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National Human Rights Plan (NHRP)
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Key areas NHRP 5 (2023-2027)

Push forward Civil Partnership Bill, etc. v ﬁ A

Promote LGBTQI+ inclusion and diversity in workplaces
Raising awareness on LGBTQI+ to public

Ensure the rights of LGBTQI+ to access to healthcare service

Review + Amend Gender Equality Act

Continue raising awareness on LGBTQI+ to public
Strengthen capacity of law enforcement officers
to ensure appropriate treatment to LGBTQI+
Push forward the Civil Partnership Bill



Key priority area “Action Plan on Labour”

(Set minimum expectation from government to business sector)

® Encourage announcement of human rights policy, diversity and
inclusion, and anti-sexual violence and harassment in workplace

® Promote knowledge on LGBTQI+ through products and services

® Ensure fair recruitment

® Ensure fair promotion as well as fair wages

® Ensure equal access to rights and welfare

¢ Continually promote knowledge on LGBTQI+ for staff

® Ensure appropriate treatment to LGBTQI+

® Create complaint mechanism

® Provide remediation when human rights violation occurred
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MOU to encourage announcement of LGBTQI+ policy

in accordance with Gender Equality Act 2015

(Government / Business / Province / academic institute)
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Fair recruitment Anti-sexual harassment and Fair Promotion

violence in workplaces
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GENDER EQUALITY ACT 2015 o

Structure: 6 Chapters 36 Sections

®* Preamble (Sec. 1-4)

®* Chapter 1 (Sec. 5-12) National Committee on Gender Equality Promotion

®* Chapter 2 (Sec. 13-16) National Committee on the determination of
unfair gender discrimination

®* Chapter 3 (Sec. 17-23) Examination of unfair gender discrimination

®* Chapter 4 (Sec. 24-27) Compensation and remedy for the injured person

®* Chapter 5 (Sec. 28-33) Promotion of Gender Equality Fund

Chapter 6 (Sec. 34-36) Penalties




0 Draft Civil Partnership Bill (4 Chapters 46 Sections)

Preamble
Cﬁr Civil Partnership (Sec. 1 - 5) Adoption Chapter
3

Registration Sec. 39 - 44)
(Sec. 6 - 14) €c 277

Chapter pyty of Civil .
Inheritance

Chapter
(Sec. 15 - 38) (Sec. 45 - 46) i

2 Partners

e Draft Amendment of Civil Code

Amend 5 sections in Civil Code to be in line with Civil Partnership Bill
Section 1452 (Double Registration) Section 1516 (1) (Reason to divorce) and Section 1528
(Termination of the right to receive living expenses from former spouse)



9 Draft Marriage Equality Bill (Amendment of Civil Code) -proposed by MP

69 Sections

Q Draft Civil Partnership Bill — proposed by MP

Similar to MOJ Civil Partnership Bill
but open for everyone (not only limited to same sex couple)

*¥*¥*Current Status : Pass the first reading of the House of Representatives
(expect to pass the second reading in early November 2022)***
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Draft Anti-discrimination Bill Draft Gender
(MOJ) Recognition Bill
(MSDHS)
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Create guidelines for media/reporters

on proper terms/words/speech for LGBTQI+

Media

Customers/ %

Viewers



Challenges

Bias & Lack of awareness and Lack of official statistic on the
understanding on LGBTQI+ number of LGBTQI+ in Thailand
Different needs among Situation changing/

o different groups Pandemic

Political instability
& Political Will






