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“Gender Equallty in Employment
Binh dang gigi trong cong viéc

e@E
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Menstrual leave: Female employees may request one day menstrual leave each month. Don't need to provide

medical certificate. Half wages.
Nghi kinh nguyét:Mdi thang dugc xin nghi kinh nguyét 1 ngay, khong can c6 chirng nhan ciia bac sy, dugce
hudong nira luong.

&% 1E £ 5@ / Prohibition of Gender Discrimination / Céam ki thi gi6i tinh

e

W f 52 0 P O AR o U B A TR AG AT~ RE IR D A R S A i DRk 0 A fe e i A
7200 75 38 -
Employers shall not discriminate against employees because of their gender or sexual orientation in the case of
providing training , taking various welfare measures , paying wages, discharge, severance and termination etc.
Chu sir dung khong dugce phan bigt déi xir theo gidi tinh cua ngudi lao dong khi tién hanh tap huin dao tao, cung
cap cac ché d¢ phuc lgi, chi tra tién luong, trg cap thoi viéc, nghi viée va cho thoi vige.

@A L E B / Prohibition of Sexual Harassment / Cém qudy rdi tinh duc
T % B
o JLE N LAWIR sk 8 75 X 0 DLE R ~ 307~ R WY

FHE TR, AmZiT % e
S DL A5 PR S8 R R R 0 0l 2 S S AT A A R TS 2 R TH I - BER

Sexual Harassment :

A I G A S O S S A 2 52

TR -

% Any one explicitly or implicitly uses verbal, written , joking, pictorial or inappropriate physical conduct to
enforce others to accept sexual request.

 Employers use verbal or physical conduct of a sexual nature or with an intent of gender discrimination as an
exchange for the establishment of a labor contract or as a condition to the promotion, award etc.

Quay rbi tinh duc:

% Tit ca nhirng hanh vi déi véi ngudi khac du la rd rang hay dm chi, thong qua 16i néi, chir v iét, chuyén cuoi,
tranh anh, hodc va cham co thé mét cdch khong ding myc, v.v..., ma kh|u1 ngudi khac thiy bi buge phai tiép
nhan van dé lién quan dén “tinh duc™.

 Dung 161 néi hodc hanh vi mang ham y tinh duc hoac ki thi gidi tinh dé lam diéu kién trao ddi trong tuyén dung,
dé bat, thuong phat, v.v...

o 37 0 U SZ IR TE BRI o 5 1 @ o e
it 7 ORI 2 R 2 T I o SR S B A 8 2 A I B il RS A -

Employees encounter sexual harassment in the workplace, complain to the employers. When employers know
of the occurrence of sexual harassment , immediate and effective correctional and remedial measures shall be
implemented.

Nﬂum lao dong llLll b1 qudy réi tinh duc ¢ noi lam viéc, thi co thé khu,u nai voi chu sir dung. Khi chu sir dung
biét co su viéc quiy rdi tinh duc, phai thuc hién céc bién phap xu ly va khic phuc kip thoi.

AR VIO I Y PR JIRAS ARG = 3611212 43 b 415
Export Processing Zone Administration,MOEA' contact no.:3611212 ext. 415
Ban Quan Iy Khu gia cong xuit khiu — B¢ Kinh té Dién thoai phuc vu: 3611212, chuyén may 1¢ 415
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轉化圖像-超連結檔.pptx#2. PowerPoint 簡報
轉化圖像-超連結檔.pptx#1. PowerPoint 簡報
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