority wiirigrfamilies are relatively
small scale and family-based. The head of a holgelso often primary
agricultural producer. Membership is also limitexd Help lessen the financial
burdens on farmers and their families, includingmiership fees, business
expenses, and promotional costs, and helps tordinesassociations’ management
processes. Furthermore, it is appropriate to Iméimbership to one person per
household to ensure that the financial systemsapmy in villages remain
balanced and to avoid situations where family membe the same household
could have multiple loans or an excessive concamtraf loans. The Farmers
Association Act also specifies that all family mesrdbfrom a household with a

member in an association are afforded access teettvices of their association,
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14.3

and hence the rights and interests of farmers ateadversely impacted.

Traditionally, relatively more men have tended torkvoutdoors and hence

represent their family in these associations. A&f swomen have relatively fewer

opportunities to participate, and comparatively f@amen apply to join farmers

associations. In the future, more efforts will bad®a to promote awareness of
relevant regulations among female farmers to emag@uwomen to join farmers

associations. From 2013 to 2016, the proportionarhen among the membership
of farmers’ associations increased from 32.4% t6%2®

From 2009 to 2016, the proportion of women eled¢tederve as members of
farmers associations increased slightly at all [fev€he percentage of female
member representatives increased from 4.2% to Sv@%e the percentage of

women serving as board directors and supervisorsased from 1.9% to 2.7%,

and the percentage of women serving as executigessaised from 15.2% to 19.2%.

Fishermen’s Associations

14.4

14.5

From 2009 to 2016, the proportion of women among thembership of
fishermen’s associations increased from 47.7% t@%9revealing that greater
numbers of women are participating in work relatedthe fishing industry.
However, most women in fishing villages are reledab helping their husbands
handle marketing, sales, and processing fishingymts, which is secondary to the
role of men, who are able to directly engage infigteng or fish-farming process,
and who serve in fishermen’s associations at tbhisida-making level. To increase
the willingness of women in fishing villages to getolved at the decision-making
level, various programs (such as home economicsses$ya offered through
fishermen’s associations provide promotional messwand gender awareness
training courses that encourage women to get imgblwn public affairs and
community activities. This is ultimately generatimgre opportunities for women
to get involved at the decision-making level.

From 2009 to 2016, the proportion of women senasgelected members of

fishermen’s associations at all levels increasigthtyy: The percentage of female

38 Articles 14.2—14.10 are in response to Point 30 of the Conclusions and Recommendations of Taiwan’s

Second National Report on CEDAW.
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member representatives increased from 7.6% to 9llibe the percentage of
women serving as board directors and supervisorsased from 3.4% to 5%, and
the percentage of women serving as executivesasetefrom 22.5% to 30%.
Although the proportion of women serving as eleateeimbers of fishermen’s
associations has not yet satisfied the one-thindigerule, there is a trend among
associations toward hiring female executives (30%)handle the overall
coordination, planning, and decision-making affaiffishermen’s associations,
showing that women in fishing villages are sucadisparticipating in public
affairs and are being recognized for their skMg@th continued guidance, the
overall proportion of women serving as elected mammbof fishermen’s
associations will hopefully continue to increasaraeffective pace.

Irrigation Associations

14.6 Members of irrigation associations are requirebdawners or lessees of arable
land. Traditionally, land is inherited by men, d@nelrefore the members of irrigation
associations are predominantly male. In additiavstrrural area still hold the belief
that men should work outside, and that women shimalals on household affairs.
The majority of women being expected to shouldetilrden of household chores,
cooking, and child care, result in fewer female rbhera aspiring to seek office in
committees and associations. From 2013 to 2016,p#reentage of female
members of irrigation associations increased frémM% to 27.6%. The percentage
of women serving as committee members had alseased, from 3.6% to 4.3%.

Promoting Participation by Women in Agriculturaldson-making Processes

14.7 The Manpower Training Plan for Rural Rejuvenatioasviaunched in 2004 to
strengthen the human resources of rural commupratresenhance the connectivity
with rural industry to improve the economy. Tramioourses on empowerment
were provided, while discussion about participatiolocal community and public
affairs was encouraged among the residents ofudigmal villages, with feedback
concerning their needs and opinions being ama3s$exte efforts provided more
opportunities for women to participate in decisioaking and governance in their
communities. 14,919 women participated in 2015,0acting for 42.2% of

participants.

128



14.8

14.9

To prevent rules set forth under the Farmers Aafiooi Act concerning
membership qualifications from hindering women’agunities to participate in
farmers associations, a draft amendment was foteduia 2014; however, the
proposed changes did not receive the support ohefla associations. With
reelections for positions in farmers associatiaisdheld in 2017, efforts to amend
the act have been postponed. After the reelectimasconcluded in 2017, the
relevant agencies, scholars, and experts will igehto convene two seminars to
consider potential adjustments and correspondangspl

To rapidly increase the number of opportunitieslalike to women for participating
at the decision-making level in the agriculturalustry, the Subsidy Directions for
Agricultural Extension Education Facilities wereearded in 2016 to ensure that,
when determining the recipients of government sliésj priority is given to
farmers associations that have a higher ratio roafe officers, thus encouraging
farmers associations to place more emphasis on werparticipation. In 2016, a
total of 30 farmers associations received subsidies seven farmers associations
received subsidies as a result of these regulatfaosounting for 23.3% of
recipients). Fishery Production and Marketing Egien Project was also amended
in 2016 to ensure that, when determining the renigi of government subsidies,
priority is given to fishermen’s production and k&ting groups for which 50% or
more of their total members are women. In 2016tal of 29 production and
marketing groups received subsidies, among whi&b 81 group leaders were
women. It is hoped that the use of subsidies am@mtive to cover costs will
rapidly increase the proportion of women partigiggatit the decision-making levels

of farmers and fishermen’s associations.

14.10To increase women'’s willingness to participatehat decision-making levels of

irrigation associations, associations’ efforts dolre@ss gender equality have been

monitored during inspections since 2017.

14.11The Census on Agriculture, Forestry, Fishery andmah Husbandry Sectors

conducted in 2015 included a new census compoaéatidecision-maker of the
householdto identify a more diverse range of participatemong women in

agricultural work and related decision-making peses. The results of the survey,
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which are set to be published in December 2017 alsib be used as a reference to
formulate policies pertaining to equal rights witkine agricultural industry.

Indigenous Women'’s Participation in Decision-making

14.12To achieve higher self-autonomy among indigenoosig, six district chiefs of
indigenous districts of special municipalities wdiectly elected for the first time
in 2014. Women accounted for 5% of the candiddt@sr{en; one woman), but no
women were elected (six men, zero women). Someg@sentatives of indigenous
districts of special municipalities were also edelgt among whom women
accounted for 22% of the candidates (73 men, 21emprand 24% of successfully
elected candidates (38 men, 12 wonéiBfforts have been made to establish tribal
meetings within each indigenous community, and egibhave undergone
organizational restructuring to create more oppatres for indigenous women to
participate in public affairs and further improweit status. The government is also
preparing to launch policies that allow indigenoc@mmunities to become
incorporated as legal entities. This will proviceligenous communities with a
stronger legal foundation, and protect indigenoosen’s right to participate in
public affairs in turn.

14.13From 2013 to 2016, the proportion of female seniait servants serving at the
Council of Indigenous Peoples increased from 7 %6t 7%.

14.14For the purpose of collecting a more diverse rasfgeeedback from indigenous
groups, and in the interests of striking a baldreteveen indigenous communities
and metropolitan areas and achieving more equit@sider distribution ratios, 16
committee members of indigenous ethnicity were aqped to the Council of
Indigenous Peoples in 2016, of whom 31.3% were wome

14.150nce every two years, an opinion leaders’ traipirgggram is held for indigenous
women. Training courses and workshops coverintytheeof gender equality issues
faced by indigenous groups are held to empowercaitiivate a body of female
indigenous leaders, and give women a platform &otigpating in public affairs.

From 2014 to 2016, 92 opinion leaders were traithesligh the program.

39 Articles 14.12-14.16 are in response to Point 31 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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14.16To formulate the Four-year Economic Developmenh Ftet Indigenous Peoples
(2018-2021), four seminars were held in variousoreggin 2016, attended by 308
persons, among whom 34% were women. Relevant reeodhtions collected
through the seminars were then used as a refedemcey the plan’s subsequent

development.

Livelihood, Property, and Economic Opportunity

Knowledge-based Training and Technical Training

14.171n 2016, there were 74,109 members of home ecosartasses offered by farmers
associations nationwide, with women accountingdft®% of total membership.
Some 86% of members of fishermen’s associationsieheconomics classes were
women. The joint participation of married couplegl anultigenerational family
members has been encouraged to eradicate thetgberethat only women
participate in these associations’ home economlasses. Gender awareness
training has also been incorporated into home eo@oclasses to eradicate
stereotypical beliefs about male and female r@dser training components cover
a diverse range of subjects, including advice on tw develop part-time work
opportunities, revitalization activities for fisiginvillages and communities, the
principle of zero tolerance for sexual violencendgr awareness training, and
foreign language prograris.

14.18Home economics extension educational programs egathrough farmers and
fishermen’s associations in villages provide logadmen with guidance on
increasing their incomes. Training covers the dgwakent of farm-to-table cuisine
(including organizations promoting leisure agriowd{ bed-and-breakfasts, and
similar businesses), the processing of regionaktagural products, handicraft
production, ecotourism. The programs enhance WieéHoods of women in rural
villages by empowering them to improve the know-fao skills required to make
marketable products. In 2016, 137 sessions of lemmeomics courses Tianmama

were held, with women accounting for 76.4% of pgvants.

40 Articles 14.17-14.24 are in response to Point 30 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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14.19To help more young people get involved in the adfical sector, specialized
training was provided to a total of 320 young farsnieom 2013 to 2016, with
young women accounting for 12.5% of trainees. Gudavas also provided to 16
farmers associations to help them establish yoangdrs associations. This has
fostered an environment conducive to mutual codjeeraand provided
opportunities to pass on valuable agricultural pabdn and marketing practices,
know-how, and experience to the next generatidarafers. In 2016, 2,338 young
farmers participated in the associations, amongmw®0% were young women. A
New Farmers Development Program was also launech2016, aiming to foster
an environment that will encourage young peoplevtok in the agricultural
industry, and spur innovation and the revitalizato$ rural villages in turn. It is
estimated that the program will train more thar®@8,new farmers over a six-year
period. A target has been set for women to compngethird of participants, and
not less than one-fifth.

14.20To promote agricultural production and marketingd a&nable participants to
cultivate specialized skill sets, classes suiteddmen in rural villages have been
created and offered through an associated Fareasiemy, and steps have been
taken to ensure that women are given priority tigpate in the program, enabling
women to access more training opportunities irfigle of agriculture. A trial run
of the program was conducted for classes in seléatations starting in 2017.

Training, Employment, and Entrepreneurial Oppottesifor Women with Indigenous,

Hakka, and Rural Backgrounds

14.21The Indigenous Skills Research Center providegprgneurial training courses on
organic and traditional forms of agriculture, spégicatering, and other topics as
a way to create more opportunities for indigenoessgns to return to their
hometowns and start new businesses. Between 2QL2G#®6, subsidies were
provided to local governments to organize vocatitraaing for indigenous people.
A total of 4,119 persons participated in this tirgn with women accounting for
66.3% of all participants.

14.22To enable more indigenous persons to pursue inwevand entrepreneurial

endeavors, the Indigenous Entrepreneurial Incubati@enter Project was
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implemented from 2011 to 2013. In 2014, the projsatame the Indigenous
Peoples Entrepreneurial Guidance Program, provigiaiging on entrepreneurial
knowledge and skills to indigenous persons in ativayrevitalizes their traditional
knowledge, wisdom, and distinctive cultural trad@sd boosting the quality of
guidance available through the efforts of spe@alizonsulting and guidance teams.
From 2014 to 2016, guidance was provided to 358qgost the proportion of
guidance provided to women during each reportimgp@avas 42.0%, 40.7%, and
51.2%, respectively.

14.23To boost the development of Hakka cultural indastrfunding was provided to
sponsor various industry events and programs img@hHakka culture and
traditions from 2013 to 2016. Various programs werganized for women to
participate in workshops and educational courseljding business consulting for
industries with Hakka characteristics, talent depelent (involving the use of the
Hakka language for tour guiding, product descriigjoand Hakka-language
services), and observational and research progtar2@16, 3,129 persons (among
whom 56.8% were women) received developmentalitigithrough the program.
This represented an increase of 1,536 persons cedme2015, during which time
1,593 persons participated (among whom 54.1% weraem), and an increase of
2.7% in the proportion of female participants.

14.24From 2013 to 2016, the government worked with @wganizations to implement
the Multi- Promotion Program in rural areas, helping a total,643 people find
employment, among whom 5,393 (72.3%) were womenouating for the
majority of participants.

Encouraging Women to Patrticipate in Productioniadketing Groups

14.25In 2016, NT$15.58 million in funding was providexiéncourage the residents of
fishing villages to set up production and marketyngups, with some 271 new
groups being organized. The proportion of femalembers of such groups
increased from 3.7% in 2014 to 20.2% in 2016.

14.26Some 409 livestock and poultry production and ntargegroups were also
established in 2016, for a total of 6,989 membe@&tse proportion of female
members increased from 8.1% in 2013 to 8.7% in 20hie 3.7% of group leaders
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were women. In 2016, NT$2.65 million in educatiosabsidies was provided to
organize educational activities involving livestaakd poultry farming techniques,
and to promote awareness of the latest know-how taddnologies, thereby
facilitating the more vigorous development of thieskistries.

Programs to Help Women Set Up Cooperatives

14.27The Constitution of the Republic of China stiputatieat “cooperative enterprises
shall receive encouragement and assistance fro8tdlte” enabling their members
to resolve problems relating to production, distitin, and their own subsistence
through mutual assistance and cooperation. In 25 Cooperatives Act was
amended to relax restrictions on rules governirg rgistration process for
cooperatives, enabling all types of cooperativesntgage in one or multiple types
of business activities. Subject to permission bg ttompetent authority, a
cooperative (with the exception of insurance coafpes) may now render its
services to nonmembers. This change was introdisccedcommodate the trend
toward more relaxed regulatory policies, and tddoatonform to the needs of
cooperative$?

14.28Worker cooperatives established in accordance whih Cooperatives Act,
defined as labor organizations whose establishinasitbeen lawfully permitted
by the competent authority in accordance with thavipions set forth under
subparagraph 4 of paragraph 1 of Article 8 of thkig-added and Non-value-added
Business Tax Act, and which handle social welfaregises in accordance with the
Protection of Children and Youths Welfare and Rightt, may be exempted from
business tax, thereby fostering an environment hwhg conducive to the
development of cooperatives.

14.29To promote the development of cooperatives in thealidn-Taitung region, the
National Development Council commissioned guidaoi@egrams on improving
the performance and integrity of new and existiogperatives in 2015. A total of
93 forums, outreach courses, and other relevarksliops on cooperatives were

held, for which 59% of participants were women.

41 Articles 14.27-14.33 are in response to Point 30 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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14.30The Indigenous Cooperatives Guidance Program pesvittigenous people with
various levels of guidance on establishing coop@&sit Lectures and courses are
also provided to those running existing cooperatiBg helping to increase the rate
of employment among indigenous women, this progiaproves their overall
living conditions and economic interests. From 2@12016, onsite guidance was
provided each year to 30, 35, and 20 indigenouparatives, respectively (a total
of 85 cooperatives), with women accounting for @b88.5% of the total
membership of participating cooperatives.

14.31To encourage more women to participate in coop@stand credit unions and
increase their financial independence, the govembmsommissioned the
Homemakers Union Consumers Co-op to hold a seratharcating the benefits of
cooperatives. Assistance has also been providedotoen’s groups that have
expressed an interest in forming cooperatives tiromtroductory education,
counseling, and guidance on the establishmentagearatives; leadership classes
on the management of cooperatives were also hdide wooperatives with a
proven track record were also asked to sharekheiwledge and best practices. A
pilot banking program was also launched to helpigembus persons, new
immigrants, mid- and low-income households, singlarents, and other
economically disadvantaged groups obtain accediancing and associated
channels with dignity, improving their quality a@el. From 2013 to 2016, guidance
was provided to 225 households.

14.32Credit unions provide their members with microlemgdservices. As of 2016, 340
credit unions were registered in Taiwan, with woraeoounting for 53.5% of all
members (a growth of 0.4% compared to 2012). Suglons had issued
approximately NT$9.33 billion in loans.

14.33Agricultural cooperatives provide sales chann@stjmarketing activities, and
guidance on fruit and vegetable processing teclesigas well as organize
marketing events designed to boost sales of lgpatwdtural products. In 2016,
1,342 agricultural cooperatives were registeretaimvan, with women accounting
for 17.5% of all members, and with the total vahiieco-op shares amounting to

more than NT$3.57 billion. Worker cooperatives jdevtheir members with a
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range of employment opportunities. In 2016, 337 keorcooperatives were
registered in Taiwan, with women accounting foi244 of all members (a growth
of 0.1% compared to 2012).

Health and Educational Programs

Healthcare Services for Women in Rural Townshipb\ditages

14.34Twenty-three rural community service centers hagenbestablished in various
villages, providing women with a range of servi¢kat encourage active and
healthy aging, including preventive healthcare otiaBons, mental health
counseling services, telephone reassurance aathe fisits, accompanied doctor’'s
appointments, general household services, mealedglservices, and visits for
persons with disabilitie®.

14.35To help indigenous communities lacking in finaneat other resources, funding
was provided to 12 local governments in 2015 togdi09 cultural daycare centers.
Resources from among church groups and key trésalcations were incorporated
to provide elderly persons with group-based careices two to three times per
week. The scope of services entailed telephonesusmsce calls, home visits,
consultation and referral services, group meats naeal delivery services, thereby
creating a preventive system of interconnectedszmaces. In 2015, 4,305 elderly
persons received services through the programwathen accounting for 70% of
recipients.

14.36To promote understanding of and draw attentionetalth and safety issues that
affect indigenous peoples, the Indigenous Commubiiiture and Health Care
Program was launched in 2015. Some 121 statiores lbeen set up to date, with
68% of the program’s beneficiaries being elderlyneo.

14.37Funding is allocated to local government autharitie provide various health
services and medical care to indigenous womenydimaj comprehensive prenatal
and postnatal care, reproductive health guidaméant and child-related health

care information, and consultations and referfads.each of the years from 2013

42 Articles 14.34—-14.42 are in response to Point 28 of the Conclusions and Recommendations of

Taiwan’s Second National Report on CEDAW.
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to 2016, the annual coverage rates for reprodubtadth guidance, consultations,
and checkups were 88%, 90%, 90.5%, and 100%, rtasggc

Guaranteeing Access to Healthcare for Women Liwnrfgural Townships and Villages

14.38A comprehensive network of medical care has beested to ensure that people
living in rural townships and agricultural commuest are able to obtain high
quality health services in their local area; a2@16, regional-level hospitals or
above have been established in all areas withxitepéon of the tertiary medical
regions of Dawu and Chenggong, which are locatdéitung County.

14.39To increase the quality of medical care availablentligenous groups in rural
townships and persons living on outlying island® Healthcare Information
System had been installed at 70 health centetssbosrtd of 2016, while the Picture
Archiving and Communication System had been iresfadt 40 health centers. The
adoption rate of the HIS stood at 97.2%.

14.40To expand and upgrade medical facilities and egeignm indigenous peoples’
regions, from 2012 to 2016, the government provisigosidies to public health
centers to rebuild or expand four centers, andvated.5 centers, as well as acquire
an additional 759 items of medical equipment asttuments.

14.41 Taxpayer-funded subsidies are allocated to heip logal medical practitioners
among indigenous groups and those living on owlysétands, reducing gaps in
basic and specialized medical coverage, incredlseguality of the medical care
available. As of 2016, 949 persons had receiveidustypes of medical training,
comprising 511 instances of training in Western igied, and 438 instances of
other professional healthcare training. Nine offeesons were trained in obstetrics
and gynecology.

14.42 National Health Insurance Integrated Delivery Systeas implemented to
provide localized medical services, including thieimittent provision of medical
services at a rotating circuit of fixed locatiopseventive healthcare, outpatient
clinical services, and 24-hour onsite clinical sms that extend coverage to
include nights and weekends. The format for prongydimedical services to
residents in mountainous areas and off-shore islavaeks also reconfigured to

provide basic health care services.
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14.43To ensure that rural areas have access to comgreddong-term care services, a
care management center branches program to pr@xganded services to
indigenous peoples’ regions, outlying islands, aedions lacking medical
resources was launched under the 10-year Long@ama Program 2.0, with local
care managers and medical professionals beingsataiti within rural areas to
ensure the sufficient local availability of longftehuman resources, and thereby
promote the diversified and balanced developmerbmj-term care resources.
From 2016 to 2019, a planned roll-out of the progvall include the establishment
of 131 service locations, including 55 service tmoes in indigenous peoples’
regions.

Educational Resources in Rural Townships and \4iag

14.44To better meet indigenous peoples’ regions’ chdtemeeds, local governments
receive subsidies to establish additional publiesghools. In areas where
preschools are not yet widely available and whéfieulties have arisen in finding
suitable locations and personnel due to topogramstrictions, a community-
cooperative model may be utilized to provide cleéde services instead, thereby
enabling individual tribal community to handle chdare according to their own
values and needs. From 2014 to 2016, communityezatipe preschools that had
already completed their registration proceduresweovided with subsidies to
cover their operating costs, protecting the righwamen to seek employment and
the right of children to receive an education. faltef 54 women were employed
as child care service personnel, benefiting a t#tal’7 schoolchildren.

14.45To provide indigenous persons with a stronger tgaifety net, and to promote
their right to knowledge and access to informatlonal governments have been
given subsidies to establish indigenous peoplelyaseirvice centers . Subsidies
were provided to establish 55 centers in 2015,5hdenters in 2016, providing
consultation, case management, and referral servased developing different
types of community outreach programs (includingséhavhich promote tribal
community welfare, education on personal safety @aglks, social work, and
parenting skills among indigenous families).

14.461In 2016, the Council of Indigenous Peoples begaarozing special classes at
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tribal community library information stations tcatd indigenous women how to
use digital technologies. Indigenous tribal comrtyuntolleges were also
established to provide programs on indigenous lages, business management,
social education, human rights education, gendecagtbn, and health promotion
and care. In 2016, 73.9% of students completingbties colleges’ programs were
female.

14.47The government provides scholarships and finaassistance to help the children
of farmers and fishermen successfully attend sehigh schools, vocational
schools, and colleges or universities. A total dM,529,436,000 in funding was
disbursed through these programs from 2013 to 2pddiding assistance to
571,332 children of farmers and fishermen, of whginls and young women
accounted for 332,195 (58.1%) of recipients.

Disaster Prevention and Rescue in Rural Areas

14.48Global warming and climate change means that ratlisasters and extreme
weather conditions will become increasingly prentleTherefore, disaster
prevention and rescue plans expressly call foptiogity evacuation of the elderly,
infants and young children, pregnant women, womegostnatal care, people with
disabilities, and other disadvantaged people. Tdresalso call for an annual survey
to be conducted to identify people who require spp@ssistance during disasters,
and those living in areas prone to mudslides. df ahen disasters strike, those
persons listed will then be able to be evacuatesdfiety in a timely manner. Since
2014, the National Fire Agency under the Ministfyhe Interior began to record
gender statistics when calculating the numbersastialties caused by natural
disasters. As of 2016, a total of 2,616 persong wgured or died as a result of a
natural disaster, among whom 45.8% were femalg@é¢2Sons in 2014, 39.3% of
which were female, 855 persons in 2015, of whicl2%bwere female, and 1,733
persons in 2016, of which 46.2% were female). Corthb#o males, a relatively
smaller proportion of disaster victims were femdEmonstrating that an increase
in risk vulnerability did not correlate with gender

14.49To effectively respond to the flood season and dgphseason, the Ministry of

Health and Welfare convenes an annual flood prewenneeting, and holds
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disaster prevention and rescue drills and work sassents, so as to provide
guidance to local governments on how to shelterpoudide appropriate care to
disadvantaged groups, such as by giving specialademtion to the needs of senior
citizens and persons with disabilities, and theigron of special facilities and daily
necessities to meet the needs of disadvantagedgraccounting for age, gender,
and physical and mental disabilities.

14.50To increase disaster preparedness among the ggnidiad and strengthen the
disaster prevention capabilities of people livingpotential debris flow torrents
affected areas, resources from both the privategamdrnment organizations are
used to hold debris flow specialists training ordsigle disaster prevention. In 2013,
300 persons received training, 13% of whom were gmmnn 2016, 359 persons
received training, 18.4% of whom were women, ramgathat an increasing
proportion of women are receiving training eachryehereby increasing the

readiness and disaster response capabilities oewom
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Article 15

The Constitution of the Republic of China (Taiwal®arly stipulates that its citizens are

equal under of the law regardless of gender, amthth explicitly grants protections that

ensure women and men both enjoy the same legas stegedom to enter into contracts,

freedom of movement, and the right to choose tesidence and domicile. To ensure that
women have adequate access to judicial resounsgisjal assistance is provided to

disadvantaged women, including legal assistance iatpreting services, and the

proportion of women serving as judicial personrgelgradually being increased. In

addition, various training courses on cases inaglwwomen and children and gender
equality issues are being provided on a regulais iasboost gender awareness and
executive capabilities of judicial personnel, wialso further safeguarding the legal rights

and interests of women.

Guaranteeing Equal Protection Under the Law for Menand Women

15.1 For more information concerning protections in Taivo ensure that women hold
an equal right in court and are treated fairly wibpect to judicial proceedings,
sentencing in criminal cases, the right to be sktegal notices and litigation
documents without being influenced by place of ddmior relocation, and other
relevant regulations, please refer to Articles @515.21, 15.22, and 15.23 of the
convention-specific document of Taiwan's Secondddat Report on CEDAW.

15.2 For more information on regulations pertaining reetiom of movement, please
refer to Articles 15.40 and 15.41 of the convenspgecific document of Taiwan's
Second National Report on CEDAW.

Equal Access to Property Rights

15.3 For more information concerning regulations in Tampertaining to equality of
men and women with respect to legal rights, legalus, and regulations on
property rights, please refer to Articles 15.1-25df the convention-specific
document of Taiwan's Second National Report on CBDA

15.4 Laws and regulations in Taiwan regarding taxesttwin property transferred as a
gift do not differentiate between men and womenweleer, statistical data from
the Ministry of Finance show that a smaller proporbof women are gifted property

as compared to men. According to statistics froenMimistry of Finance, cases of

141



the property being gifted from 2013 to 2015, fenfa@C citizens accounted for
38.2%, 38.1%, and 39.2% of the recipients, respagti revealing a slightly
upward trend.

15.5 Laws and regulations on property succession right@iwan do not differentiate
between men and women, but gender statistics révatamen continue to inherit
the majority of property. Gender-based statistios petitions for waivers of
inheritance filed with individual district courts iTaiwan show that from 2013 to
2016, women accounted for 55.4%, 55.4%, 55.4%, 2618% (January to
November of 2016) of such petitioners, respectiviglyother words, the ratio of
women filing an inheritance waiver continues tchiher than compared to men.
One explanation is that a portion of ROC citizdilidwld the traditional belief that
property should be passed on to males, not females.

15.6 To promote the concept that men and women haveuaal eght to inherit property,
and to provide the general public with an appragnmaeans for obtaining relevant
information, the Ministry of Justice produced aieserof instructional materials,
from 2014 to 2016, that were placed at varioustiogs, including the premises of
relevant central and local government agenciesLégal Aid Foundation, and
judicial protection sites.

15.7 In addition, the following explanation was addedhe sample Petition Letter for
Waiver of Inheritance, a standardized form provittethe general public by the
Judicial Yuan for filing petitions for waivers afheritance, so as to better uphold
equal inheritance rights: "Women possess the stahd@®y inheritance rights as
males, and are not obliged to file a petition fevaaver of inheritance."

Achieving Equality in Taxation Policy IrrespectigéMarital Status

15.8 The Income Tax Act originally required married clmgpto calculate their tax
payable jointly for nonsalary income, which may éavwreased their tax burden.
In 2014, amendments to the Income Tax Act weregohsescinding the above
mandatory regulation. Subsequently, the methodsaioulating household income
tax payablavere divided into three options: Married couplegria all forms of
income separately; they may file all forms of in@jointly; or they may file their

salary income separately, with all remaining forsisncome filed jointly. As a
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result, additional tax burdens that may have beesept as a result of marital status
have been eliminated, and a more equality-basetidaqolicy has been achieved.

Inheritance Rights of Successors of Ancestor Wpr&hiilds

15.9 Ancestor worship guilds were specifically estatdi$tior the purpose of handling
various matters related to the tradition of ancestarship. In the past, ancestor
worship guilds only permitted male descendantsta buccessor and carry on this
tradition. However, in accordance with the regoladi provided under Article 5 of
the Act for Ancestor Worship Guild, which took effeon July 1, 2008, the
successors responsible for worship can be joinshivper, which means there are
no longer any gender-based restrictions, so theessor of an ancestor worship
guild can now be a man or woman. As regards thelaggns provided under
Article 4 of the Act concerning successors who l@ady met eligibility
requirements prior to the provisions taking efféoterpretation No. 728 of the
Judicial Yuan stipulates that, in consideratiorthaf spirit of Articles 2 and 5 of
CEDAW, and with respect to ancestor worship guilig were formed prior to
enforcement of the Act for Ancestor Worship Guilik relevant authorities shall
comply with prevailing conditions when formulatittte system for designating a
successor and further comply with the intent of Auglitional Articles of the
Constitution of the Republic of China, which obtigdhe state to actively extend
protections to women. And in consideration of eimguthe stable rule of law,
relevant regulations must be reviewed and amenslece@ded depending on the
circumstances associated with social changes, laasvadjustments to the nature
and purpose of ancestor worship guilds. Consequehd Ministry of the Interior
proposed a draft amendment to Article 4 of the factAncestor Worship Guild,
and in 2016 the Executive Yuan submitted the doathe Legislative Yuan for
deliberation. In addition, regulations pertainiray équal inheritance rights are
emphasized by the Ministry of the Interior in ithieation and training on relevant

affairs, which are held on a regular basis each yea

Legal Aid for Disadvantaged Women
15.10In accordance with the regulations stipulated urttler Legal Aid Act, legal

assistance is provided where needed to persondhia®limited resources or for
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other reasons. Legal assistance in the form ofrimdition available through the
Judicial Yuan's single-counter joint service cergevailable to the general public
for all levels of courts under the purview of thaligial Yuan. During the period
from 2013 to 2015, women accounted for 45.6%, 47.8%@ 48.5% of all
applications for legal assistance, respectivelkewise, women accounted for
44.9%, 48.9%, and 49.3% of all approved applicatifun assistance. The ratio
between women and men as regards the number etatupis and approvals for
assistance is roughly equal.

15.11Since 2013, various branches of the Legal Aid Fatiod have worked to provide
legal consultation services relating to family memsbon behalf of local district
courts at court-based family cases service ceritaseover, in August 2015, the
foundation began implementing a case assignmeteinsysr attorneys specializing
in family matters on a trial basis, and pursuedréffto provide enhanced education
and training to attorneys on topics relating toifpassistance, so as to increase the
quality of care in cases involving family matteafid to protect the rights and
interests of those from disadvantaged groups iretjoarho become involved in
lawsuits. From 2014 to 2016, national-level cowasdxl family cases service
centers provided services to 50,715 people, 76,869%le, and 88,563 people in
their respective locales.

15.12Since 2014, local governments began making buggebaimations for funding
the establishment of court-based family casesseoéanters. The Judicial Yuan has
also made corresponding budget appropriationsrdleaases through subsidies
(or donations). Currently, a total of 21 local dgdtcourts across the nation tasked
with handling domestic matters, including the Taaw&aohsiung Juvenile and
Family Court, have established Court-based DomBstiations Service Centers to
provide a range of corresponding services rangomg social welfare services, law

enforcement protectidHt, legal assistance, job placement, and other fofrssoial

4 Articles 15.10-15.15 are in response to Point 12 of the Conclusions and Recommendations of
Taiwan's Second National Report on CEDAW.

%Law enforcement protection provided by Court-based Family Cases Service Centers refers to the
ability to, when necessary and upon request, have police authorities send an officer to provide
assistance or escort a party to safety. At present, all such service centers are able to provide this
protection.
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resources and support. In addition, local govertsndrave also established
women's welfare service centers and regional gtespparent family service centers
to provide relevant legal consultation services.

15.13In accordance with the Cross-strait Joint Crimeattigy and Judicial Mutual
Assistance Agreement and the Agreement betweerTaifgei Economic and
Cultural Office in Vietham and the Vietnam Econormnd Cultural Office in Taipei
on Judicial Assistance in Civil Matters, the Sgdiixchange Foundation and the
Ministry of Justice can provide assistance in taeiag of documents involving
litigation in mainland China and Vietnam, so atevent situations where one
party is unable to receive litigation documents uesing outside the country, and
to protect the rights of access to the court of memigrants who become involved
in lawsuits.

15.14To more effectively protect the legal rights anterasts of foreign nationals,
indigenous persons, persons with hearing, verhdl,cammunication difficulties,
as well as persons with limited or no Chinese lagguability, the government
introduced a contracted interpreter system in 2850&€urrently, the program
supports 18 different languages, and includesah 66229 contracted courtroom
interpreters. In the event that interpretation isess are required during court
procedures, an interpreter will be assigned to tuairt to provide linguistic
assistance to relevant parties involved in thgditton. Since 2013, the Judicial
Yuan has commissioned the Judges Academy to implegedecation and training
courses for contracted interpreters. The courgeaiared at increasing the overall
level of professionalism of contracted interpretawsd the quality of courtroom
interpretation, with course content ranging frorart@om interpretation skills and
hands-on training, to common legal knowledge, dsasecourses on diversity and
gender equality. In addition, the use of contraatéelpreters by foreign nationals

has increased for administrative litigation invalyidetention applications that the

4Currently, contracted interpreters have been retained for 18 languages including sign language, Hakka
Chinese, Cantonese, various indigenous languages (including those of the Amis, Bunun, Paiwan, Tsou,
Truku, and Seediq peoples), English, Japanese, French, German, Spanish, Portuguese, Southeast Asian
languages, (including Thai, Vietnamese, Indonesian, Malaysian, and Filipino). In the future, more
interpreters will be hired.
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courts began handling in 2015, underscoring théipesmpact of these helpful

services.

Achieving Gender Equality in the Judicial System

Increasing the Proportion of Women Serving as JaidRersonnel

15.15From 2013 to 2016, the proportion of women amonglydicensed attorneys
increased from 45.3% to 52.1%. The proportion aidke prosecutors increased
from 35.1% to 36.8%. The proportion of women sepas a division-chief judge
at various levels of the court system increaseh 28.2% to 39.4%. With regard
to Point 12 of the Conclusions and Recommendatmndaiwan's previous
National Report on CEDAW, in which it was recommethdhat the total number
of judges be increased, this will happen subjecbtapliance with the regulations
set forth under the Act Governing the Total NumikePersonnel Headcounts of
Central Government Agencies, and provided thairsett budgetary constraints
are overcome by utilizing the judicial personnedm@ination system, among other
channels, to increase the number of persons seasngidges. In addition, a
comprehensive review of the judicial branch's stgffequirements at each court
level will continue to be held each year. Courtgtibto have a significant shortfall
in the number of judges on staff are given priotilyreceive new personnel
assignments to ensure the courts are staffed witdaquate number of judges.
Furthermore, from 2013 to 2016, the ratio of fenmaties increased from 45.0%
to 50.9% (see Table 15-1).

[Table 15-1] Number and Proportion of Women Servig in the Judicial System

Unit: persons; %

Certified Lawyers Prosecutors Judges Division-chiéfies
Year | Number Number Number Number
% % % %

of People of Peoplg of People of People
2013 346 45.3 489 35.1 918 45)0 90 29.7
2014 349 44.3 499 36.7 944 4513 104 32.7
2015 373 46.7 513 36.9 962 466 10% 34.%
2016 367 52.1 509 36.8 901 50.9 124 39.4

Source: Ministry of Justice, Judicial Yuan.
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15.16Between 2013 and 2016, the secretary-general andydeecretary-general of the
Judicial Yuan, and chiefs and deputy chiefs of @mal Department, Criminal
Department, Department of Administrative Litigatiand Discipline, Juvenile and
Family Department, Department of Judicial Admirason, and Department of
Clerks for the Justices of the Constitutional Cowdre comprised of a total of 14
persons, of whom seven (50%) were women.

Increasing Gender Awareness among Judicial Personne

15.17Beginning in 2008, the Academy for the Judiciargemthe Ministry of Justice
began providing relevant preservice training caimsegender equality (including
CEDAW) for trainees studying to become judicial ials(judges and
prosecutors), prosecutors investigators, probaffcers, court clerks, and other
relevant judicial personnel. Since 2014, in-sertiaing classes have been held
for prosecutors (with a number of classes also apativision-chief judges, or
judges) and on-the-job training, as well as releeganrses on gender equality and
related issues, are also held for relevant judmgasonnel. In addition, beginning
in September 2016, topics related to gender eguatitiuding CEDAW-related
topics pertaining to women and children's issuegph to be incorporated into the
digital classroom online learning system on thed&ecay for the Judiciary website.
These courses are specifically designed to enaltert prosecutors, judges, and
judicial trainees to undergo instruction througtoatine learning platforrf®

15.18In addition to holding annual CEDAW Seminar and YWébop on Gender Equality,
the Judges Academy has also organized a varietyooé advanced courses on
gender equality since 2013. Topics include: effetyiincorporating the concepts
of CEDAW, the ICCPR, and the ICESCR when handlargify matters; exploring
CEDAW and gender mainstreaming; case studies apiplecation of CEDAW by
foreign courts; incorporating the frameworks of G&M®, the ICCPR, the ICESCR,
and the CRC into the juvenile court system; anéhbpcstice and the protection of
minorities—a discourse on CEDAW and measures fotepting the rights and

interests of new immigrants.

4 Articles 15.17-15.19 are in response to Point 10 of the Conclusions and Recommendations of

Taiwan's Second National Report on CEDAW.
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15.19To gain a better understanding of the efficacy rafning courses offered on
CEDAW, the Judges Academy provides a questionmaaitiee conclusion of each
course to solicit opinions from trainees on coudetent, method of instruction,
and other aspects of the training. In additiore¢hmonths after the conclusion of
the courses, a second questionnaire is issuededas whether the trainees apply
the CEDAW training into their work, the results which are then used as a
reference for revising the courses.

15.20To boost professional knowledge, skills, and geraleareness among judicial
personnel involved in cases pertaining to women @mldiren, various types of
workshops and educational courses are provided,judges serving in court
tribunals receive a minimum of 12 hours of spepglitraining each year. From
2013 to 2016, workshops and educational coursesxaral assault and other cases
involving women and children, covering both theamyd practice, as well as
specialized training courses on handling questgaimd consultations in cases of
sexual assault against children and persons wghaotual disabilities, were held
for judicial personnel—including judges and progersiinvestigators—so as to
further refine the capabilities and knowledge dligial personnel in terms of
specialized questioning and consultation methods.

15.21In 2015, the Judicial Yuan compiled and publishegiidebook on the issuance of
civil protection orders by courts as a referencgudicial personnel handling cases
involving women and children. The guidebook incogtes explanations and
procedures adopted by courts for handling releases, and also provides
clarification and guidance on implementing CEDAWthwrespect to acts of
violence against women and children. From 20150t62the Ministry of Justice
also worked on compiling a guidebook for handlimges involving women and
children to further refine the capabilities and \wtexige of prosecutors in this area.
Meanwhile, the National Police Agency of Ministrytloe Interior revised the police
handbook on protecting the safety of women anddil in 2016 to provide
guidelines for law enforcement personnel when hagdkelevant cases, thereby
boosting knowledge of reporting processes and tpgrguidelines among the

personnel concerned.
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15.22According to Article 80 of the Constitution of tiitepublic of China (Taiwan),
judges must be above partisanship and, in accaedawttb law, conduct trials
independently, free from any interference. TheclatYuan has collected relevant
gender statistics on judgments and rulings, set gpnder statistics webpage, and
established a searchable database of cases in edudis cited CEDAW as a basis
for its ruling. After the database has accumulaedertain number of court
precedents, the rulings will be further incorpadads items of consideration in the
Judicial Yuan's annual report. In addition, relévaaurses and informational
materials have also been incorporated into ceasgpects of training and in-service
training for judges, in hope of facilitating moitation of the provisions of CEDAW
in judicial rulings, so as to achieve gender egqudfirom 2015 to the end of 2016,
there were a total of 10 cases in which courtsl @EDAW as the basis for a ruling.
A breakdown of the types of cases is provided l&sAais: one civil case (confirming
the lack of right to succession); four criminaleagwo involving offenses against
sexual autonomy, and two violating the Act GovegnRRelations between the
People of the Taiwan Area and the Mainland Areag domestic case (divorce);
one juvenile case (offense against sexual autonoragyl three cases of
administrative litigation (two cases involving tBatus Act for Indigenous Peoples,
and the other the Act of Gender Equality in Emplept*’

Prosecution and Sentencing of Offenses Againsté&é&utonomy

15.23With regard to Point 17 of the Conclusions and Reoendations of Taiwan's
previous National Report on CEDAW, which broughattention a case of sexual
assault perpetrated against a six-year-old gelptiesiding prosecutor charged the
offender with the crime of aggravated forced sexuarcourse as set forth under
Article 222 of the Criminal Code, and sought aseo¢ of 10 years imprisonment.
However, the court of first instance moved to redibe charge to a criminal offense
involving sexual misconduct with a girl under thgeaof 14 in accordance with
Article 227 of the Criminal Code. This ruling waseh appealed by the public

prosecutor, and the court of second instance deerrthe original judgment,

47 Article 15.22 is in response to Point 11 of the Conclusions and Recommendations of Taiwan's Second

National Report on CEDAW.
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charging the offender with aggravated forced sekuatcourse. In this particular
case, it is evident that the prosecutor did na fistaken criminal charges.
Moreover, if a ruling by a court is in contravenmtiof the law, prosecutors reserve
the right to activate certain review mechanismsagppkal to a higher court, as well
as to file an extraordinary appeal to seek redress a faulty ruling issued by a
judge owing to a misattribution of applicable laifs.

15.24At present, the Supreme Court has issued the fioigpdecision with regard to the
factual basis for establishing the intent of accimizolved in a case of sexual assault:
Where consensual sexual intercourse takes plao@wittim aged seven years and
older but under the age of 14, the act shall ctsta criminal offense involving
sexual misconduct with a minor under the age ofinléccordance with the
provisions set forth under the Criminal Code. Whemnconsensual sexual
intercourse takes place with a victim aged sevansyand older but under the age
of 14, or where sexual intercourse takes place avititctim under the age of seven
years old, the act shall constitute a gross vimbatif criminal sexual misconduct
against the will of the victim in accordance witte fprovisions set forth under the
Criminal Code.

15.25In 2016, a study commissioned by the Ministry cftibe to analyze the reasons for
verdicts of not guilty in cases of sexual assaoit forced sexual encounters was
completed. The full text of the report was madeliplybavailable in electronic
format and posted on the Government Research Bul@RB). The results of the
empirical research have already been incorporateda 2017 course run by the
Ministry of Justice on the protection of women ahiddren and gender equality,
which aims to further refine the capabilities abgcutors handling sexual assault
cases. Policy recommendations proposed by therobsésam have also been
submitted for consideration to relevant agencieduding the Judicial Yuan and
Ministry of Health and Welfare, to serve as a fatugference for amending the
relevant systems or laws. In 2017, the research teas also requested to chair a

special discussion during the Ministry of Healthd aivelfare's Sexual Assault

48 Articles 15.23—-15.31 are in response to Point 17 of the Conclusions and Recommendations of

Taiwan's Second National Report on CEDAW.
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Crime Prevention Act 20th anniversary forum, thgrefostering better
communication and coordination between the Judyaiah, the Ministry of Health
and Welfare, and other relevant government agencies

15.261n 2015, the Judicial Yuan completed an analygienteon sentencing practices for
offenses against sexual autonomy, collecting & ¢dth2,740 pronouncements in
cases involving offenses against sexual autonomgyzing the applicable
circumstances of various sentencing factors (imetudrticle 59 of the Criminal
Code), and the impact on sentencing practice befodeafter the initiation of the
sentencing information system. The report indicatddgh degree of correlation
between the pronouncement of probation and thegaifi Article 59 of the Criminal
Code for commutation of sentences in cases of dorsexual intercourse,
aggravated forced sexual intercourse, aggravateddmbscene acts, and sexual
intercourse with a person under the age of 14.

15.27To ensure that determining the length of an offéadentence duly complies with
social equity and justice, in 2015 the Judicial usonvened focus groups
comprised of judges, prosecutors, defense lawyatsolars, victim protection
groups and relevant public interest groups to emanaarious sentencing factors
indicated by judges in determining the length ofteeces in actual judgement and
the relative weight assigned to each factor. Ore Aththat year, sentencing trend
recommendation for offenses against sexual autonmerg established. The
promotion of sentencing trend recommendation hetigsire that judges are able to
determine a more appropriate length of sentencases involving offenses against
sexual autonomy.

15.28In 2016, after the promulgation of amendments ® #exual Assault Crime
Prevention Act in 2015, the Judicial Yuan amendadraber of the guidelines for
handling court cases involving sexual assault. #althl regulations were drafted
relating to the use of expert witnesses so ascibitdée corroboration of the facts
by allowing judges to seek the opinions of expéimesses, enabling victims to be
protected in due course, as well as ensuring tlaimg receive immediate
assistance and that the protections for sexuallasgadims are adequately enforced

during judicial proceedings. In addition, on DecemBO, 2016, other provisions
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were formulated and incorporated into Point 1 hefdforementioned guidelines to
fulfill the requirements of Article 15-1 of the Sex Assault Crime Prevention Act
and facilitate the enforcement of relevant regafetipertaining to professionals
engaged in legal consultation and questioningse<af sexual assault that involve
a victim who is a child or person with intellectugisabilities. These actions
safeguard the rights and interests of child victims well as persons with
intellectual disabilities.

15.29Mechanisms in Taiwan for ensuring the accountghiiftjudges are divided into
internal supervisory measures (self-disciplinary asuees for judges and
supervision of duties for court presidents) andemdl supervisory measures
(evaluations of judges, impeachment orders from @@ntrol Yuan, and
disciplinary actions by the Court of the Judiciarf)a judge is found to have
violated any provision stipulated under the Judf§essor similar regulation, or
where an intentional act or act of gross negligeasalts in significant misconduct
and egregious obstruction or equivocation in a sash that the rights and interests
of the people are severely infringed upon, redmesg be sought by calling on the
Judicial Yuan, the court in which the judge in diggsis serving, or the high court
that falls under its area of jurisdiction, the &umli Evaluation Committee, and/or
the Control Yuan to investigate the matter. Inagkient that the results of such an
investigation find that disciplinary action is netarranted, self-disciplinary
measures may be taken, or the case may be traasferthe Judicial Evaluation
Committee or respective individual with supervisanthority, and thereafter the
individual with supervisory authority shall makéraal decision with respect to the
disciplinary action taken regarding the relevanpesuisory duties. Where
disciplinary action is deemed necessary, the sdsided over to the Control Yuan
for review, and after an impeachment order has lsseled, the case is transferred
to the Court of the Judiciary for a hearing. Basedhe specific circumstances of
the disciplinary sanctions to be meted out, andrevhencrete facts are sufficient
for the Court of the Judiciary to determine thatratividual is no longer fit to be a
judge, the level of punishment shall be dismissaemoval from office. To date,

however, no such cases have been recorded adtafdsis mechanism.
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15.301In the event that, during the course of enforchrgglaw, a prosecutor in Taiwan is
found to have engaged in practices or conductthradtitute gender discrimination
against a party to a case, an order in the forenaautionary order or warning, or
other administrative supervisory disposition, mayissued to the prosecutor in
accordance with the regulations set forth undeicl&r95 of the Judges Act. In
addition, in the case of an egregious violatior, ghosecutor may be subjected to
disciplinary sanctions in accordance with paragraphArticle 89 of the same Act.
Furthermore, the circumstances of the infracticall $¥e taken into account when
conducting a performance evaluation, and a progeausy receive an evaluation
rating of unsatisfactory in accordance with th@ustitions of Article 7 of the
Regulations on Evaluation of the Performance o$é&tuotors.

15.31In accordance with the provisions of the Judges Aaevant evaluation and
disciplinary procedures are in place for judges prasecutors. However, legal
opinions with respect to applicable laws may notclmed as grounds for

evaluating individual cases.

153



Article 16

Numerous amendments to the Civil Code and othevael laws and regulations ensure
men and women enjoy equal rights with respect toiage and family affairs. However,
there is still a discrepancy between men and wamesims of regulations governing the
minimum age of marriage and engagement. Curremtiglated draft amendment to the
Civil Code proposed by the Legislative Yuan is beieviewed. With respect to
transnational marriage, Taiwan has signed varmesriational agreements to protect the
rights and interests of children born through suthe government also actively
communicates with different sectors of society, haoldls deliberations on potential legal
amendments that would provide legal protectionsdifterent types of alternative families

and diverse gender identities that currently erisbciety.

Marriage Equality
16.1For more information concerning equal marriagetsgh Taiwan, please refer to
Articles 16.1-16.4, and 16.55-16.57 of the conwensipecific document of
Taiwan's Second National Report on CEDAW. For niticrmation concerning the
equal right to dissolve a marriage, please refeAticles 16.37-16.40 of the
convention-specific document of the same.
Name Changes at Marriage
16.2 The Civil Code stipulates that, in principle, a lbarsd and wife should keep their
respective surnames and not change them as a ofsularriage. Due to the
influence of traditional beliefs, however, a stmainber of spouses continue to affix
their spouse's surname to their own. Householdtragjon data show that the
prefixing of a surname between husband and wifepstivails, primarily with the
wife carrying the husband's surname. The ratio igésvcarrying their husband's
surname as compared to the total number of macoegles, however, declined
from 0.3% in 2011 to 0.2% in 2015.
Age of Marriage
16.3 Minors under the age of 20 years old wishing tmbszengaged or get married are
required to first obtain the consent of their legahrdian.
16.4 The Civil Code stipulates that a male who hasemthed his 17th year and a female

who has not reached her 15th year may not makgraeraent to marry. A male
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who has not yet reached the age of 18 and a worharhas not yet reached the
age of 16 may not enter into a marriage. On Dece2te2016, the Judiciary and

Organic Laws and Statutes Committee of the Legisiatuan conducted a joint

review of draft amendments to the Civil Code suteditoy legislators aimed at

addressing inconsistencies in regulations govermiagiage between a man and
woman, and conflicting statutory age limits on naye engagements, resulting in
an amendment to Article 973 of the Civil Code thassed the first legislative

reading. The amendment reads "No person undegthefaseventeen may enter
into a marriage contract." Meanwhile, a reviewhaf legality of the amendment to
Article 980, which reads "No person under the d@ge8amay marry,” has not yet

been completetf.

16.5 Under Taiwan’s marriage registration system, if espn who initiates an
application for marriage registration does so lefeaching the minimum age of
consent required by the Civil Code, the househegiistration authority may still
allow the minor to register the marriage under sppegcumstances (such as having
obtained consent of legal guardian, or where tm®mns confirmed to be pregnant
or to have given birth). Subsequently, in accordamith Articles 989 and 990 of
the Civil Code, the minor's legal guardian may apph the court to annul the
marriage if any dispute arises between the regidtparties. However, marriage
annulment may not be requested after six montliofvledge of any pertinent
matter, after one year of marriage, or after the iwecomes pregnant.

16.6 Household registration statistics show that, frdd®to 2016, the proportion of
married persons under the age of 18 steadily deete@ee Table 16-1 for further

details).

4 Article 16.4 is in response to Point 35 of the Conclusions and Recommendations of Taiwan's Second

National Report on CEDAW.
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[Table 16-1] Married Population under the Age of 18by Gender

Unit: Couples; persons; %

Male Female
Number Total Total
Year |of marrieg
couples nu-ll:r(\)kizlr off % el 16| 17 nu:kizlr off % Rl B 16 o
persons persons
2013 | 147,527 96 01| 2 3 23 | 68 628 04| 9 44 | 191| 384
2014 | 149,513 86 01| 2 2 23 | 59 644 04| 6 40 | 205| 393
2015 | 154,024 17 00| O 1 5 | 11 573 04| O 4 187| 382
2016 | 148,349 16 00| O 0 3 | 13 510 03| O 4 185| 321

Source: Ministry of the Interior (The table sholws percentage of married persons under the age @itl

of the total number of married persons of the sgemeler in each year.)

Note: Statistics based on dates of occurrence.

Current Status of Efforts to Regulate Same-Sextieakhips

16.7

16.8

In 2015, the Ministry of Justice put forward policgcommendations for the
regulation of same-sex marriage, which includeghidg a two-stage approach to
phasing in measures to protect the rights andasiteof same-sex couples. The first
stage entailed guaranteeing the rights and inteoésame-sex partners by ensuring
that current laws and regulations are fully enfdrcéhe second comprises
consultations held by the Ministry of Justice otabkshing a legal framework for
recognizing and regulating same-sex relationsHips.

The first stage was carried out in 2016, when thpddtment of Gender Equality
under the Executive Yuan helped to convene the etanpregulatory authorities
with a view to obtaining clarification and providestruction on existing laws and
regulations that affect the rights and interestsashe-sex partners. Based on an
interpretation made by the Ministry of Justice @18, the definition and scope of a
family member, as set forth in the Civil Code, pgsnsame-sex partners to be
recognized as such accordingly. Later that yeanviimistry of Labor issued a letter

of clarification confirming that the stipulation§the Civil Code permit same-sex

50 Articles 16.7-16.13 are in response to Point 33 of the Conclusions and Recommendations of Taiwan's

Second National Report on CEDAW.
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partners to apply for family care leave as a faimigmber. Also, during the same
year, the Judicial Yuan issued a directive to coattall levels stating that, in the
event that a same-sex partner files a motion int¢o@xecute his or her rights as a
family member, and the person in question comphéls the definition of such as
provided for in the Civil Code, the court is reguirto hear the case and duly
recognize the motion in accordance with its leg#harity. The Ministry of Health
and Welfare issued a directive that same yearad#alth departments of local
governments clarifying that the rights of a relagedty, as provided for under
Articles 63 and 64 of the Medical Care Act as wadl the protocol used by
healthcare institutions for obtaining informed camtsfrom patients for surgical
procedures and anesthesia, are applicable to sanpmagners, such as the ability
to sign an operation consent form.

16.9 In 2016, the Ministry of Justice commissioned tlamslation of legislation from
other parts of the world that addresses the issusgme-sex marriage and same-
sex partners, such as rulings by the European Gbttiman Rights on the rights
of homosexuals. Personnel were also dispatchetuidy she implementation of
legal frameworks for same-sex partners and sameiaexage adopted in France
and Germany. In the same year, a study on thel sopacts of, and legislative
recommendations regarding, laws covering same-@grgrs was commissioned,
and four civil conferences held respectively incliang, Hualien, Kaohsiung,
and Taipei to encourage social dialogue betweepleed different ages, genders,
and social backgrounds through deliberative densgcrBhe research team also
drafted specific provisions for laws covering saga&-partners in Taiwan.

16.100n December 26, 2016, the Judiciary and Organicslawd Statutes Committee of
the Legislative Yuan reviewed and approved a @mndment to the Civil Code
concerning same-sex marriage. Any other versiomsiéted before the provisions
of the proposed amendment, which passed the ing&ling, go to negotiations
between the ruling and opposition parties in 201llralso be considered in those
negotiations.

16.11To dispel doubts over whether the provision undeayer Il Marriage of Part IV

Family of the Civil Code, which stipulates that ttwembers of the same sex may
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not enter into legally sanctioned marital relatipnsontravenes the ROC
Constitution, the Taipei City government and Mrid&Wwei Chi lodged a request
for a constitutional interpretation in 2015. On M24, 2017, the Justices of the
Constitutional Court issued Interpretation Shi-0i. M48, indicating that the current
provisions of the Civil Code do not allow two pemjif the same sex to create a
permanent union of an intimate and exclusive ndrehe purpose of living a
common life. In response to this legislative flalsach underinclusiveness, it was
deemed that the relevant authorities should ameedart the law as appropriate
within two years. The Office of the President Hasesrequested that the Executive
Yuan complete a specific legislative proposal asnsas possible based on the
conclusion of the constitutional interpretationd aabmit it to the Legislative Yuan
for deliberation.

16.12To protect the rights and interests of same-sexgar prior to the passage of a law
to officially regulate same-sex marriage, variougal governments began
introducing procedures in 2015 that permit thegtegiion of same-sex partners,
including allowing them to be registered in the $ehold registration system,
though it bears noting that this does not havaalliebinding effect. A same-sex
partnership certificate can, however, be issuedth®y household registration
authority, and the certificate constitutes one methf proof that may be recognized
ex officioby an authority requiring such proof. Prior to igsiance of Interpretation
Shi-Zi No. 748 by the Judicial Yuan on May 24, 2017 local governments had
already begun permitting the registration of sameggrtners. Subsequently, in the
wake of the formation of a legislative task forcesame-sex marriage, the Ministry
of the Interior requested local governments thdiriw yet implemented procedures
for registering same-sex partners to formulategsses for handling such requests.
At present, a total of 18 local governments thraugf aiwan have now completed
and introduced the new procedures.

16.13To collect statistics on de facto civil unions, heectorate-General of Budget,
Accounting, and Statistics plans that, contingemttloe planned schedule for

conducting the population and housing cer$uswill hold consultations on the

51 According to the regulations set forth under the Statistics Act, the Basic National Census and Survey
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design of relevant survey questions and methodsdoducting interviews and
gathering data. Thereafter, an experimental suwit\be conducted in October
2019 to assess the feasibility of generating staipertaining to unregistered civil

unions and alternative families.

Equal Parental Rights

16.14For more information concerning regulations in Tamgoverning parental rights,
please refer to Articles 16.11-16.21 of the coriwenspecific document of
Taiwan's Second National Report on CEDAW.

Surnames for Children

16.15In the past, the Civil Code required children tketéhe surname of their father.
However, after an amendment was passed in 2003uthame of a child can now
be determined by the parents. Household registratada show that the ratio of
children who take their mother's surname contitwées low. The ratios of children
who took their father's surname remained abovel®&¥een 2013 and 2016, while
1.6%, 1.8%, 1.9%, and 2.1% of children took thedtimar's surname in each year
of the same period, respectively.

Parental Rights Over Children in the Wake of Dieorc

16.16In 2013, amendments to paragraph 2 of Article 1058-the Civil Code were
promulgated, requiring courts to take into congitien all relevant factors and
award parental rights in a way that is in the l@strests of the children. When
giving this consideration, in addition to relying ceports made by social workers
and domestic affairs investigators, a court may bise its decision on findings of
a police agency, tax authority, financial instibati school, and any government
agency, group, or party that is deemed relevaihtet@case.

16.17As regards divorce lawsuits involving foreign mages, the Family Act provides
a framework for courts to issue legal orders tchitio the taking of underage

children out of the country or from a specifiedgalaln addition, in cases where

is to be carried out once every 10 years for the purpose of collecting population and housing census
information. In addition, to better conform to the systems adopted by certain other countries—in
which a census is conducted each time a year in the Gregorian calendar ends with a zero—the next
population and housing census in Taiwan will be conducted in the year 2020.
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litigation occurs between an ROC national and a@ndmese spouse due to a
divorce or parental rights over a minor, and wlzechild is brought to Vietham to
live with the mother, it is not an infrequent oaemce that the Viethamese spouse
subsequently fails to appear in court. Moreovezahse courts in Taiwan may have
difficulty determining the living conditions of ddren residing in the territory of
Vietnam, under circumstances where only one paréple to produce evidence—
namely, the plaintiff (i.e., a spouse who is an R@@onal)—it often results in an
unfavorable court ruling against the ViethameseherotTo counteract the lack of
a system for visitation by social workers in theetiamese court system, the
Judicial Yuan retained experts in social work aea immigrant groups to hold a
meeting to deliberate on the issue. In Novembe6 2f@lir versions of an overseas
child custody incident testimonial form were crefier children, parents, primary
caregivers, and schools) and made available in@bthese and Viethamese. The
purpose of the forms is to help presiding judgesetpuest Viethamese courts to
provide assistance, based on the Agreement BetteerRepublic of China
(Taiwan) and Vietnam on Judicial Assistance in IQMatters, on matters relating
to visitations of relevant persons, and to servef@sence for making rulings. This
helps to safeguard the best interests of underhddrem, and represents a
substantive effort toward achieving gender equality

16.18Statistics concerning judgments made by local soaoint divorces involving the
exercise of rights or assumption of duties towdnildeen reveal the following:
From 2013 to 2016, court judgments involving cugtbdttles over children in
which a judge ruled in favor of the mother made5u®%, 59.3%, 60.8%, and
64.4% of the total, respectively, showing thagjéition results in a higher proportion
of women being awarded custody over their childrethe wake of a divorce as
compared to men.

16.19According to household registration statisticydas continue to have a higher rate
of custody over their underage children after aie. On the whole, however, the
proportion of cases where only one parent retaisgody over their children has
gradually declined in recent years, and the prapodf parents who jointly share

responsibility over the custody of their childressttontinued to increase year by
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year (see Table 16-2 for details).
[Table 16-2] Guardianship of Underage Children in Dvorce Cases

Unit: Persons; %

Number of underage children
Year
Total Father (%) Mother (%) Parents (%) Other
2013 | 61,456 27,323 (44.5) 23,517 (38.3) 10,616 (17.3
2014 | 59,618 26,042 (43.7) 22,322 (37.4) 11,254 (18.9
2015 | 59,056 25,470 (43.1) 21,866 (37.0) 11,720 (19.9
2016 | 59,937 | 25,080 (41.84) 22,833 (38.09) 12,024 (20.06)

Source: Ministry of the Interior

Note: Statistics based on dates of occurrence.

Adoption of Children and Juveniles

16.20While single persons and homosexuals may adoptdichraiwan, according to
regulations stipulated by the Protection of Chitdaed Youths Welfare and Rights
Act, which went into effect in 2012, adoptions mbst completed through an
adoption agency unless done by close relativdsrough a marriage to one of the
parents. In addition, the regulations set forthaurtie Permit and Management
Regulations for Children and Youth Adoption Senkgeviders prohibit adoption
agencies from subjecting adopters to any form s€ranination with respect to
eligibility requirements.

16.21During the course of the adoption matchmaking mecaside from the needs of the
child and evaluating the suitability of potentiaglopters, agencies must also take
into consideration the needs and wants of the pegping up their child for
adoption, as well as the adopter. In practicetaltiee relatively conservative beliefs
held by most of the general public, many people gikie up children for adoption
hope that they can grow up in an environment with parents. As a result, single
adopter often encounter difficulties during the @dm matchmaking process,
including having to wait longer before a suitablatch can be made.

16.22In 2015, for the purpose of engendering a morenditie adoption environment,
services provided to single persons (including heeroals) wishing to adopt a

child became one of the assessment criteria usedaoate the performance of
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adoption matchmaking service providers. Furthergrfooen 2015 to 2016, various
materials specifically tailored to single and homasl adopters were created,
including an adopter service form, adoption han&bead parent education and
preparation courses (including teaching materidsdfessional training courses
were also held for personnel working in adoptioermies to promote greater
understanding and awareness of diverse gendettieerstnd cultures. Moreover,
statistics on adoption matchmaking services coatinlbe reviewed and revised so
as to help adoption institutions actively promotbealthy understanding of the
adoption process, and create more opportunitiesrigte people to adopt.
16.23According to the prevailing provisions of the Ci@bde, a person in a same-sex
relationship is still prohibited from adopting tti@ld of his or her partner, and from
engaging in a joint adoption with his or her partAg present, such a person may
only engage in a single-parent adoption. From 202816, adoption matchmaking
service providers helped a total of 16 single pegocluding those who identify

as homosexual) complete the adoption process.

Women'’s Right to Reproductive Autonomy

16.24The Genetic Health Act first came into force onudag 1, 1985. Since then, due to
the fact that the terreugenicscarries implicit discriminatory connotations, and
society has new expectations and demands conceceirtigin sections of the
original provisions of the Act, efforts have beead®a to amend it since 2000. This
includes a draft amendment that adds provisioncezoing genetic disease
prevention and control services, as well as thiisman of rules for drug-induced
methods of abortion and revised regulations comuginduced medically-induced
abortions. However, due to the controversial natdirgbortion, the content of the
draft amendment remains in dispute. To take intcoaat CEDAW, while
respecting the right to physical autonomy of woraed protecting the right to life
of the fetus, various data and approaches fronr othentries have been collected
and studied, and recommendations from experts t@akeél®lder organizations in
Taiwan have been solicited to thoroughly reexantigeimplications of the legal
provisions of the amendment. Meanwhile, effortgicor to be made to coordinate

with relevant special interest groups to ensurealtmnsensus will be reached.
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Matrimonial Property Regimes

16.25For more information concerning laws and regulaigaverning the matrimonial
property regimes in Taiwan, please refer to Aridié.50-16.53 of the convention-
specific document of Taiwan's Second National RepoCEDAW.

16.26With the aim of deliberating amendments to the IC@®ode with respect to
matrimonial property regimes, so as to ensure itjieg to even distribution of
matrimonial property, in 2014 the Ministry of Jastiincorporated the existing
value of deferred compensation, pension, and paywgeriributions incurred in
marriage (such as life insurance policies) intewaht mechanisms for allocating
matrimonial property, and called for recommendaidrom the competent
authorities on the issue of occupational pensiots ratirement pensions. The
relevant government agencies have various pointowtention over this issue,
which have yet to be settled, both in terms of ith&itution itself and its
implementation—in particular, whether implicatedtigs will be able to retire in
the future and receive their occupational and eetent pensions without
encountering any problems. Meanwhile, becausedlweilation of pensions may
involve a person's level of seniority at work, sal@ar pay grade, income
replacement ratio, and other unpredictable factamsaccurate pension amount
cannot be established until after the pension heen Hully reviewed and/or
approved. Moreover, the numerous methods curreimtlyuse in various
occupational domains for calculating occupationahgons and retirement
pensions do not employ a consistent set of stasdeiehce, until a consistent set
of standards has been established, difficultilscanitinue to be present in terms of
implementation. Therefore, with respect to reviseigvant regulations of the Civil
Code to ensure the equitable distribution of matnial property, the feasibility of
any such amendments shall not be deliberated drawtnsistent set of standards
in various occupational domainsas been established for occupational and

retirement pensions.

The Right of Transgender Persons to Register PersahStatus
16.27Regarding the number of persons legally changien thgistered gender, statistics

from the Ministry of the Interior show that, frorA48 to 2012, 442 persons changed
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their gender, and from 2013 to 2016, 224 persoasgdd their gender, a total of
666 persons since 1998.

16.28To apply for a change in registered gender in Tiajwartificates of diagnosis from
two psychiatrists must be issued in addition tactirapletion of irreversible gender
reassignment surgery.

16.291In cases where people apply to change their regtstgeender without having their
reproductive organs removed, since this mattedwegostandards for determining
gender identity, which in turn involves institut®heing tasked with making such
a determination, the Ministry of the Interior forlated a recommendation report in
2015 and subsequently provided a supplementaleada in 2016. However, due
to differences of opinion between relevant mirestand agencies, a conclusion has
yet to be reached and negotiations remain ongoing.

16.30To protect the rights and interests of intersexteantsgender persons, and maintain
confidentiality, discussions will take place priorthe end of 2017 on the option to
include a third gender into relevant laws and raths, measures, and documents

pertaining to personal identity that involve gender

52.16.27 and 16.30 are in response to Point 34 of the Conclusions and Recommendations of Taiwan's

Second National Report on CEDAW.
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Appendix 1:

Review of Taiwan’'s Second Report on the Implementetn of CEDAW
Conclusions and Recommendations of the Review Comitaie
26 June 2014

A. INTRODUCTION

1. The government of Taiwan voluntarily signed @envention on the Elimination of
All Forms of Discrimination against Women (CEDAW)2007, and in 2009 produced
its first CEDAW report. The report was reviewedviarch 2009 by three international
experts. On 8 June 2011, the Enforcement Act of &&Dwas promulgated and
became effective on 1 January 2012. In 2013, thenskreport on CEDAW was drafted
and finalized, which involved 32 government indtdns under the Executive Yuan,
Legislative Yuan, Judicial Yuan, Examination Yuardaontrol Yuan.

2. With the intention of holding the second CEDAVéView, the government of
Taiwan invited five international experts to fumecti as members of the Review
Committee. They were: Ms. Violet Awori (Kenya), MRea Abada Chiongson
(Philippines), Ms. Mary Shanthi Dairiam (Malaysi&d)s. Denise Scotto (USA), and
Ms. Heisoo Shin, Chairperson (Republic of Kored)pwarticipated in their personal
capacity. The five experts examined the second C&D@port of Taiwan and provided
a list of issues and questions on 23 May 2014, li@hvthe government of Taiwan
provided replies on 10 June 2014. The expertsratsgived 30 NGO reports on various
issues.

3. The government of Taiwan hosted the “CEDAW Revand Presentation of the
ROC (Taiwan) CEDAW Second National Report,” whicasteld on 23-26 June 2014
at the Howard Civil Service International Houselaipei. The constructive dialogue
with the government delegation was held on 24 20i4. The Review Committee was
extremely pleased with the extensive participattdnmore than 200 government
officials from all five Yuans and other agencies.

4. The Review Committee was also impressed with dbeve participation of
approximately 100 NGO representatives, who werelued in all processes of the
Review.

5. While appreciating the efforts shown by the gowgent during this process, the
Review Committee would like to emphasize that ttreegnment of Taiwan must show
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its further commitment to CEDAW through the full pementation of these
conclusions and recommendations. In addition, coosve engagement and
cooperation with civil society and NGOs are crititathe successful implementation
of CEDAW.

B. CONCLUSIONS AND RECOMMENDATIONS

Comprehensive Law on Gender Equality

6. The Review Committee is concerned that deshiegtiarantee of equality for all

people in article 7 of the Constitution of Taiwahere is no legal definition of

discrimination against women. It is also concertieat there is no law addressing
multiple and intersecting forms of discriminatiagaenst women, including indigenous
women, rural women, migrant women, women with digads, and lesbians, bisexuals,
transsexuals and intersex persons (LBTI).

The Review Committee reiterates the recommendatioof the International Group
of Independent Experts on ICCPR and ICESCR issuediiTaipei on 1 March 2013,
that the government enact comprehensive legislatiocovering all fields of gender
equality, with a view to:
0] including the definition of discrimination in accordance with article 1
of CEDAW;
(i) addressing multiple and intersecting forms of disdmination;
(i)  mandating the implementation of gender mainstreamig and gender
budgeting;
(iv)  systematically adopting temporary special measure® accelerate de
facto equality of women,;
(v) allocating sufficient human and financial resourcedor the effective
implementation of the law;
(vi)  systematically collecting and analyzing data disagggated by sex and
other relevant criteria; and
(vii)  conducting gender impact assessments and monitoringends over
time, progress made, and results achieved.

The Review Committee recommends that a time frameebset for its drafting and
adoption, and that members of civil society are ifaded in the drafting team.

Repeal of Discriminatory Laws and Provisions
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7. While the Review Committee appreciates that3B|aws, regulations and measures
have been reviewed and discriminatory provisiopeaged between 2012-2014 using
a check list of indicators, it is concerned thategi such a large number of laws, this
exercise needs to be periodically revisited intlighwomen’s realities and CEDAW
Committee’s evolving jurisprudence.

The Review Committee recommends that situational alysis on women’s human
rights be done at regular intervals, the checklistof indicators be revised
accordingly, and further in-depth reviews of laws,regulations and measures be
undertaken.

National Human Rights I nstitution

8. The Review Committee reiterates the recommendatiorfsom the first CEDAW
review in 2009 and the International Group of Indegndent Experts on ICCPR
and ICESCR to establish an independent national huan rights institution in
accordance with the Paris Principles. The Review Gomittee recommends that a
specific time frame be set for the establishment dahis institution and for the
development of a national action plan for the prombtion and protection of human
rights.

National Machinery on Women and Gender Mainstreaming

9. While the Review Committee recognizes the gawemt’s establishment of the
Gender Equality Committee under the Office of thenB Minister, and the Department
of Gender Equality of the Executive Yuan as théomal machinery on women, as well
as many CEDAW training programs conducted for gowemnt officials, there is no

assessment of gender mainstreaming efforts intontwd of ministries and local

governments. The Review Committee is concernedttigabudget of the Department
of Gender Equality is mainly for the salaries oé tstaff while the budget for the
implementation of the Gender Equality Act is ingziéint.

The Review Committee recommends that the governmerassess the extent and
effectiveness of its efforts to mainstream gendemaality into all ministries and
local governments. The Review Committee also reconands that the Department
of Gender Equality be provided with sufficient human and financial resources to

carry out the necessary work in realizing legal angubstantive gender equality.
CEDAW Training and I mpact Assessment
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10. While acknowledging the numerous trainings cated for the Judicial and
Executive Yuan on CEDAW, the Review Committee isia@ned that there is no
impact assessment of such trainings, including drethose trained are applying
CEDAW in their work, in particular as a framewouk the drafting of laws, policies
and court decisions.

The Review Committee recommends that the governmertonduct an impact
assessment of training courses, and future trainirgon CEDAW for the Judicial
and the Executive Yuan be modified accordingly.

11. The Review Committee is concerned that theme systematic registration of court
cases disaggregated by sex or other categoriedermg any assessment of judges’
application of CEDAW in their decisions.

The Review Committee recommends that:
0] court cases be systematically registered, disaggedgd by sex and other
categories;
(i) court decisions be analyzed for their compliance wh CEDAW and
other international human rights standards; and
(i) court decisions be used to assess the impact of &Y and human
rights training.

Access to Justice

12. The Review Committee is concerned that womere Ithfficulty accessing the
courts and receiving justice. It received alten&information that this is due in part
to the shortage of judges, resulting in the defahearing court cases and obtaining
court orders. Other challenges include cost, digtaamd language barriers.

The Review Committee recommends that the governmerbnduct a study of all
the impediments for women to access the courts an@medies. This includes
setting a reasonable time frame for increasing thaumber of judges, improving
legal aid and legal rights information for marginalized women, and providing
effective and independent court interpreters for wonen in need.

Gender Roles and Stereotyping

13. The Review Committee is concerned about thpldeatrenched traditional gender
stereotypes within the family and society that curg to portray women and girls as
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inferior to men and as objects of male sexual desir

The Review Committee recommends that the governmedevise a comprehensive
awareness raising program and education using a midmedia approach to
addressing gender stereotypes within the family andociety. It also recommends
highlighting women’s achievements, men’s equal shiang of family responsibilities,
and increasing efforts to engage men and boys indefining masculinity.

Role of the Media

14. The Review Committee is concerned about medicdogure of the identity of
victims of gender-based violence. The Review Conamitis also concerned that
journalists and news outlets are not governed lyylan that protects the privacy of
women victims of gender-based violence.

The Review Committee recommends that the governmemhonitor compliance
with the Guidelines for Broadcasters of Gender-Speftc Contents as amended in
2012 and other relevant laws, collect data on sanehs imposed, and provide the
information in the next report. It also recommendsthat the government create a
Media Ethics Committee to monitor compliance with pivacy laws.

Trafficking and Exploitation of Women

15. While commending the government’s efforts tmbat trafficking in women, the
Review Committee is concerned that the proposetl @rzendments to the Prevention
of Human Trafficking Law is not in compliance witfie Protocol to Prevent, Suppress
and Punish Trafficking in Persons, especially Wormed Children, supplementing the
UN Convention on Transnational Organized Crime.

The Review Committee recommends that the governmemlraft amendments be
revised in accordance with the Protocol. It also ggests that views of civil society
and experts on trafficking in women be reflected.

16. The Review Committee expresses its concerhefeailure to prevent, investigate
and prosecute cybercrimes related to trafficking exploitation of prostitution.

The Review Committee urges the government to estasth a permanent, dedicated
unit within the National Police Department to preveat and investigate these
cybercrimes. It also recommends that this informatin be shared across other
investigatory and command units as well as with thédepartment of Gender
Equality, with safeguards to protect the human righs of those involved.
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Violence against Women and Girls

17. Although there have been many training program€EDAW or gender equality
for judges, the Review Committee is gravely conedrthat in a case involving a six-
year old, the judges wrongfully deliberated theigssef consent when this did not arise
in a statutory rape case.

The Review Committee strongly recommends that theayernment undertake a
study on the prevalence of this kind of wrongful aplication of the law by
prosecutors and judges. It also urges the governmero impose disciplinary
sanctions on erring prosecutors and judges.

18. The Review Committee expresses its concern hen persistence and high
prevalence of domestic violence, in particular agiimarriage immigrants, and the
insufficient protection provided to victims of vesice. It is also concerned that
protection orders to protect victims of such viaerirom perpetrators are not issued

promptly.

The Review Committee recommends that the government
(i) fully implement the Domestic Violence Protection Ag

(ii) allocate specific resources for combatting domestidolence;

(iif) conduct an assessment on the current status of dostie violence,
effectiveness of policy measures, challenges andysdo overcome
them, and proposed future action, and

(iv) ensure that protection orders are timely issued agrovided by the

law.

Political and Public Life

19. While commending the ‘one-third principle’ onomven’s representation and
recognizing the increased representation of womeheaCentral Level, the Review

Committee is concerned that the proportion of tlemen in the Judicial Yuan, in

particular in the Constitutional Court and servag)Grand Justice, is comparatively
low.

The Review Committee recommends that the governmemtensify its efforts to
increase the number of women in the Judicial Yuan,especially in the
Constitutional Court and serving as Grand Justice,including the creation of a
database of qualified female candidates.
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Nationality of Marriage | mmigrants

20. The Review Committee is concerned that the iiond for marriage immigrants
to acquire citizenship in Taiwan do not adequapebtect their right to nationality. A
marriage immigrant woman, unless from China, Homgdlor Macao, is required to
give up her original nationality when she appliesraturalization. If she is divorced
before naturalization, or if she does not passnatiralization test, her residence
certificate will be cancelled and she will be reqdito leave Taiwan within a short
period of time. This will result in her being states. Her children, if not recognized by
her husband, will also become stateless. The Re@iemmittee is also concerned that
even after naturalization, her citizenship candwked if she incurs a criminal record
within five years of marriage. The Review Committisefurther concerned that
although the financial conditions for naturalizatere somewhat relaxed, the rules are
not evenly applied by the local governments.

The Review Committee urges the government to amenie Nationality Act so that
marriage immigrants are not required to give up thér original nationality until
the acquisition of Taiwanese nationality. The Revig Committee also recommends
that wives be allowed to stay in Taiwan, with workpermits and necessary social
security measures, in cases of a husband’s deathdisappearance or divorce due
to a husband'’s fault such as domestic violence. Whe criminal record is incurred
by the marriage immigrant, the Review Committee futher recommends that her
Taiwanese citizenship not be revoked after naturatiation, unless the record is
based on fraudulent marriage. The Review Committeeadditionally requests
uniform application of the relaxed financial conditons throughout Taiwan.
Education and Training

21. While noting the range of measures, the Re@ewmittee expresses concern on
the persistence of gender segregation in thedighigher education, which is reflective
of stereotypical educational choices and impactsmployment opportunities for
women.

The Review Committee recommends that the governmestrengthen measures to
eliminate gender stereotypes and structural barries that deter girls and boys
from enrollment in non-traditional educational disciplines, including increasing

awareness against gender stereotypes in one’s cleoaf study; providing improved

education and career advice service providers; anddopting temporary special
measures to accelerate participation of women in @nce and engineering fields,
setting clear targets and a time frame for the impovement of this situation without
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delay.

22. The Review Committee is concerned about tHedaprogress in the development
of teaching materials at all levels on sexual dagon and gender identities, as
recommended by the International Group of Independeperts on ICCPR and
ICESCR. The Review Committee is also concernedhigae is no periodic monitoring
and review system in place to ensure that exisgjegder equality indicators and
textbook review principles are in compliance witk[@MAW and the Gender Equity
Education Act.

The Review Committee recommends that the government

0] develop more awareness campaigns and teaching matds on gender
diversity for all levels in consultation with gende equality experts in
government, academia and civil society groups as Was with the LBTI
community;

(i) ensure that regular and adequate training for all eachers, professors,
coaches, school administrators and gender equity edation committee
members be given periodically on these teaching netals;

(i)  ensure implementation of the Gender Equity Educatin Act by
requiring schools to undertake targeted measures fahe protection
and promotion of the rights of students who are maginalized or
discriminated on account of sexual orientation or gnder identities;
and

(iv)  establish a periodic and inclusive review and moniring mechanism to
verify the effective implementation and impact of he gender equality
education indicators and textbook review principles

23. The Review Committee is concerned about thertepf sexual bullying and sexual
harassment at all education levels and in traisgtgngs, especially those committed
by teachers, professors and school administrdtessequally concerned about the lack
of preventive measures and detailed informationserual bullying and sexual

harassment.

The Review Committee recommends that the government
) initiate rigorous data collection on prevalence andncidence of sexual
bullying and sexual harassment at all education l@ls and training
settings, and whether these impact disproportionatg on particular
groups of women and girls; and
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(i) set up pro-active preventive and support service®f victims of sexual
bullying and sexual harassment at all educationaklels and in training
settings.

24. Although measures are in place to encouraggetgireturn to school during or after
pregnancy, there are limited services to addresdletiyes, financial, social, and
psychological, faced by them in their dual rolesradhers and students and the stigma
they encounter.

The Review Committee urges the government to provel necessary support
services for girls returning to school during or afer pregnancy, including
accessible and affordable childcare services, psyabgical counseling, confidence-
building and parenting classes, financial assistae¢ opportunities for home-based
schooling or flexible schedules, and peer and supg@roups. The availability of
these support services should be publicized.

Employment and Economic Opportunities

25. Considering the high level of education of woméhe Review Committee
expresses concern that there is a big gap in wamémen’s labor force participation,
reaching as high as 33% in certain age groups.dlsio concerned that the percentage
of women in the total number of persons not ecoraltyi active amounts to more than
60% in 2012. The Review Committee notes that wosprimary responsibility in the
family is one of the main reasons for their lowtpgpation.

The Review Committee urges the government to increa women'’s labor force
participation through the provision of accessible ad affordable childcare services
and temporary special measures with specific targsetand time frame. It also
recommends that the government undertake a comprehsive study to develop
policies to increase women'’s labor force participaon.

26. Although the wage gap has decreased from 18112609 to 16.6% in 2012, the
Review Committee expresses its concern over itsgience.

The Review Committee urges the government to collecomparative information
on wages by gender, skill level, sector, occupatipage and ethnicity, and develop
concrete measures with specific targets and enfontent mechanisms to address
the wage gap and other barriers to ensure that wonmeenjoy equal pay for work
of equal value.
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27. While noting the efforts to improve conditiafdemale migrant workers, including
the setting up of a foreign workers hotline in 2088d the submission of the draft
Domestic Workers Protection Act to the Executiveauthe Review Committee
expresses its concern over the lack of legal ptioteéor the rights of domestic workers,
who are mostly female and among the most vulnemaftibeigrant workers.

The Review Committee recommends that the governmeptovide legal protection
to domestic and migrant workers, including through the adoption of a
comprehensive law on domestic workers in compliancevith CEDAW, its
Committee’s General Recommendation No. 26 on womeanigrant workers, the
International Convention on the Protection of the Rghts of All Migrant Workers
and Members of their Families, and the ILO Conventon concerning Decent Work
for Domestic Workers. The Review Committee also urgs the implementation of
the recommendation of the International Group of Irdependent Experts on
ICCPR and ICESCR on migrant workers and their labor conditions.

Right to Health

28. While the Review Committee commends the goveninfor the adoption of a
Women’s Health Policy in 2008, it is concerned thare is no action plan and
budgetary allocations for the implementation ostpolicy. It is also concerned that
although the health insurance coverage is extenigee is inadequate access to health
services by rural women and other vulnerable growbsch may be due in part to the
poor quality of services in the rural areas.

The Review Committee recommends that:
(1) an action plan for the Women’s Health Policy be dravn up and

budgetary allocations be made;

(i) the action plan view health not simply as the absee of disease but
as being in a state of good health and include shaand long term
actions for access to health services for rural woem and other
vulnerable and marginalized groups, including migraat women and
women with disabilities;

(i)  mental health programs be given due importance in @gdressing
gendered concerns such as social determinants of mven’s mental
health as well as biological determinants such asoptpartum
depression; and

(iv) the Women’s Health Policy include a strong compondnon
adolescent health, such as prevention of early preagncy, reduction
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in abortions, plus availability of reproductive and sexual health
information and services for teenagers and young umarried adults.

Women with HIV/AIDS

29. The Review Committee is concerned that the gorent has a restrictive policy
relating to HIV-positive aliens, most of whom aremen, including mandatory HIV

testing and the requirement that all HIV-positiVierss, including spouses of nationals
of Taiwan, leave the country. The Review Committeafirms that these restrictive

policies are in clear contravention of the apprescbndorsed by WHO and UNAIDS
and constitute violations of various human riglsparticular the rights to health,

privacy, freedom of movement, equality and non4aisimation.

The Review Committee recommends that the governmeiabolish the mandatory
HIV testing requirement and lift the respective restritions on the entry, stay and
residence of women living with HIV/AIDS.

Rural Women

30. The Review Committee is deeply concerned tina wwomen are not invited to
participate in the elaboration and implementatidntiee national or local rural
development plans. It is also concerned that theepéage of women in the decision-
making positions of the Farmers’ Association, Fiafen’s Association and Irrigation
Association are very low, and there are no womeoisimittees to represent rural
women’s interests. It is also concerned that theac#y building programs of the
Farmers’ Associations and the Fishermen’s Assaciatare home economic classes,
with almost all of the participants being women, ieth reinforces the gender
stereotypes.

The Review Committee recommends that the governmemiclude women in the
elaboration and implementation of rural developmentplans, both national and
local. It also recommends that the ‘one-third pringple’ be applied to the decision-
making positions of the Farmers’, Fishermen’s and rrigation Associations. It

additionally urges the government to undertake capeity building and educational

programs for rural women providing them information and skills on modern ways
of production, sales, marketing, and financial mangement. The Review
Committee further recommends that the government abcate funds for projects
identified by rural women, including forming their own cooperatives.

I ndigenous Women
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31. While commending the appointment of women aifec to the Council on

Indigenous Peoples during the recent months, theeReCommittee is concerned
about the low level of representation of indigenaasnen serving in decision-making
positions. It is further concerned about indigeneosen’s limited participation in the
design, formulation, implementation and evaluataineconomic and employment
programs for indigenous communities.

The Review Committee recommends that the governmendpply temporary
special measures including the ‘one third principlé to increase indigenous
women'’s representation. It also recommends that thgovernment collect data
relating to the participation of indigenous womenm local public elections and local
public affairs. It further recommends that the govenment assess the effectiveness
of its existing measures for indigenous women andepodically consult with
indigenous women on economic and employment progranfor indigenous
communities.

Women with Disabilities

32. The Review Committee confirms the multiple ferafi discrimination experienced
by women with disabilities, especially those witttellectual disabilities, who suffer
multiple forms of discrimination. It is concerndtht there is no comprehensive data on
women with disabilities disaggregated by age, typledisability, ethnicity, rural or
urban and other relevant criteria to fully assas# tsituation.

The Review Committee recommends that the governmeibllect data on women
with disabilities disaggregated by all relevant ciieria and develop a
comprehensive policy and action plan based on thaformation collected.

Marriage and Family Relations

33. The Review Committee is concerned at the l&tdgal recognition of the diversity
of families in the country and that only heterossxmarriages are recognized but not
same sex unions or cohabiting partnerships. ThéeeRe€ommittee is also concerned
about the lack of statistical data on unregistenm@dns.

The Review Committee recommends that the governmemimend the Civil Code
to recognize the diversity of families in the coumy. It also recommends that steps
be taken to collect and collate data on unregistedeunions and provide the
information in the next report.
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34. The Review Committee is concerned about theigioms of the 2008 Executive
Order regulating the process of gender change aquirmg inter alia, the surgical
removal of reproductive organs before qualifying f@gistration. It is further
concerned at the lack of statistical data on trandgr persons and at the pace of
legislative reform.

The Review Committee recommends that the Governmeridopt the views of the
Ministry of Health and Welfare meeting on 9December 2013 where it was
recognized that “gender identity is a basic humanight and that it is not necessary
to force or require extirpation of reproductive organs as individual inclination
should be respected”. It further recommends that sps be taken to abolish the
discriminatory provision of the above executive ordr.

35. The Review Committee is concerned that althabhghExecutive Yuan reviewed
and approved draft amendments that set the minirangagement age at 17 and
marriage age at 18 for both men and women, theslaie Yuan decided not to
deliberate on them.

The Review Committee urges that the government sethe minimum age for
marriage at 18 for both men and women.
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Appendix 2:
Table of Actions Taken in Response to Conclusionsd

Recommendations of Taiwan’s Second Report on CEDAW

Relevant Article
Resolution in Taiwan's 3¢
National Report

The Review Committee is concerned that despitegtiegantee of Article 3
equality for all people in article 7 of the Congtibn of Taiwan, there 31

iIs no legal definition of discrimination against mven. It is alsg
concerned that there is no law addressing mulapk intersecting
forms of discrimination against women, includingdigenous
women, rural women, migrant women, women with digads, and
lesbians, bisexuals, transsexuals and intersexpe(&BTI).

The Review Committee reiterates the recommendatibrthe

International Group of Independent Experts on ICGRR ICESCR

issued in Taipei on 1 March 2013, that the govemtnenact

comprehensive legislation covering all fields oinder equality,

with a view to:

(1) including the definition of discrimination in accance with
article 1 of CEDAW;

(i) addressing multiple and intersecting forms of dinscration;

(i)  mandating the implementation of gender mainstregrand
gender budgeting;

(iv)  systematically adopting temporary special measture
accelerate de facto equality of women,;

(v) allocating sufficient human and financial resouréasthe
effective implementation of the law;

(vi)  systematically collecting and analyzing data disaggted
by sex and other relevant criteria; and

(vii)  conducting gender impact assessments and monitoeinds
over time, progress made, and results achieved.

Ul

The Review Committee recommends that a time fragngeb for it
drafting and adoption, and that members of ciwisty are included
in the drafting team.

While the Review Committee appreciates that 33,18%s,| Article 2
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No.

Resolution

Relevant Article
in Taiwan's 3r(
National Report

regulations and measures have been reviewed aodndisatory
provisions repealed between 2012-2014 using a chistkof
indicators, it is concerned that given such a largmber of laws
this exercise needs to be periodically revisitetight of women’s
realities and CEDAW Committee’s evolving jurisprade.

The Review Committee recommends that situationalyais on
women’s human rights be done at regular intenthks checklist of
indicators be revised accordingly, and further epith reviews of
laws, regulations and measures be undertaken.

2.5and 2.6

The Review Committee reiterates the recommendaticm the
first CEDAW review in 2009 and the International o@Gp of
Independent Experts on ICCPR and ICESCR to estaldis
independent national human rights institution iocidance with the

174

Paris Principles. The Review Committee recommeinaisa specific
time frame be set for the establishment of thistutgon and for the
development of a national action plan for the prtaomo and
protection of human rights.

Article 3
3.9

While the Review Committee recognizes the goverriteemrticle 3

establishment of the Gender Equality Committee utiaeOffice of
the Prime Minister, and the Department of Gendexdfity of the
Executive Yuan as the national machinery on wonasnwell as

many CEDAW training programs conducted for govemime

officials, there is no assessment of gender ma&astig efforts intg
the work of ministries and local governments. TheviBw
Committee is concerned that the budget of the Dieyeant of Gendef
Equality is mainly for the salaries of the staffilehthe budget fo
the implementation of the Gender Equality Act isufficient.

The Review Committee recommends that the governassass th
extent and effectiveness of its efforts to mairestregender equalit
into all ministries and local governments. The RewviCommittee
also recommends that the Department of Gender Eguiaé
provided with sufficient human and financial resms to carry out
the necessary work in realizing legal and substamgender equality.

D

S

3.4103.6; 3.12
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No.

Resolution

Relevant Article
in Taiwan's 3r(
National Report

10

While acknowledging the numerous trainings condiidi@ the
Judicial and Executive Yuan on CEDAW, the ReviewrDattee is
concerned that there is no impact assessment &f samings,
including whether those trained are applying CED&Mheir work,
in particular as a framework for the drafting olvia policies ang
court decisions.

The Review Committee recommends that the governcamduct
an impact assessment of training courses, andefutamings on
CEDAW for the Judicial and the Executive Yuan bedified
accordingly.

Article 2

2.7

Article 15
15.17 to 15.19

11

The Review Committee is concerned that there issysiematig
registration of court cases disaggregated by sexhar categories,
hindering any assessment of judges’ applicatic@EDAW in their
decisions.

The Review Committee recommends that:

(1) court cases be systematically registered, disagtgdgby
sex and other categories;

(i) court decisions be analyzed for their complianceh i

CEDAW and other international human rights stansiaadd
court decisions be used to assess the impact oAWEBNd
human rights training.

(i)

Article 15
15.22

12

The Review Committee is concerned that women haffieudty
accessing the courts and receiving justice. Itivedealternative
information that this is due in part to the shoetafjjudges, resultin
in the delay in hearing court cases and obtainmgtcorders. Othe
challenges include cost, distance and languagesbarr

= QO

The Review Committee recommends that the governomwduct a
study of all the impediments for women to accessdburts and
remedies. This includes setting a reasonable tinaend for
increasing the number of judges, improving legdlaaid legal rights
information for marginalized women, and providinifeetive and
independent court interpreters for women in need.

Article 15
15.10to 15.15

13

The Review Committee is concerned about thelgesgrenched

Article 5
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traditional gender stereotypes within the familyd asociety that
continue to portray women and girls as inferiomi@n and as objec
of male sexual desire.

The Review Committee recommends that the governahevise a
comprehensive awareness raising program and edocasing a
multi-media approach to addressing gender sterestypthin the
family and society. It also recommends highlightimgpmen’s
achievements, men’s equal sharing of family resipdiies, and
increasing efforts to engage men and boys in reithgfimasculinity.

5.18t05.24
S

14

The Review Committee is concerned about mediaalsce of the
identity of victims of gender-based violence. ThevRRrw Committee

Is also concerned that journalists and news oudlietsiot governed

by any law that protects the privacy of women wngiof gender
based violence.

The Review Committee recommends that the governmemitor
compliance with the Guidelines for Broadcaster&ender-Specific
Contents as amended in 2012 and other relevant isct data

on sanctions imposed, and provide the informaticdhé next report,

It also recommends that the government create aiaVEthics
Committee to monitor compliance with privacy laws.

Article 5
5.25and 5.31

15

While commending the government’s efforts to contbaifficking
in women, the Review Committee is concerned thatpfoposed
draft amendments to the Prevention of Human Tidffig Law is
not in compliance with the Protocol to Prevent, [8eps and Punis
Trafficking in Persons, especially Women and Cleid
supplementing the UN Convention on TransnationajjaDized
Crime.

The Review Committee recommends that the governrdesit
amendments be revised in accordance with the Riotticalso
suggests that views of civil society and expertstrafficking in
women be reflected.

Article 6
6.10t0 6.12;

6.20 and 6.21
h

16

The Review Committee expresses its concern on dileré to

Article 6

prevent, investigate and prosecute cybercrimeseckta trafficking

6.22
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and exploitation of prostitution.

The Review Committee urges the government to astabh
permanent, dedicated unit within the National Roepartment t(
prevent and investigate these cybercrimes. It @sommends tha
this information be shared across other investigadod commang
units as well as with the Department of Gender Hiyyawith
safeguards to protect the human rights of thosel\wed.

—_ <

)

17

Although there have been many training program€BDAW or
gender equality for judges, the Review Committeegravely
concerned that in a case involving a six-year dhk judges
wrongfully deliberated the issue of consent whesdid not arise in
a statutory rape case.

The Review Committee strongly recommends that theeghment
undertake a study on the prevalence of this kindwodngful
application of the law by prosecutors and judgesldo urges thg
government to impose disciplinary sanctions omgrprosecutor:
and judges.

Article 15
15.23t0 15.31

D

\*2J

18

The Review Committee expresses its concern ondrsgpence an
high prevalence of domestic violence, in particalgainst marriag
immigrants, and the insufficient protection prowdd® victims of
violence. It is also concerned that protection msde protect victimg
of such violence from perpetrators are not issuedptly.

The Review Committee recommends that the government

(i) fully implement the Domestic Violence ProtectiontAc

(i) allocate specific resources for combatting domestience;

(i) conduct an assessment on the current status ofstiome
violence, effectiveness of policy measures, chghsrand
ways to overcome them, and proposed future aciiod,

(iv) ensure that protection orders are timely issugor@&ded by

the law.

dArticle 2
£2.14: 2.17 to 2.2]

D

19

While commending the ‘one-third principle’ on won'el

nArticle 7

representation and recognizing the increased reptason of

76and 7.7
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women at the Central Level, the Review Committeeascerned
that the proportion of the women in the JudiciabMuin particular
in the Constitutional Court and serving as Grandtide, is
comparatively low.

The Review Committee recommends that the governmeatisify
its efforts to increase the number of women in dbdicial Yuan,
especially in the Constitutional Court and senasgGrand Justice
including the creation of a database of qualifiechéle candidates

20

The Review Committee is concerned that the conditfor marriage Article 9

immigrants to acquire citizenship in Taiwan do raatequately 9.2 and 9.3
protect their right to nationality. A marriage ingnant woman
unless from China, Hong Kong or Macao, is requteedive up hel
original nationality when she applies for naturafian. If she is
divorced before naturalization, or if she does mpatss the
naturalization test, her residence certificate ballcancelled and she
will be required to leave Taiwan within a shortipdrof time. This
will result in her being stateless. Her childrdmat recognized by
her husband, will also become stateless. The Re@emmittee is
also concerned that even after naturalizationchienship can bg
revoked if she incurs a criminal record within figears of marriage.
The Review Committee is further concerned thatoaigh the
financial conditions for naturalization are sometwhalaxed, the
rules are not evenly applied by the local goverrnisien

D

The Review Committee urges the government to amired
Nationality Act so that marriage immigrants are resfuired to give
up their original nationality until the acquisitioof Taiwanese
nationality. The Review Committee also recommeihds Wwives bg
allowed to stay in Taiwan, with work permits andegsary socia

security measures, in cases of a husband’s dedibappearance or
divorce due to a husband’s fault such as domegtlence. When a
criminal record is incurred by the marriage immigrahe Review
Committee further recommends that her Taiwaneszenghip not
be revoked after naturalization, unless the reasrcased or
fraudulent marriage. The Review Committee additignaequests
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uniform application of the relaxed financial comalits throughou
Taiwan.

21

While noting the range of measures, the Review Cibreel
expresses concern on the persistence of gendergsedign in the
field of higher education, which is reflective ofemeotypical
educational choices and impacts on employment oppities for
women.

The Review Committee recommends that the governstesrigthern
measures to eliminate gender stereotypes andwtalibarriers that
deter girls and boys from enrollment in non-trawhtl educational
disciplines, including increasing awareness agaimgnder|
stereotypes in one’s choice of study; providingroved education
and career advice service providers; and adopémporary specia
measures to accelerate participation of women iense and
engineering fields, setting clear targets and & tiname for the
improvement of this situation without delay.

Article 5
5.14t05.16

22

The Review Committee is concerned about the lagirogress in
the development of teaching materials at all levets sexua
orientation and gender identities, as recommendgd tte
International Group of Independent Experts on IC@GRRICESCR
The Review Committee is also concerned that trereiperiodig
monitoring and review system in place to ensuredkesting gendey
equality indicators and textbook review principégs in compliance
with CEDAW and the Gender Equity Education Act.

174

The Review Committee recommends that the government

(i) develop more awareness campaigns and teachingiahaian
gender diversity for all levels in consultation kvigender
equality experts in government, academia and duitiety
groups as well as with the LBTI community;

(i) ensure that regular and adequate training for edkchiers
professors, coaches, school administrators andegesguity
education committee members be given periodicatiytheese
teaching materials;

(i) ensure implementation of the Gender Equity Edunafiot by

Article 10
10.42 to 10.46
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requiring schools to undertake targeted mess for the
protection and promotion of the rights of studewtso are
marginalized or discriminated on account of sexarantation
or gender identities; and

(iv) establish a periodic and inclusive review and nayimg
mechanism to verify the effective implementatiod anpact of
the gender equality education indicators and teokb@view
principles.

23

The Review Committee is concerned about the repmfrisexual
bullying and sexual harassment at all educatioal$eand in training
settings, especially those committed by teachersfegsors ang
school administrators. It is equally concerned alkbe lack of
preventive measures and detailed information onaéullying and
sexual harassment.

The Review Committee recommends that the government

(i) initiate rigorous data collection on prevalence armdence of
sexual bullying and sexual harassment at all ecucaevels
and training settings, and whether these im
disproportionately on padular groups of women and girls; a

(i) set up pro-active preventive and support servioesittims of
sexual bullying and sexual harassment at all edutatlevels
and in training settings.

Article 10

10.35t0 10.41
]

pact

24

Although measures are in place to encourage ginstturn to schoal Article 10

during or after pregnancy, there are limited s&wido addres
challenges, financial, social, and psychologicatefl by them ir
their dual roles as mothers and students and tigenatthey
encounter.

The Review Committee urges the government to peowgecessar
support services for girls returning to school dgrior after
pregnancy, including accessible and affordabledchile services
psychological counseling, confidence-building andrenting

classes, financial assistance, opportunities fardvbased schooling

or flexible schedules, and peer and support grolips.availability

510.15 to 10.20
! Article 12
12.45 to 12.46

of these support services should be publicized.
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25

Considering the high level of education of womem Review|
Committee expresses concern that there is a bigngapmen ang
men’s labor force participation, reaching as higB8% in certair
age groups. It is also concerned that the percerdbiggomen in the
total number of persons not economically active am® to more
than 60% in 2012. The Review Committee notes thamen’s
primary responsibility in the family is one of tih@ain reasons fo
their low participation.

The Review Committee urges the government to iser@eomen’s
labor force participation through the provision afcessible an
affordable childcare services and temporary spenedsures with
specific targets and time frame. It also recommetit® the
government undertake a comprehensive study to oleylicies to
increase women'’s labor force participation.

=

Article 11
11.9t0 11.12;
11.41 and 11.43

26

Although the wage gap has decreased from 18.1%08 B 16.6%
in 2012, the Review Committee expresses its conoser its
persistence.

The Review Committee urges the government to dodlemparative
information on wages by gender, skill level, sectmcupation, ag
and ethnicity, and develop concrete measures widicic targets
and enforcement mechanisms to address the wagarghpther
barriers to ensure that women enjoy equal pay forkvof equal
value.

D

Article 11
11.25 and 11.29

27

While noting the efforts to improve conditions @niale migran
workers, including the setting up of a foreign wank hotline in
2009, and the submission of the draft Domestic WiarlProtectior
Act to the Executive Yuan, the Review Committee regpes itg
concern over the lack of legal protection for tights of domestic
workers, who are mostly female and among the maisievable of]
migrant workers.

The Review Committee recommends that the governmevide
legal protection to domestic and migrant workersluding through

D

the adoption of a comprehensive law on domestickersr in

Article 11
11.62 and 11.63
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compliance  with CEDAW, its Committee’s
Recommendation No. 26 on women migrant workers,
International Convention on the Protection of thighs of All
Migrant Workers and Members of their Families, ahd ILO
Convention concerning Decent Work for Domestic VWosk The
Review Committee also urges the implementation bé
recommendation of the International Group of Inaejeat Experts
on ICCPR and ICESCR on migrant workers and thelori;
conditions.

General

the

D

28

While the Review Committee commends the governnfi@nthe

adoption of a Women’s Health Policy in 2008, icencerned that12.14 to 12.21

there is no action plan and budgetary allocations the
implementation of this policy. It is also concerrtbdt although thé
health insurance coverage is extensive, thereagdequate access
health services by rural women and other vulnerghdeps, which
may be due in part to the poor quality of servicethe rural areas.

The Review Committee recommends that:

(i) an action plan for the Women’s Health Policy bendraup and
budgetary allocations be made,;

(i) the action plan view health not simply as the absari diseast

but as being in a state of good health and inciet and long

term actions for access to health services forl moamen and

other vulnerable and marginalized groups, includmigrant

women and women with disabilities;

mental health programs be given due importanceldnessing

gendered concerns such as social determinants ofews

mental health as well as biological determinantshsas

postpartum depression; and

the Women’s Health Policy include a strong compormm

adolescent health, such as prevention of early namgy,

reduction in abortions, plus availability of repuative and

sexual health information and services for teermgad young

unmarried adults.

(iii)

(iv)

Article 12

12.27: 12.40 t
$12.44: and 14.3
to

t0 14.42

A\1”4

29

The Review Committee is concerned that the govenhrhas a

Article 12
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restrictive policy relating to HIV-positive aliensjost of whom arg
women, including mandatory HIV testing and the regaent that
all HIV-positive aliens, including spouses of natads of Taiwan
leave the country. The Review Committee confirmat tthese
restrictive policies are in clear contravention thé approache
endorsed by WHO and UNAIDS and constitute violagiohvarious
human rights, in particular the rights to healthyacy, freedom of
movement, equality and non-discrimination.

The Review Committee recommends that the governmaleolish
the mandatory HIV testing requirement and lift trespective
restrictions on the entry, stay and residence aherm living with
HIV/AIDS.

2 12.50

[}

30

The Review Committee is deeply concerned that nw@ahen are
not invited to participate in the elaboration angpiementation o
the national or local rural development plansslaiso concerne
that the percentage of women in the decision-mabastions of the
Farmers’ Association, Fishermen’s Association amdgdtion
Association are very low, and there are no womeaiamittees td
represent rural women’s interests. It is also corex that the
capacity building programs of the Farmers’ Assaocreg and the
Fishermen’s Associations are home economic clasgds.almost
all of the participants being women, which reinfesdhe gende
stereotypes.

The Review Committee recommends that the governimnehide
women in the elaboration and implementation of lrdesvelopment
plans, both national and local. It also recommehdsthe ‘one-third
principle’ be applied to the decision-making pasi8 of the
Farmers’, Fishermen’s and Irrigation Associatiolisadditionally
urges the government to undertake capacity buildimbeducationg
programs for rural women providing them informateod skills on
modern ways of production, sales, marketing, anuantial
management. The Review Committee further recommératsthe
government allocate funds for projects identifigdrbral women,
including forming their own cooperatives.

Article 14

[14.2 to 14.10;
01417 to 14.24
14.27 to 14.33

=
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31

While commending the appointment of women officiads the
Council on Indigenous Peoples during the recentthsythe Review
Committee is concerned about the low level of repnéation of
indigenous women serving in decision-making posgidt is further
concerned about indigenous women’s limited paritgn in the
design, formulation, implementation and evaluatbaconomic and
employment programs for indigenous communities.

The Review Committee recommends that the governrappty
temporary special measures including the ‘one tpnidciple’ to

increase indigenous women’s representation. It e@sommends

that the government collect data relating to thetigpation of
indigenous women in local public elections and Igeéblic affairs.
It further recommends that the government assessfthctivenes
of its existing measures for indigenous women aadogically
consult with indigenous women on economic and egrppént
programs for indigenous communities.

Article 14
14.12 to 14.16

\*2)

32

The Review Committee confirms the multiple forms
discrimination experienced by women with disalekti especially
those with intellectual disabilities, who suffer Itjple forms of
discrimination. It is concerned that there is nmpoehensive dat
on women with disabilities disaggregated by agees$yof disability,
ethnicity, rural or urban and other relevant craeo fully asses:
their situation.

The Review Committee recommends that the governmoeliect
data on women with disabilities disaggregated byetdvant criteria
and develop a comprehensive policy and action pised on the
information collected.

@frticle 13
13.38 and 13.39

U7

U

33

The Review Committee is concerned at the lack gdllescognition
of the diversity of families in the country and tloaly heterosexua
marriages are recognized but not same sex uniort®labiting
partnerships. The Review Committee is also conceat®mut the
lack of statistical data on unregistered unions.

Article 16
116.7 to 16.13

The Review Committee recommends that the governaraend the
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Civil Code to recognize the diversity of familigs the country. It
also recommends that steps be taken to collectalate data or
unregistered unions and provide the informatiotheanext report.

|

34

The Review Committee is concerned about the pranvssiof the
2008 Executive Order regulating the process of gentlange an
requiring inter alia, the surgical removal of reguotive organg
before qualifying for registration. It is furtheommcerned at the lag
of statistical data on transgender persons andhat pace of
legislative reform.

The Review Committee recommends that the Governadwoyit the
views of the Ministry of Health and Welfare meetog9December,
2013 where it was recognized that “gender idemity basic huma
right and that it is not necessary to force or negextirpation of

reproductive organs as individual inclination slibbk respected|.

It further recommends that steps be taken to dbolise
discriminatory provision of the above executiveerd

Article 16
116.27 to 16.30

k

-

35

The Review Committee is concerned that althoughBkecutive
Yuan reviewed and approved draft amendments thattree
minimum engagement age at 17 and marriage agefat h8th men

and women, the Legislative Yuan decided not tcbeeéite on them.

The Review Committee urges that the governmentisetsinimum

Article 16
16.4

age for marriage at 18 for both men and women.
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Appendix 3:

Overview of Significant Laws, Regulations, Policiesand Measures on

Gender Equality in Taiwan

Significant Laws,
Regulations,
Policies, and
Measures on

Gender Equality

Summary

Constitution of
the Republic of
China (Taiwan)
(female political
participation,
gender equality)

In terms of legislation related to women'’s rigltSaiwan, women'’s right t

|}

political participation was granted as early as71%hen the Constitution
was established. It was expressly provided in thes@tution that a certain
number of seats must be reserved for women in ldetien of various
people’s representatives. After martial law wasdif the power of women

organizations in Taiwan developed significantly aken had a stron

- Q

influence on the trend of legislative change, iditlg the addition in 1991 ¢
Article 10 of the Additional Articles of the Constiion of the Republic of
China, which stipulates that the State shall ptatee dignity of women
safeguard their personal safety, eliminate sexsatichination, and advange

substantive gender equality. When the Constituttas amended in 200

Ol

the electoral system for legislators was changedsiagle district, two vot

D

system. It was also stipulated that at least offedfdhe seats in multi
member electoral districts must be made up of wonin including
provisions to allow women to participate in pobtiand enshrining these
rights into the Constitution, the influence of wammm parliament ha

U)

increased, as evidenced by the fact that the pagerof seats held O
women rose from 19.1% in 1998 to more than 30%0082

y

Sexual Assault
Crime Prevention
Act

To help prevent sexual assault crimes from ocayiaird to better protect the

rights and interests of victims, Taiwan announted3exual Assault Crime
Prevention Act in 1997, which primarily covers thbowing: 1. Centers fo
the Prevention of Sexual Assault established bgl Igovernments, and all
levels of junior high and elementary schools, agpired to provide at least
four hours of preventive education on the issuesefual assault each
academic year; 2. A system for requiring incidetuitsbe reported,;

Establishment of a nationwide offender databasgieésures for protecting
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Significant Laws,
Regulations,
Policies, and
Measures on

Gender Equality

Summary

the privacy of victims; 5. Compulsory implementatiof physical and
psychological treatment, and guidance educatiopédopetrators of sexual
assault crimes; 6. Victims may submit an applicatio the competent
authority to have various costs reimbursed, indgdmedical fees,
psychological counseling fees, legal fees, attdsrfegs, and other fees.

Domestic
Violence
Prevention Act

In 1998, the government of Taiwan passed the Daoéstience Prevention
Act, making it the first piece of legislation to lemacted in Asia that
exclusively addresses the prevention of domesilence. The content of the

Act primarily covers regulations on civil protecatioorders, crimina

[1%)
>

procedures for domestic violence offenses, visttatand meetings betwe

174

domestic violence offenders and underage childdamestic violence
prevention and treatment, and the formulation lefient penalty provisions.
To date, the Act has been amended a total of fimest In 2015, it wa

1°2)

expanded to extend protections to children who esgnacts of domestic
violence, as well as to partners in a noncohabititignate relationship. In
addition, the term of ordinary protection orderss hHaeen extended

restrictions limiting the number of times a proiactorder may be extended
have been rescinded, and other measures have dreenleted to better
protect the privacy of victims.

Act of Gender
Equality in
Employment

To protect gender equality in the workplace antilifaertain aims stated i

—

the Constitution of the Republic of China (Taiwangluding eliminating

discrimination based on gender and promoting sotréaequality of gende

=

status, the government formulated the Act of Gen#guality in

[oN

Employment in 2002. In addition to covering thehpbition of gender-base
discrimination, prevention and correction of sexusrassment, and
measures for promoting equality in employment, thet provides

~—+

remediation measures, procedures for filing comdai and relevan
penalties.

Gender Equity

The government of Taiwan formulatesl@ender Equity Education Act in
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Education Act

2004 with an aim to promote substentgender equality, elimina
discrimination based on gender, and improve andbksti educationg

resources and environment characterized by gendetity. The content of

the Act covers the learning environment and ressyicurriculum, teachin
materials, and instruction; prevention and handtihgexual assault, sexu
harassment, and sexual bullying on campuses; r@ugieavestigations
requesting relief aid, and penalty provisions. Ehesgulations gover
student admissions at schools, study permits, #éduocaactivities,

evaluations, rewards, and penalties, and beneifttssarvices, and prohihi

schools from discriminating against students basetheir gender, gend
identity traits, gender identity, or sexual orieita

(e

9|
al

=)

Sexual
Harassment
Prevention Act

To prevent sexual harassment, and protect thesragit interests of victim
the government began enforcing the Sexual Haragdhmemention Act in
2006. The scope of the Act primarily covers théofeing: definitions of

what constitutes sexual harassment, duty to presexwtial harassmer

complaints and investigation procedures, meditgirogedures, and penalty

provisions.

t,

Human
Trafficking
Prevention Act

To combat human trafficking, and protect the rigirid interests of victims

the government promulgated and began enforcingHtimaan Trafficking
Prevention Act in 2009. The Act mainly covers thkofving: definitions of
human trafficking, prevention and identificationgeasures for protectin
victims, and punitive actions and penalty provisitor offenders.

Py

g

Public
Breastfeeding
Act

To protect the right of women to breastfeed in jgudshd provide a barrie
free environment for women who wish to breastfdeeirtchildren, the
government formulated the Act Governing Breastiegh Public Places i
2010. The scope of the Act primarily covers thdofeing: No one may
forbid, eject, or interfere with a woman breastfegdher child in public
Rooms for breastfeeding or pumping should be sett wertain places an

d

clearly marked. Local competent authorities atrthanicipal, county, an
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city government level are obligated to examinepmt €heck breastfeeding
rooms and facilities in buildings in public spaea@thin their jurisdiction,
and relevant provisions have been formulated twafines to be issued in

cases of noncompliance.

Gender Equality
Policy Guidelines

In 2011, the Executive Yuan issued the Gender Hydrdlicy Guidelines td
serve as a reference for formulating gender eguadiicies. The guideling

[92)

address seven core issues, namely Equal Rightssi@edaking, and

=

Influence; Employment, Economics, and Welfare; Etioa, Culture, anc
Media; Personal Safety and Legal Protections; Heatid Healthcare;
Demographics, Marriage, and Family; and EnvironmEnergy, and ICT]

y
and instruct relevant government agencies to ircatp the tenets of gender

The guidelines are formulated to illustrate theoemts of gender equali

equality into their administrative duties.

Enforcement Act
of Convention on
the Elimination
of All Forms of
Discrimination
Against Women

To ensure that CEDAW is binding within the RepulafcChina (Taiwan)
the Enforcement Act of the Convention on the Elition of All Forms of
Discrimination Against Women (CEDAW Enforcement Actvas
promulgated in 2011, thereby ensuring that Taiwi@cevely promotes
gender equality rights and better conforms to im@gonal norms. The Act
requires government agencies at all levels to adeptslative or|
administrative measures to eliminate discriminati@sed on gender and

actively promote gender equality. All levels of tievernment must comply

—

with the regulations set forth in the Conventiomagrning protections g
gender equality rights during the course of perfogiheir duties as well g
duly plan, prepare, launch, and execute all matédasing to the provision

n O n

set forth under the Convention. In addition, inaxdance with the provision
of CEDAW, the government of Taiwan issues a Nati®aport on CEDAW,
once every four years, and invites scholars, espard representatives |of

civil organizations to review the report. The fumglrequired by government

agencies at all levels to implement the varioussmess specified by the
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Convention to protect gender rights shall be atkxtaas a priority if the

country's fiscal situation permits it. To complythvithe provisions of th
CEDAW Enforcement Act, government agencies atealels shall enac
amend, or repeal relevant laws within three yealsving the promulgatior
of the Act, as well as make improvements to relevaministrative

measures.

Action Plan for
Enhancement of
Girls' Rights

In 2012, the United Nations passed a resolutioiydasng October 11 as th

first International Day of the Girl Child in an eft to encourage countri¢

around the world to highlight and address the naedshallenges girls fac
while promoting girls' empowerment. To support #esion, the governmer
also officially designated October 11 as TaiwanidsGDay, and in 2013
announced the Action Plan to Improve the RightSiofs, which sets forth
14 policy directions and 75 strategic implementattargets aimed ¢
safeguarding and promoting the rights and inter@stgrls, prompting the
various government ministries and departments tivedyg implement
important matters to promote the physical and nevgdbeing of girls in
terms of education, personal safety, and rectiinadf traditional customs

and monitoring the presence of gender stereotypesliacrimination in the

media.

174

Child and Youth
Sexual
Exploitation
Prevention Act

To prevent all forms of sexual exploitation of dnégn and youth, th
government amended the Child and Youth Sexual actios Preventiof
Act in 2015, including redefining certain termsglsias changing the phra
"sexual transaction,” as contained in the origitidle, to "sexual
exploitation.” The provisions of the amended Aetcly stipulate that any ¢

the following falls under the definition of sexuatploitation of a child or

youth: causing a child or youth to engage in semialcourse or obscer
acts in exchange for monetary or other considersitiasing a child or yout
to engage in sexual intercourse or obscene aatdifers to watch; filming

f

e

=3

child or youth engaging in sexual intercourse @oee acts, or producir

19
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pictures, photographs, films, videotapes, compaksdelectronic signals or
other objects that show a child or youth engagmgexual intercourse or
obscene acts; and using a child or youth as ahosstss in a bar or club, pr
for such services as tour escorts or singing ocidgrcompanions involving
sexual activities. The content of the aforesaid famnarily involves the

following: determining whether a victim must under@ professiona
evaluation prior to placement; requiring schoolshat senior high schoo
level and below to offer preventive education cesr®r other similar
instructional measures; tasking local competerttaities at the county and
city level with providing follow-up support and glaince to victims and their
guardians or caregivers; requiring internet platfproviders (IPPs), interng
access and application service providers (ASPdgcdmmunication
businesses, or similar entities that become awérang circumstances

involving sexual exploitation to cooperate by reimgvinappropriate web

content and formulating corresponding penalties.
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